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              Maghull High School   
                     Job Description

Learning Mentor 
Every member of staff has a current description of the job they do, a confirmation of their conditions of service and their entitlement to equal opportunities. 

These entitlements include:

· The right to work without harassment,

· The right to gain satisfaction from what they do,

· The right to equal opportunities for increased job satisfaction and reward irrelevant of gender, disability, sexual orientation, age and cultural heritage, 

· The right to learning and development, including induction to new roles or tasks.

· The right to be consulted before changes in role or conditions of service.

As a colleague at Maghull High School you will:  

· Work pupils across the full age and ability range, aiming always for the highest possible standards of pupil achievement, personal development and well-being.  

· Develop and foster links with the school’s partners, stakeholders and other outside agencies. 

· Support the vision and values of the school

· Act as a role model to students

· Put the well-being, development and progress of students first

· Demonstrate respect for diversity and promote equality

· Work effectively as part of whole-school teams

· Cooperate professionally with other colleagues

· Help students to become confident and successful learners

· Strive to establish productive and supportive partnerships with parents and carers

· Demonstrate honesty, integrity and uphold public trust and confidence in the profession
Maghull High School

Job Description
	School:


	MAGHULL HIGH SCHOOL
	

	Post:
	LEARNING MENTOR
	

	Grade:
	NJC Scale Point 12 – 19 

£22183 - £25481 per annum pro-rata
	

	

	Responsible to:


	Phoenix Centre Manager

	
	


JOB PURPOSE

Working within an agreed system of supervision, to develop and provide a complementary service to teachers and support staff in school, addressing the needs of children who need help to overcome barriers to learning both inside and outside the school, in order to achieve their full potential.

MAIN DUTIES

Support for the Pupil


To promote the speedy and effective transfer of pupils through the various phases from primary school settings to secondary including within school.


Develop a 1:1 mentoring relationship with pupils needing particular support to achieve the goals defined in their individual action plans.


Act as a role model for all pupils setting high expectations.


Develop and promote inclusion and acceptance of all pupils.


Encourage pupils to interact and work co-operatively with others and engage in activities.


Promote self-esteem and independence, developing and employing a range of strategies to recognise and reward achievement within established school procedure.


Provide feedback to pupils in relation to progress and achievement.

To work as part of the Safeguarding team

Support for the Teacher


Working with the teacher and support staff, take the lead in the comprehensive assessment of children selected by the Headteacher or his/her nominated representative, to identify those who need extra help to overcome barriers to learning inside and outside school.


Identify those children who would benefit most from a learning mentor and working with others to draw up an action plan for each pupil who needs particular support.


Support the development and work within a clear framework for pupil discipline, anticipate and manage pupil behaviour constructively, promoting self-control and independence, in line with established school policy.


Maintain regular contact with families/carers of children in need of extra support, keeping them informed of the child’s needs and progress and to secure positive family support and involvement.


To work closely with the class teacher and Inclusion team to ensure that the needs of the gifted and talented children and those with special educational needs are met.

Support for the Curriculum


To have knowledge and appreciation of the range of activities, courses, opportunities, agencies and services that could be drawn upon to provide extra support for pupils.

To cover lessons when appropriate

Support for the School


Comply with all school policies and in particular the procedures relating to child protection, health, safety and security, confidentiality and data protection. Report all concerns to an appropriate person.


Be aware of and support difference to help ensure everyone has equal access to the services of the school and feels valued, respecting their social, cultural, linguistic, religious and ethnic background.


Contribute to the school ethos, aims and development/improvement plan.


Facilitate the sharing of relevant information between local agencies and schools and be the joint point of contact for accessing a range of community and specialist support services for example, Social Services, Education Welfare Service.


Work closely with Phoenix Manager to complete home visits.


Report on the implementation of action plans to the Line manager.


Attend and participate in network meetings sharing best practice to support others.


Undertake personal development through training and other learning activities, including performance management as required.


Undertake all associated paperwork and admin for the role.

Note
This is not a comprehensive list of all tasks which may be required of the postholder. It is illustrative of the general nature and level of responsibility of the work to be undertaken, commensurate with the grade.

GENERAL:
This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and it’s grading.

All staff are responsible for the implementation of the Health and Safety Policy as far as it affects them, colleagues and others who may be affected by their work.  The postholder is also expected to monitor the effectiveness of the health and safety arrangements and systems to ensure that appropriate improvements are made where necessary.

School has approved a policy on Equal Opportunities in Employment and copies are freely available to all employees.

Signed: _________________________

Date: _______
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Date: _______



