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CONTEXT

As recognised in our 2022 Ofsted
report, Kings International College is
a diverse and caring community
where staff and pupils work together
harmoniously.

We offer an inclusive and ambitious
curriculum designed to give all
pupils the knowledge and skills to
succeed.

Our high-quality pastoral support,
with expert staff is on hand to
support pupils with their emotional
and mental health.

We have a strong SEND team who
support students both in the
classroom and in interventions.


https://files.ofsted.gov.uk/v1/file/50180115

To provide an exceptional standard of education
founded on excellence, opportunity and

community cohesion
We have high aspirations for all.
We pursue them with passion and RESPECT
commitment. We believe in the We value each other and our
power of aspirations to drive environment. We build positive
success relationships that strengthen our

community. We treat others with
kindness and empathy.

RESILIANCE

We have the strength to adapt.
We are receptive to change.
We recover from adversity.



REFLECTIVE
OBeing outward facing and
continually  scanning the
horizon
@Making decisions carefully,
drawing on evidence, risk

analysis and research

( ’Deploying school resources so
they are sustainable and have

long-term impact to safeguard

the future for our

people
@Learning without borders by

working with and learning
different phases,
specialisms and sectors

young

from

OPTIMISTIC

Being resilient, energetic,
proactive and positive whilst

taking responsibility for solving

Q

issues

@Believing that everyone has
potential, is valued and can
contribute Clearly identifying
and sharing why we do what we
do

@Focusing on the team's

outcome and not just the
individual

ASPIRATIONAL

Q

Q QK

Creating a culture of high
performance and professionalism
where morale, health and

wellbeing are high

Holding one another to account
and having the courage to
challenge and to question
Creating great places to work
where people feel supported,

empowered and encouraged to
achieve their ambitions

Creating community confidence
and pride in our schools and Trust




Role purpose

o To supports the class teacher with their responsibility for the development and education
of children in schools, which may include pupils with special needs.

e To assist an individual teacher, or teachers, in delivering and evaluating programmes and
adapting teaching materials to suit the particular requirements of individual pupils and
groups.

e To assist in meeting the pupils’ need for encouragement, reassurance and comfort and
attend to their personal requirements and physical care while encouraging independence
at all times.




Key Accountabilities

Support delivery

Deliver 1-1 and/or group support / intervention and monitor pupil
performance, including those who have physical, emotional or educational
needs, under the direction of senior staff.

Use of relevant tools/equipment.

Carry out routine tasks to organise and maintain the learning environment.
Ensure all well being, behaviour and personal development of pupils.

May carry out personal care routines as appropriate.

May be required to respond to pupils' needs in routine, pre-agreed tasks
(including routine medical needs).

Planning and Organising

Plan own set tasks within the day

Ensure materials and equipment are available as and when required.

May be required to contribute with activity planning.

Analysis, Reporting and Documentation

May need to make records of activities/observations for further submission to
supervisor as per instructions.

Work with others

e Respond to individual needs and/or answer simple queries politely and ask for
assistance where necessary.

e Report any concerns, problems or incidents, e.g. safeguarding, behaviour,
breakdowns, deficiencies, in accordance with relevant reporting procedures.

e Liaise with parents, visitors, and contractors in a courteous manner, to
promote a positive image of the site.




Support for the School

Comply with policies and procedures relating to child protection, health,
safety and security, confidentiality and data protection, reporting all concerns
to an appropriate person.

Be aware of and support difference and ensure all students have equal access
to opportunities to learn and develop.

Establish constructive relationships and communicate with teachers, to
support achievement and progress of students.

Participate in training and other learning activities as required.

Contribute to the overall ethos, work and aims of the school by attending
relevant meetings and contributing to the development of policies and
procedures within the school.




Safeguarding

This College is committed to safeguarding and promoting the welfare of
children and young people and expects all staff and volunteers to share this
commitment.

Health & Safety

The Governing Body and all leaders at Kings International College recognise
and accept their responsibilities to provide a safe and healthy working
environment for all employees, students and visitors. We expect all colleagues
to take reasonable care of their own health and safety and that of others who
may be affected by their actions at work.All employees must co-operate with
us to access proper training and to make sure they understand and follow the
School’s health and safety policies and procedures, and to help everyone meet
their legal requirements. All colleagues must take responsibility for reporting
concerns relating to health and safety matters through appropriate channels.










Personal Qualities

Calm disposition

Willing to accept the demands and challenges of the post and respond in a
flexible manner

Time-management and multi-tasking skills

Ability to work under pressure

Committed, resilient, robust, resourceful, keen and enthusiastic

Can demonstrate fairness, honesty, integrity and confidentiality

Can show positive commitment to organisational principles

Committed to safeguarding and promoting the welfare of students and Kings
International College







