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Tower Hill Primary School

Leader of Teaching & Learning in KSII (Y4,5 & 6):  TLR Position
Job Description 

Post Title:

Leader of Teaching and Learning in Upper School 
Responsible to: 
Headteacher and Governing Body

Salary:

MPR/UPR + TLR2a (FTE)
Core Purposes:
Working in partnership with the Headteacher to ensure high quality teaching and learning in a culture of continuous improvement, while supporting all staff to achieve high standards.

Key Role

· To work in professional partnership with and support the headteacher in securing the values, vision and aims of the school as a key member of the Senior Leadership Team;
· To demonstrate excellent practice and act as a role model to other staff;
· To impact positively on the academic progress and well-being of pupils throughout the school;
· To act in the absence of the headteacher, where appropriate;

· To be accountable to the headteacher, deputy headteacher and assistant headteachers and the Governing Body.

Strategic Responsibilities:

1. Share responsibility with the headteacher for a range of whole school management matters, for example demonstrating the school vision in practice, strategic planning, target setting and management of pupil behaviour.

2. Give professional leadership to staff in continually developing the standards of teaching and learning throughout the school including through Appraisal.

3. Work in partnership as a key member of the Senior Leadership Team, sharing agreed responsibilities and decision-making, where appropriate.

4. Contribute to whole school self-evaluation to effect appropriate School Improvement and Development priorities.

5. Lead, manage and develop an area for school improvement as identified in the School Improvement and Development Plan.

6. Engage in the tracking and analysis of pupil progress, leading the Year 4, 5 & 6 Team, to ensure that children are set challenges to achieve to the highest level.
7. Ensure provision meets the needs of all pupils, including SEND, disadvantaged pupils, and those with EAL.
8. Promote actively the school’s ethos through positive relationships with pupil, staff, parents, governors and the wider school community. 
9. Support induction and development of early career teachers, new staff and student teachers.

10. Report to senior leaders, including Governors on standards, progress and priorities in phase.
Organisational Responsibilities
1. Teach and fulfil the professional duties of a Year 4, 5 & 6 class teacher in accordance with the enclosed Class Teacher job description and as described in the most current School Teachers’ Pay & Conditions Document, working to the Teachers’ Standards.
2. Monitor the delivery of the curriculum across these year groups with particular regard to planning, assessment, resourcing and recording. 
3. Organise and supervise transition from Lower School to Upper School and onwards to Secondary school, including arrangements for promoting the school to (prospective) parents, preparation of relevant information packs, and attendance at information evenings.
4. Employ rigorous assessment procedures to ensure appropriate levels of support are in place to meet children’s specific needs.

5. Ensure the dissemination of information to the entire Upper school team and ensure continuity and progression across the whole school through the Senior Leadership Team.

6. Lead a core curriculum subject and be accountable for its improvement across the whole school to support the development of a motivational, enriched curriculum.
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