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Learning Mentor
JOB TITLE: 

Learning Mentor (Alternative Learning Provision)
REPORTS TO: 

Deputy Headteacher / Inclusion Lead
GRADE: 

Pay band 6
JOB PURPOSE:
Work in partnership with teaching staff to identify and address the individual needs of children.  Receive instruction and guidance from the Inclusion Lead/ teachers regarding the targets to be set for each child.
Provide practical advice and support to the children on an individual basis, particularly in respect of planning and resources and where necessary provide emotional support and encouragement to enable them to achieve the targets set.
KEY ACCOUNTABILITIES

To actively promote the School’s Equal Opportunities Policy and observe the standard of conduct which prevents

discrimination taking place
To maintain awareness of and commitment to the School’s Equal Opportunity Policies in relation to both

employment and service delivery
To fully comply with the Health and Safety at Work Act 1974 etc, the School’s Health and Safety Policy and all

locally agreed safe methods of work
To fully comply with the Safeguarding Procedures within the school
At the discretion of the Head Teacher, such other activities as may from time to time be agreed consistent with the nature of the job described above
To work with colleagues to achieve service plan objectives and targets
To participate in Employee Development schemes and Appraisal and contribute to the identification of own team development needs
PRINCIPAL RESPONSIBILITIES/DUTIES
· To work in partnership with staff to identify and address children’s needs.

· Receive instruction and guidance from the Inclusion Lead/Teacher regarding the targets to be set for each child.
· Plan, organise and manage structured learning activities, with guidance from the Inclusion Lead and outside agencies e.g. Inclusion Outreach.

· Support, assist and enable children including those with SEN individually or in small groups, implementing individual education plans, using either specialist knowledge or skills in providing such support to meet the targets set and develop the attitude and skills to meet targets with less support.
· Assess the needs of each individual learner and negotiate with the mainstream teaching staff to plan the most appropriate ways of supporting learning
· Evaluate and adjust learning to suit the specific need of the child, e.g. adapt the language of learning materials to help individual children understand and access more easily
· To encourage children to develop social and independence skills whilst providing support when it is needed.
· Ensure the milestones for achievement are challenging and demanding, adjusting activity as required.

· Maintain appropriate records of the children’s progress and investigate, as appropriate, the cause of any failure to meet targets set.

· Regularly review pupils against the targets set and advise staff accordingly.

· Work in partnership with other practitioners and outside agencies to deliver effective interventions and support for children.
· Contribute to the provision of specific training and advice to mainstream staff under guidance of the multi-agency team.
· Report chid and school issues in line with the School’s policies for health and safety, child protection, behaviour management etc.

· Attend meetings and training sessions as required.

· Be involved in extra curricular activities, e.g. open days, presentation evenings.

Signed (Employee) ……………………………………………………………..


Date …………………………..

Signed (Line Manager) ………………………………………………………..


Date ……………………………
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