“Queen Elizabeth’s is an
ambitious school,
dedicated to providing an
excellent education that
develops knowledge,
character, contribution
and wisdom.”

Paula Smith,
Headteacher
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Grade H
Salary £",780% o QE School

- £15,707 (4 day
m 3 doy per week (1(9 5 hours% TBC
4 days per week (26 hours
Closing date 9am Monday 29 June Required from September 2026

Our vision is for Queen Elizabeth’s to be an exceptional school which enables our young people
to flourish in life and make a positive difference to their community. We will achieve this by
providing an excellent education that develops knowledge, character, contribution, and
wisdom.

At Queen Elizabeth's we champion the characteristics we know our young people need to lead
a successful and fulfilled life. Ambition, a sense of community and kindness are essential for
human flourishing and are at the core of what we do as a school.

Ambition: we work hard to be the best we can be so that we flourish in life.

Community: we take part in opportunities to make a positive difference to ourselves, each
other and our wider community. We honour being together and are proud to be part of our
school.

Kindness: we act with kindness so that others feel respected, valued and cared for.

For an informal conversation about the position please contact Anna Field at
anna.field@ge.devon.sch.uk

An application pack can be found at o
https:/ /www.tedwraggtrust.co.uk/vacancy or click on APPLY NOW

the apply now button
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Dear Applicant,

Thank you for your interest in this post at Queen Elizabeth's School. The school currently has
1100 students on roll of whom 100 are in the Sixth Form. The majority of our students are
drawn from our partner primary schools across mid Devon and the greater Exeter area.

Founded in the 16th century, our school is set in the market town of Crediton, just 7 miles
from Exeter. We are an ambitious school dedicated to providing an excellent education that
develops knowledge, character, contribution and wisdom. Our Year 7 and 8 students are
taught on our Lower School site and Years 9-13 at our Upper School site on Western Road.

At Queen Elizabeth's our coaching programme supports all colleagues to continuously
improve their classroom and leadership practice. We were delighted to be judged as Good in
the most recent Ofsted report in May 2022, which recognised our high-quality curriculum
and continued improvement in achieving positive outcomes for all students. Through high
quality teaching and a broad range of extra-curricular activities ensure that our students and
staff live out our values of ambition, community and kindness.

Ouir pillars of staff culture support all of our interactions as a school. This means being better
every day, putting the team before the individual and demonstrating kindness by being
both warm and strict.

By actively committing to these values and behaviours, staff will contribute to creating a
school culture where everyone flourishes.

This recruitment pack outlines the key duties and accountabilities of the post.

The successful applicant will:
e have a clear, well coommunicated understanding of the most effective teaching and
learning techniques that lead to strong student progress.
e possess the skills and determination to make a positive difference to the lives of our
students.
e be relentless in encouraging all students to build their knowledge and actively contribute
to school life within our commmunity so that they develop a sense of pride and belonging.

Yours sincerely
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An ambitious and inclusive Trust of schools strengthening

our communities through excellent education.

On behalf of the Ted Wragg Trust, | would like to thank you
for your interest in working for our Trust. This is an excellent
opportunity to join our Trust and work in one of our 17

schools.

In our ambitious and inclusive Trust of schools we know
that every individual is critical to help us to achieve our
collective mission to transform lives, strengthen
communities and make the world a better place.

Moira Marder, OBE

Our values driven, growing 2-18 Trust, has the
highest expectations for every child, every day,
with social justice at our core. In this pack you will
find out more about how we support, develop
and grow great people.

This is a hugely exciting time for our Trust as we
continue to grow, embed, improve and innovate
to improve the life chances of all children in the

South West.

We demonstrate our love
through our values

Love
caming to
wark

Enjoy
high-guality
development

Inspire
others

We put children
at the heart
of all we do

Relentlessly
positive ot N
collaboration s §
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Job Description

Key purpose of the role

Enable the Trust to realise its mission to ‘Transform lives, strengthen communities and make the world a better
place by supporting students to learn and flourish.

Your responsibilities

e Live our mission and values every day

» Follow all safeguarding policies and procedures to protect students and maintain a culture in which students
are protected and achieve the best outcomes

* Suppaort effective learning as directed, adapting resources to remove barriers and meet individual needs

o Deliver pre-determined leaning and support programmes in class and in groups outside the normal classroom
darea

= Support students access to learning adapting and utilising appropriate resources

* Monitor and evaluate and assess students as directed, recording progress and providing feedback to support
continuous progress

®  Assist with the supervision of pupils during break, lunchtimes and after school, offering structured activities as
directed

s Attend to the welfare, administer medications and deliver personal care to students including those with
special educations needs

* Support students to understand positive behaviours and school policies, reporting any challenges to the
teacher

* Promote the inclusion and acceptance of all students recognising and responding to individual needs

* Support students with exams and assessments as a scribe/reader as directed by the SENDCO

 Undertake tasks, including administrational activities as delegated

Role Criteria

* Support colleagues to familiarise themselves with their role.

+ Follow instructions and procedures which may occasionally need to be adapted to resolve routine problems

s Use readily available information or assistance to resolve issues where the outcome may not be straight
forward.

s Undertake work carried out within clearly defined rules and make decisions from a range of established
options

* Make decisions which have a material effect on internal operations of their own or other departments.

*  Work where tasks are interchanged but the program is not normally interrupted.

s  Work requiring substantial physical effort with short periods of intense physical effort; or normal physical
effort regularly in awkward postures.

=  Work may be outside or inside but with exposure to moderate noise, heat or difficult conditions

s Potential risk to personal safety due to contact with clients

= Has practical skills in a specific area
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Person Specification

Qualifications

Good numeracy and literacy skills with a GCSE (or equivalent) in English and Maths (grade 4 or above)
Level 2 qualification in relevant subject area
Relevant Level 3 qualification

Training / experience in supporting neurodivergent pupils with a demand avoidance profile

Experience

Experience of working with or caring for children

Key Skills

Excellent Communication

The ability to promote inclusion and acceptance of all pupils

The ability to relate well to children and adults

The ahility to work effectively in a team, with a positive and collaborative manner
Able to fulfil all aspects of the role with confidence and fluency in English

Good Microsoft Office skills (Word, Excel and PowerPoint)

Values

Ambitious: works hard, has the highest standards and is positive for the future

Selfless: is self-aware and emotionally intelligent to be able to support self and others to thrive.
Works selflessly to support the Trust’'s mission and strategic priorities

Collaborative: builds strong relationships and networks

Essential
Essential
Desirable

Essential

Desirable

Essential
Essential
Essential
Essential
Essential

Desirable

Essential

Essential

Essential




Qualifications and Experience

Essential/Desirable

Minimum Level 2 qudlifications (GCSE or equivalent, to include English Essential
and Maths)

Good numeracy/literacy skills. Essential
Requirement to participate in training/development as/when identified | Essential
by line manager as essential for performance of the post.

Detailed knowledge of safe working practices in relation to the handling | Essential
and usage of hazardous equipment and tools.

Experience of working with young people Essential
Effective team player. Essential
Vision aligned with Queen Elizabeth’s high aspirations/expectations of self | Essential
and others.

Genuine passion and a belief in the potential of every child. Essential
Motivation to continually improve standards and achieve excellence. Essential
Ability to use own initiative and to work independently and also toc work Essential
as part of a team.

Commitment to driving standards and ensuring every child is challenged | Essential
to achieve their maximum potential.

Has good communication, planning and organisational skills. Essential
Demonstrates resilience, motivation and commitment to driving up Essential
standards of achievement.

Acts as a role model to staff and children. Essential
Excellent communicator who enjoys working as part of a team. Essential
Commitment to regular and on-going professional development and Essential
training to establish outstanding classroom practice.

Committed to equality of opportunity and the safeguarding and welfare | Essential
of all pupils

Effective use of ICT packages e.g. Word, Excel or equivalent. Essential
Ability to fulfil all spoken aspects of the role with confidence and fluency | Essential
in English.

This post is subject to an enhanced DBS disclosure Essential
Able to work effectively as a member of a team Essential
Respect for all members of our community and able to model this Essential
respect

Understanding of safeguarding issues and able to promote the welfare Essential
of children and young people.

Suitability to work with children Essential




We know that our people are our greatest asset and research tells us that happiness at work is
directly linked to student happiness and consequently student outcomes.

We are working hard to make sure that all our employees love coming to work.

Our Trust is dedicated to fostering an environment where employees
can reach their full potential, with dignity, respect, and equal
opportunities for all.

We value the unique contributions of each individual, recognising that
diversity strengthens our community and makes our Trust a
positive place to work and grow.

We are committed to excellent employment practices that attract
and retain talent from a variety of backgrounds and communities.

The aim of our people strategy is to be the greatest place
to work in the South West.

We know that to realise our ambitious aim we must
welcome, retain and develop our great people who work
day in day out to transform the lives of the children in our
Trust.

#lifeattedwragg is focussed on ensuring all our employees:

¢ Love coming to work and have a strong sense of belonging

e Experience high quality development through our dedicated development curriculums
delivered by the Ted Wragg Institute

e Inspire others with their open and collaborative approach

To find out more about what it is like to work at Love coming to work
the Ted Wragg Trust, explore our development ' S—
curriculums and hear from our employees
please visit our website at - —
www.tedwraggtrust.co.uk/workwith us Inspire others
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We want to ensure that our people feel invested and fulfilled in their role by providing
personalised, relevant and engaging professional development. Our brand-new Ted Wragg
Institute (TWI) delivers our high-quality development offer for all, across our family of schools.

Our incredible offer includes Trust CDP, Leadership Development, Networks, Cohort-specific
training and NPQs. Take a look at our offer this year here.

Early Career Teachers

If you are an Early Career Teacher you will benefit from our tailored Early Career Framework
combining weekly instructional coaching, asynchronous independent learning, online ‘clinics” and
in-person conferences. With a dedicated mentor or coach and access to supportive networks
the ECTs in our Trust are supported and developed to reach their full potential.

Our professional development delivery model

Our professional development delivery is underpinned by our Education key concept
(see page 8). We believe that professional development should build knowledge,
motivate, develop techniques and embed practice.

At the Ted Wragg Trust, we are research informed and believe that it is important that
everyone involved in sharing ideas understands the underlying rationale and evidence
base. We ensure that professional development is:

FURPOSE WINERTT

Sustained Practice-Based Domain-Specific External Expertise  Professional
Frequency is critical, Create new habits Create new habits Challenge the familiar Buy-In
not time span &refresh ideas Purpose & benefits

eclipse volunteering

We believe this slightly adapted model from Teaching Walkthrus 2, Tom Sherrington and
Oliver Caviglioli is applicable to all professional development and will underpin the
delivery of all our professional development networks, seminars and webinars.
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Our Ted Wragg Standard provides a minimum set of high
standards across all our schools to establish clear structures,
Ted Wragg implement effective processes and hold each other to account
Standard to enable excellence. It is based on our three key concepts:
Leadership, Education and Every Child Succeeds.

Key Concept: Leadership

We believe that great leadership: ‘ ‘ ‘

Fiercely Thrives in a Is locally
educates complex system enabled

Key Concept: Education

We have a clearly defined and articulated
learning model that is understood by all
teaching staff. This model of the learning Environment
process uses the concepts of Working '
Memory and Long-Term Memory. It draws
on ideas from Cognitive Load Theory and the
work of Daniel Willingham.

Key Concept: Every Child Succeeds

We believe individual development

is well explained using Maslow; that Microsystem
H . H Child Famil School
an individual grows in an e -ty ap = s sty
« eqt breakfast * nutritional diet including Accessibility, Safeguarding, Supporting
. . breakfast Pupils with Medical Conditi d Anti=
ecosystem ond can be |nterpreted eI ey ey
« attend school regularly + adequate housing « online Safety lessons and workshops for
. 5  clean clothing parents/carers
US|ng Bronfen brenner S Work Ond « support school policies « Early Help support
e « Protect from dangers * First Aid trained staff

« attend medical appointments  » Attendance Engagement Officer and

that we are interdependent. B Y it

« Foodbank support
 Wrap around care

We believe that to enable our children to live a life —

of opportunity, we need to understand what true o
InCIUSIon me(]hs TO US’ Qur model |S bqsed on « We work in partnership with other agencies such as CAMHs and Early Help
Maslow’s hierarchy of needs and the Macrosystem

* Keeping Children Safe in Education

Bronfenbrenner’s ecology of inclusive education. S

* 0-25 SEND Team
* Virtual school
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A critical part of our People Strategy is to ensure that we welcome and retain our great
employees and ensure that they are supported both at home and at work.

When you join our Ted Wragg family we are here for you every step of the way. Here are some

of the benefits we offer:

#&e Excoptional development

and networking
oS opportunities

Frea annual flu jab,
aye test and

Frea, confidential
! employes helpline.
fvailabie 24-T through
Health Assured

O Up to 4% off
I G
®PUREGYM = T TS
Up to 2 days paid
amargency timea off
for depandants

/ ﬂﬁﬁl Timetablied
Q O instructional cooching
for all teachers

aliowance for glassas |

Cost of blue light

BLUE
CIGHT cards can ba
mn claimed through

expaenzas

Exclusive discounts,
cashbock and |
vouchars

hcoess o Wisdem app

=¥ 1o support your mental
el health

@ up to the valua
of £2.000.

_cyclescheme.co.ul

L Ganarous public
gactor pension
-= schemesfor all staff
=

=

Family friendly policies
and flexible working
opportunities
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Total number
of schools

Mo 2025 )

15,449

Total number
of students

| War 205 )

RECRUITMENT PACK

Professor Ted Wragg, in whose memory

the Ted Wragg Trust is named, was
passionate about how education can
transform young people’s futures.
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Part of the

Tedo
Wragg

Thank you for your
interest in working for
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