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United Learning is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment

JOB DESCRIPTION





Role: 			Lead Teacher of Science
Hours of work:		37.5 per week
Department: 		Science
Salary: 			United Learning Pay Policy applies Plus TLR2b
Reporting to: 		Curriculum Area Leader for Science & AVP for Teaching and Learning

Main Purpose of Job

The post holder will be responsible for the quality of provisions, teaching, learning and progress within Science and across the whole academy.

Responsibilities of the Post:

· To develop and implement teaching and learning initiatives and strategies throughout the Science department and academy which raise the teaching practice of all members of staff and therefore raise student standards and progress.
· To be a model of excellent practice, maintaining a clear focus on outstanding delivery to learners ensuring a centre of best practice and excellence.
· To take a lead role, working closely with the senior leadership team and other leading practitioners in developing, implementing and evaluating policies and practice that lead to school improvement.
· To undertake research into best practice in other schools.
· To research and evaluate innovative curricular practices and draw on research outcomes and other sources of external evidence to inform own practice and that of colleagues.
· To develop high quality teaching materials and schemes of learning.
· To support underperforming teachers to enable them to improve their practice.
· To lead, inspire and motivate colleagues in developing their teaching and learning in relation to the Academy’s Excellent Teaching model.
· To lead on the induction, support and CPD of ECTs and trainees within the Science department and liaise with the AVP for Teaching and external providers.


Responsibilities of the Post:

Strategic direction and development of the academy
· To ensure high standards of teaching and learning across the academy in liaison with the Teaching Team through coaching and mentoring of staff
· To support Mentoring support plans and capability process for staff requiring improvement to their own professional practice
· To take a lead role, working closely with other leading practitioners, in determining and developing policies, procedures and practice, promoting collective responsibility for their implementation to ensure high achievement through effective teaching and learning and whole school improvement.
· To take a lead role in improving the effectiveness of assessment practice in the academy, analysing statistical information to evaluate the effectiveness of teaching and learning.
· To facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential.






Teaching and Learning
· To be a model of outstanding teaching practice.
· To contribute to the monitoring of teaching through coaching and mentoring of staff.
· To develop student responsibility to achieve the aim whereby staff support staff, to support students to, in turn, support students in a cascading model of proactive responsibility.
· To secure and sustain effective teaching of the subject through structured monitoring and evaluation of all aspects of teaching and learning and active participation in the academy’s Teaching Review cycle through lesson observations, feedback to teaching staff, work sampling, student voice and written reports to the Principal and Senior Leadership Team as necessary.
· To teach a timetable within your specialism appropriate to the demands of the role and the need of the academy.
· To ensure that all students make academic progress, regardless of each student’s needs, and liaise with relevant staff to ensure each student is fully supported and making rapid progress.

General
· To undertake such other duties from time to time as directed by the Principal in line with the developing needs of the academy and in relation to the School Teachers’ Pay and Conditions Document.
· To undertake duties in compliance with the School Teachers’ Pay and Conditions Document and with academy and UL policies.
· To have a high profile and presence around the academy in order to model appropriate expectations for staff and students.

Supporting the Academy
· Provide consistent and effective support for colleagues in line with the responsibilities of this role
· To contribute to the smooth and effective running of the academy on a day-to-day basis
· Be aware of and comply with policies and procedures relating to child protection, health and safety, security, confidentiality and data protection, reporting all concerns to the appropriate person
· Recognise own strengths and expertise and use these to advise and support others

Performance Management
· To participate fully in the academy’s Performance Development process
· Attend and contribute to relevant INSET training

Academy Policy
· Contribute to development of, and adherence to, academy policy
· Support the academy vision and ethos

Personnel
· Communicate effectively to all members of the team
· Work collaboratively with other staff


This job description will be updated on a regular basis in consultation with the post holder

The above information is to help staff understand and appreciate the work content of their post and the role they are to play in the organisation. However, it should be noted that whilst every effort has been made to outline all the duties and responsibilities of the post, a document such as this does not permit every item to be specified in detail. Broad headings may therefore have been used, in which case all the usual associated duties are include in the job description. 




Person Specification: 



	No
	Description
	Rating
	Evidence

	
	        Knowledge and Understanding
	
	

	1.
	A degree or equivalent in at least one of the subjects to be taught.
	Essential
	Application

	2.
	To be of Qualified Teacher Status.
	Essential
	Application

	   3.
	Excellent understanding of high-quality approaches to the planning and delivery of engaging and challenging Science lessons 
	Desirable
	Interview

	4.
	A track record of effectively leading/motivating pupils and staff and developing team approaches 
	Desirable
	Interview

	5.
	Experience of teaching Science.
	Desirable
	Interview

	6
	Experience of teaching a diverse student body.
	Desirable
	Interview

	7.
	Knowledge of current pedagogical thinking regarding cognitive science.
	Desirable
	Application / Interview

	8.
	Experience of supporting teachers to improve their teaching practice 
	Desirable
	Application / Interview

	9.
	An understanding of relevant legislation concerning Safeguarding.
	Essential
	Application/Interview

	
	Teaching and Assessment
	
	

	10.
	An understanding of Assessment for Learning.
	Desirable
	Application / Interview

	11.
	Ability to assess student work accurately and precisely using criteria.
	Essential
	Application / Interview

	12.
	Ability to motivate, engage and enthuse learners.
	Essential
	Application / Interview

	13.
	Ability to plan and assess work which results in learners making sound and steady progress across schemes of learning.
	Essential
	Application / Interview

	
	Student Learning and Progress
	
	

	14.
	An understanding of the importance of data in relation to student progress.
	Essential
	Application / Interview

	15.
	To monitor student progress and plan necessary interventions to address underachievement.
	Essential 
	Application / Interview

	
	Wider Professional Effectiveness
	
	

	16.
	To comply with Academy routines and protocols as written and intended.
	Essential
	Application / Interview

	17.
	To communicate effectively and willingly with all Academy stakeholders.
	Essential 
	Application / Interview

	18.
	To demonstrate awareness of the need to promote and protect the Academy’s profile and reputation.
	Essential
	Application / Interview

	
	Professional Characteristics
	
	

	19.
	To demonstrate commitment to the professional development of self and that of the Academy.
	Essential 
	Interview

	20.
	A commitment to undertake all relevant in-service training and continual professional development
	Essential
	Application/Interview

	
	
	
	


Please note all ESSENTIAL criteria must be demonstrated in your application to be selected for an interview.
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