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JOB DESCRIPTION

TITLE OF POST: Leading Practitioner for Inclusion

PURPOSE OF POST:  To lead Inclusion and SEND for a school within the Trust.
To be a model of excellent practice, maintaining a clear focus on best practice.

To act as named SENDCO for the school, ensuring all actions are carried out in line with the SEND Code of Practice and supporting children with medical conditions policy.
To act as EAL Leader for the school.

To act as a DSL within school contributing to the Safeguarding Team.

RESPONSIBLE TO: The Head of School; Trust Leader for Inclusion

SPECIFIC DUTIES AND RESPONSIBILITIES

Strategic Direction and Development

· Take a lead role for Inclusion and SEND, within the school’s Senior Leadership Team, working closely with other lead practitioners in the area across the Trust.  This will include developing policies, practice, expectations and teaching methodologies within the area of Inclusion and SEND including supporting pupils with medical conditions.
· Analyse national, local and school data and other information in order to provide: a comparative baseline for evaluating learners’ progress and attainment; a means of judging the effectiveness of teaching; a basis for improving teaching and learning and the schools’ provision in Inclusion and SEND.
· Take a lead to improve the effectiveness of assessment practice in the school, analysing statistical information to evaluate the effectiveness of teaching and learning provision.
· Research and evaluate innovative curricular practices and draw on research outcomes and other sources of external evidence to inform own practice and that of colleagues.
· Liaise and collaborate with outside agencies/external expertise to ensure the best outcomes for pupils.
· Model and lead on Inclusion and SEND, drawing on best practice both locally and nationally to ensure the best strategic provision for our most vulnerable pupils.  Follow up on advice and suggestions given to ensure strategies are being implemented consistently and effectively.
· Develop effective relationships with parents and carers, ensuring they are fully involved in their child’s education and kept up to date about their progress, attainment and provision.  Work towards a culture of co-production for SEN Support Plans and EHCP’s.
Teaching and Learning

· Have teaching skills which lead to excellent results and outcomes.  Demonstrate excellent and innovative pedagogical practice, and deliver demonstration lessons, drawing on local and national best practice.

· Take a lead in planning collaboratively with colleagues in order to promote effective practice.  When planning, identify and explore best ways to support pupils with individual needs.

· To teach a timetable of up to 50% within specialism of SEND, appropriate to the demands of the role and the need of the school.

· Actively role model and support others to effectively demonstrate flexibility and creativity in the design of learning sequences within lessons and across lessons so that lessons are effective and consistently well matched to learning objectives and the needs of learners, particularly for vulnerable children.

· Improve the effectiveness of formative assessment practice within the specified area to drive the focus for teaching and learning.

Leading, Motivating and Developing

· Lead the Inclusion Team effectively.
· Alongside the Head of School carry out performance management reviews for specified staff.
· Contribute to the Inclusion and SEND specific Professional Learning Development of colleagues using a broad range of skills appropriate to their development needs, to ensure enhanced, effective practice (e.g. induction, mentoring, coaching, action research.)Liaise with the Trust’s Director of Learning and Development to ensure that the Professional Learning Development provision for Inclusion and SEND is focused on the impact need.
· Make fair and informed decisions in order to advise and support colleagues with their practice in order to implement effective strategies to meet learner needs leading to improvements in outcomes.
· Support colleagues to ensure the best possible outcomes for children with SEND or EAL through effective communication, personalised training and in class support.
Special Conditions of Employment

Rehabilitation of Offenders Act 1974

This job is exempt from the provisions of the Rehabilitation of Offenders Act 1974. Appointment to this job is subject to an enhanced DBS disclosure being obtained, and any relevant convictions cautions, and reprimands being considered. Any arrests, convictions caution or reprimands of relevance, obtained by the jobholder after enhanced DBS clearance has been acquired, must be disclosed to the Headteacher by the jobholder. Failure by the jobholder to do so, or the obtaining by the jobholder of a relevant conviction caution or reprimand, may be managed in accordance with Prince Albert Community Trust’s Disciplinary Procedure.

Health and Safety

The jobholder is required to exercise their duty of care by taking responsibility for their own health and safety, and the health and safety of other people who may be affected by their acts or omissions (failure to act). Full guidance regarding health and safety is set out in Prince Albert Community Trust’s Health and Safety Policy, and in any risk assessments relevant to the jobholder’s role or circumstances. Both can be accessed via the Shared Staff Hub.

Equality and Diversity

Prince Albert Community Trust is committed to equality and values diversity. As such, it is committed to fulfilling its Equality Duty obligations and expects all staff and volunteers to share this commitment. This Duty requires the Trust to have due regard to the need to eliminate unlawful discrimination, harassment and victimisation, advance equality of opportunity and foster good relations between people who share characteristics, such as age gender, race and faith, and people who do not share them. Staff and volunteers are required to treat all people they encounter with dignity and respect and are entitled to expect this in return.

Training and Development

The Academy has a shared responsibility with the jobholder for identifying and satisfying training and development needs. The jobholder is expected to actively contribute to their own continuous professional development and to attend and participate in any training or development activities required to assist them in undertaking their role and meeting their safeguarding and general obligations.

Mobility

The jobholder may be required to transfer to any job appropriate to their grade at such a place as in the service of the Trust they may be required, in accordance with legitimate operational requirements and/or facilitating the avoidance of staffing reductions. This job description may be subject to review and / or amendment at any time to reflect the requirements of the job. Any amendments will be made in consultation with any existing jobholder and will be commensurate with the grade for the job. The jobholder is expected to comply with any reasonable management requests


