
Person Specification
Learning Mentor


	Key Areas
	Method of Assessment Interview, Application Form,
Assessment Exercises, References
	

	(i) Professional experience
	
	

	· NVQ2 or Equivalent Qualification in relevant field
· NVQ level 2 or equivalent in English and Maths
	Application Form
	Essential

	· Evidence of participation in
professional development or study relevant to profile of the job
	Application Form
	Desirable

	· Experience working with vulnerable and/or disadvantaged young people.
	Application Form, References, Interview
	Essential

	· Recent, successful experience relevant for the post. A proven track record of relevant work with young people.
	Application Form, References
	Essential

	· Experience working with young people with challenging and/or complex behaviours.
	Application Form
	Essential



	(ii) Knowledge & Understanding
	
	

	· An understanding of issues related to disadvantage, adverse childhood experience and Social, Emotional, Mental Health.
	Application Form, References, Interview
	Desirable

	· Ability to analyse problems and devise solutions.
	References, Interview Training
	Essential

	· Ability to communicate with children to encourage social, emotional and physical development and good behaviour.
	Application, Interview, Training
	Essential

	· Ability to support the needs of individual children by implementing agreed intervention strategies/programmes.
	Application Form, Interview, References
	Essential

	· Ability to maintain accurate children’s records.

	Interview, References
	Desirable

	· Ability to provide feedback to the teacher, pupils and parent/cares on pupil progress and behaviour.
	Interview, References
	Desirable

	· Knowledge of handling sensitive and confidential information. and a commitment to, safeguarding young people.
	Interview, References
	Essential

	· Ability to organise, arrange and provide resources for lessons/activities under the direction of the teacher.

	Application Form, Interview, References
	Desirable

	· Have knowledge of strategies/approaches used with pupils with learning difficulties
	Application Form, Interview, References
	Essential

	
	
	

	(iii) Skills and Abilities
	
	

	· Ability to engage constructively with, and relate to, a wide range of young people and their families.
	Application Form, Interview, References
	Essential

	· An ability to work effectively with young people who are disengaged from school and learning.
	Application Form, Interview, References
	Essential

	· Clear and effective in meetings and in one-to-one discussions
	Application Form, References
	Essential

	
	
	


	(v) Personal Qualities
	
	

	· Be enthusiastic and determined
	Application Form, Interview
	Essential

	· Able to work under pressure and recognise and manage stress
	Application Form, Interview
	Essential

	· Have flexibility, sensitivity and tact
	Application Form, Interview
	Essential

	· Commitment to ongoing and professional development
	Application Form, Interview
	Essential

	· Organised and excellent time management
	Application Form, Interview, References
	Essential

	· Enjoy working with children and young people with behaviours that challenge in a school environment;
	Application Form, Interview, References
	Essential

	· Understand and empathise with the needs and the rights of children and young people with disabilities;
	Application Form, Interview, References
	Essential






  Person   Specification   Learning   Mentor      

Key  Areas  Method of Assessment   Interview,   Application   Form,   Assessment   Exercises,   References   

(i)   Professional   experience    

   NVQ 2   or   Equivalent   Qualification   in  relevant field      NVQ   level   2   or   equivalent   in English  and  Math s  Application   Form  Essential  

   Evidence   of   participation   in   professional   development   or   study relevant  to profile of the job  Application   Form  Desirable  

   Experience   working   with   vulnerable   and/or   disadvantaged   young  people.  A pplication   Form,   References ,  Interview  Essential  

   Recent,   successful   experience   relevant   for   the   post.   A   proven track record of relevant  work with young people.  A pplication   Form,   References  Essential  

   Experience   working   with   young   people   with   challenging   and/or complex behaviours.  Application   Form  Essential  

 

(ii)   Knowledge & Understanding    

   An   understanding   of   issues   related   to   disadvantage,   adverse childhood   experience   and   Social,   Emotional,   Mental   Health.  A pplication   Form,   References ,  Interview  Desirable  

   Ability   to   analyse   problems   and   devise   solutions.  References , Interview   Training  Essential  

   Ability   to   communicate   with   children   to   encourage   social, emotional   and   physical   development   and   good   behaviour .  Appl ication ,   Interview ,   Training  Essential  

   Ability to support the needs of individual  children by  implementing agreed  intervention strategies/programmes.  Application   Form,   Interview,   References  Essential  

   Ability   to   maintain   accurate   children’s   records.    Interview,   References  Desirable  

   Ability   to   provide   feedback   to   the   teacher ,   pupils   and parent/cares   on   pupil  progress and behaviour.  Interview,   References  Desirable  

   Knowledge   of   handling   sensitive   and   confidential   information. and a  commitment to, safeguarding young  people.  Interview,   References  Essential  

   Ability   to   organise,   arrange   and   provide   resources   for  lessons/activities under the direction  of the teacher.    Application   Form,   Interview,   References  Desirable  

   Have knowledge of  strategies/approaches   used   with pupils  with  learning  difficulties  Application   Form,   Interview,   References  Essential  

