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Teddington School is ranked in the
top 100 secondary schools in
Greater London and is consistently
within the top 20% of schools
nationally for both attainment and
progress. Of the 940 schools in the
region, we are amongst the top 30
state schools and sit within the top 3
schools in the Richmond Borough.

Please click here to view the
school's film and virtual tour of the
site.



https://www.teddingtonschool.org/3035/see-our-school
https://files.ofsted.gov.uk/v1/file/50176370

OUR VISION &
VALUES
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VISION

Teddington School will provide a
culture of learning and ambition, giving
pupils the confidence to achieve and
acquire the skills and values to
contribute positively to society.

MISSION

'In the Teddington School Community,
everything matters, at all times.

Plan, challenge, motivate, achieve.'







BET
VALUES

BET's values are summarised by our
strapline: ‘Transforming schools;
changing lives’. We absolutely
believe that all children regardless
of context or background deserve a
great education, hence our
involvement in schools and
communities that have not always
experienced this. Whilst we want our
schools to retain their own identity,
all BET schools share environments
that are extremely warm and
welcoming, professional, relentlessly
positive, highly aspirational and
characterised by happy and safe
pupils with excellent relationships
between them and the staff. In all
classrooms and beyond pupils enjoy
creative and effective teaching and
learning that fosters belief and
confidence.



http://www.bourne.education/
http://www.bourne.education/

BET BEHAVIOURS

4 shared behaviours - we are

reflective, aspirational, optimistic

and inclusive.

REFLECTIVE

Being outward facing and

scanning the

continually
horizon
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@Making decisions
v

carefully,
evidence, risk
analysis and research

drawing on

Deploying school resources so
they are sustainable and have
long-term impact to safeguard
the future for our vyoung
people

O Learning without borders by
working with and learning

different phases,

specialisms and sectors

from

OPTIMISTIC

Being resilient, energetic,
proactive and positive whilst
taking responsibility for solving
issues

Believing that everyone has
potential, is valued and can
contribute Clearly identifying
and sharing why we do what we
do

Focusing on the team's
outcome and not just the

individual
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ASPIRATIONAL
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Creating a culture of high
performance and professionalism
morale, health and
wellbeing are high

Holding one another to account
and having the courage to

challenge and to question

where

Creating great places to work
where people feel supported,
empowered and encouraged to
achieve their ambitions

Creating community confidence
and pride in our schools and Trust




JOB
DESCRIPTION

Role Description and Key Purpose

To provide support for pupils, teachers and the school in order to raise standards of
achievement for all pupils, encourage pupils to become independent learners,
provide support for their welfare, and support the inclusion of pupils in all aspects of
school life.

We can offer
Hands on experience for graduates who plan to train as a teacher.
The opportunity to move into the School Centered Initial Teaching Training Program.
Enthusiastic, responsive children who are ready to learn.
Quality professional development and staff training during working hours.
A supportive team of colleagues; excellent support/guidance from Senior Leaders
A genuinely inclusive school with a positive and caring culture

Specific duties and responsibilities
e Work as part of a team at the direction of the SENDCo/SRP Lead/Class Teacher to
support teaching provision and pupils’ learning
e Under the guidance of the class teacher and following school policies, to work with
individuals and groups of pupils in class and encourage their learning.

e Provide support for pupils’ emotional and social development and modelling

positive behaviour and dealing with disruption as agreed in the Behaviour Policy.




e Ensure the physical welfare of pupils and assist pupils with their physical needs as
appropriate and agreed. This may include assisting with a child’s personal hygiene
when required
Communicate and liaise with other members of school staff in order to ensure the
most effective provision for pupils’ academic, emotional and social development
Undertake any other reasonable duties from time to time as may be directed by the

Headteacher

Duties
Provide support in the classroom or SRP under the direction of the Teacher. This

may include:

Encouraging language development.

Supporting the development of skills.

Supporting the emotional development of children.

Undertaking practical activities e.g. baking, art.

Supporting and carrying out behaviour management.

Supporting reading, writing and other aspects of the learning process.
Carrying out tasks planned, prepared and monitored by the Teacher




PERSON

SPECIFICATION

Learning Support Assistant

Be aware of key school plans, policies and procedures, especially the
Safeguarding Policy, Health and Safety Procedure and GDPR rules.

Take part in Performance Management in order to identify and agree
development and training needs.

Within your contracted hours, undertake Induction Training and other training
as identified in Performance Management processes, as may be required to
enable you to provide the school with effective support

Within your contracted hours, attend staff meetings as required.

Be aware of the learning and physical needs of the children you support.
Respect the confidentiality of children information and respond sensitively to
children’s needs.

To promote the safeguarding of children.

The ability to build good relationships with children, parents/carers and
teachers.

To work as part of a team.

To be flexible and creative.

Excellent literacy and numeracy skills (GCSE Grade C or equivalent in Maths,

English and preferably Science).
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