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Post Title: Learning & Behaviour Mentors (SEMH)  
 

  

We are seeking up to two mentors to work with students who experience barriers to engagement 

in their education, particularly in the aftermath of the lockdowns from the pandemic. These 

barriers relate principally to any combination of attendance/punctuality issues, behaviour 

difficulties, and social and emotional difficulties.  

 

Mentors will work alongside, and in support of, pastoral colleagues and SEND colleagues by 

planning and delivering intervention programmes and work with individual students and 

potentially support families. Mentors may work with students in all year groups. Mentors will be 

‘lead workers’ for a specific number of students and coordinate planning, reviewing the impact of 

provision with parents/carers.  

 

The successful candidates will be line managed by the Head of Achieve (Pastoral) or a senior 

member of her team.  We welcome applications from people who have worked in primary or 

secondary as well as other roles working with children. 

 

We are proud of our school’s success and are committed to providing an ambitious and inclusive 

environment with a strong pastoral care system that values everyone. These roles will help us 

continue to achieve this as we overcome the impact of the pandemic. 

  

The postholders will be ambitious and energetic with a strong work ethic. This is a great opportunity 

for someone considering a career in education. 

  

Salary: Band E £17,387.31 to £18,820.38 

  

Hours: 37 hours Term Time only 

 

Fixed Term until August 2023  

  

Start: As soon as possible  

 

   

The closing date for applications is Monday 17th January 2022 at 9am.  

  

  

Dinnington High School, is committed to providing, promoting and achieving excellence, where 
individuals come together and work co-operatively to ensure enjoyment, opportunity, 
achievement, equality and respect.   
  

Dinnington High School is a large school with just under 1000 students in KS3, KS4 and Sixth 
Form.  Strong relationships, built on trust and mutual respect are central to all members of the 
community, having the opportunity to learn and be successful, both in and out of the classroom.  
  

We aim to provide students with an inspirational learning experience through which they can 
develop into confident, resilient young adults, with a drive to do the very best. Our academy prides 
itself on its excellent pastoral care for all students, across all year groups.   
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Everyone at Dinnington High School is valued. We recognise and celebrate the meeting of 
expectations and those who go the extra mile. We challenge people to push themselves, take a 
lead and have high aspirations, whilst ensuring they receive the right support care and guidance 
to make them feel safe and secure.  
 
We seek to live up to our Trust vision: Achieving Excellence though The Dinnington Way: 
Kindness, Respect, Excellence. 
 

Achieve Team  

 
Our Achieve Team includes our Year Leaders and our inclusion staff. Our work with students 
ensures we look after our students pastorally and help them to achieve their best. It is a team of 
highly skilled practitioners who work strongly together. 
 
The work of the team also includes providing bespoke interventions where behaviour may be a 
barrier to learning – quite often because of underlying social, emotional, mental health or 
learning needs. We know that each student is an individual and there is not a ‘one size fits all’ 
approach. We take a relationship based restorative approach. We work closely with teaching and 
SEN staff to ensure that students receive the most appropriate support.   
  
  

We value the skills that individuals bring to the team and encourage professional development at 
all times. 
 

      

Job Description  

Main Duties   

• planning and delivering smaller group and individual activities and intervention 

programmes tailored to the needs of students 

• mentoring and monitoring identified students, providing accurate feedback and reports 

• supporting other pastoral and SEND colleagues in the successful delivery of support 
programmes 

• supporting identified students to achieve their targets 

• leading and supporting student review meetings, including with parents and other 
agencies 

• participating in meetings, training and other learning activities as required 

• establishing constructive relationships with other colleagues to support engagement, 
achievement and progress of students 

• contributing to the reduction of ‘NEETS’ 

• contributing to the overall ethos of the school 

• establishing constructive relationships and communications with other agencies and 
professionals 

• supporting key students and staff in having productive restorative conversations in order 
to improve relationships within the classroom, when required 
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• To support in the transition of students from primary to secondary, including information 
gathering and relationship building with identified students 

• To support students’ reintegration back into school following periods of absence or 
exclusion. 

 

  

 

Additional Duties  • 
 

  

To play a full part in the life of the school community, to support its 

aims and objectives and to encourage staff and students to follow 

by your example, acting as a positive and professional role model.  

•  To actively identify and manage professional development 

commensurate with the role.  

•  To promote and safeguard the welfare of children and young 

people you are responsible for and come into contact with.   

•  To engage actively in the performance review process.  

•  

  

  

Be aware of and comply with policies and procedures relating to 

child protection, health, safety and security, confidentiality and 

data protection, reporting all concerns to an appropriate person.  

Safeguarding  • 
 

Children/Young  

People and  

Vulnerable  

Adults  

  

To be committed to safeguarding and promoting the welfare of 
children, young people and/or vulnerable adults.  

  

  

Whilst every effort has been made to explain the main duties and responsibilities of the post, each 

individual task undertaken may not be identified. Employees will be expected to comply with any 

reasonable request from the leadership team to undertake work of a similar level that is not 

specified in this job description.   

  

It is understood that areas of responsibility are from time to time subject to review and are 

negotiable in the light of the needs of the academy and the professional development of the staff.  
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Person Specification  
 

  

  

  

Criteria  

  How  

assessed  

*  

Qualifications  

5 GCSE’s or equivalent, including English and 

Maths AC  

E  A/C  

A levels or higher/or other relevant qualifications  E  A/C  

Experience  

Recent participation in training which is equivalent 

to working with children/young people  

D A/I/R  

Experience of CPOMS  D  A  

Ability to offer home tuition/off-site tuition if 

required  
D  A/I  

Team Teach trained or willing to be part of the 

Team Teach training to Level 1 

D  A/C  

 

  

Previous experience relevant to this post  D  A/I  

Knowledge  

Knowledge of safeguarding practices within an 

educational setting  

E  A/I/R  

Be aware of and comply with policies and 

procedures relating to child protection, health, 

safety and security, confidentiality and data 

protection, reporting all concerns to an 

appropriate person 

E  A/I  

Good knowledge of ICT systems  E  A/I  

Skills &  

Abilities  

To be student-focused  E  A/I/R  

Counselling skills or willingness to undertake 

training  
D  A/R  

Restorative  E  A/I  

Good communication skills with all stakeholders  E  A/I/R  
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Ability to work independently  E  A  

Able to work within challenging situations and with 

challenging youngsters and their families  

E  A/I  

Good organisational skills  D  A  

Time management skills and meeting deadlines  D  A/R  

A firm but fair approach to dealing with children  D  I  

Personal  

Attributes  

  

Good at building relationships with others and 

engaging students  

E  I/R  

Thorough at keeping and maintain records  E  A/R  

  

  

  

  

  

  

Punctual  E  R  

Reliable  E  R  

A good team player  E  A/I/R  

To be self-motivated  E  I/R  

Show initiative  E  I/R  

Flexibility  E  A/I/R  

 
Calm, patient, helpful and pleasant manner  E A/I 

 
Energetic and enthusiastic E A/I 

 
Good health and attendance record E A/I 

 
Conscientious E A/I 

 
Inventive, creative and divergent thinking D A/I 

Special 

Requirements Medical clearance    

 
DBS clearance at an enhanced level   

 Compliance with the school’s policies incl. Health 

& Safety policies 
  



 

  

Dinnington High School’s mission is to help all students to “Achieve Excellence” via 

quality first teaching, responsive pastoral care and decisive leadership.  

 

Completed applications should be emailed to recruitment@din.leap-mat.org.uk.   

  

The Learner Engagement and Achievement Partnership is committed to safeguarding 

and protecting the welfare of children, young people and vulnerable adults and expects 

all staff to share this commitment.  This post involves working with children and 

therefore if successful you will be required to apply for a disclosure of criminal records 

check at an enhanced level.  Further information about the disclosure of criminal 

records can be found at https://www.gov.uk/disclosure-barring-service-check.  

  

We undertake to make any “reasonable adjustments” to a job or workplace to  

counteract any disadvantages a disabled person may face.     
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