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The Halifax Academy





Job Description

Post: Learning Support Assistant (Male)
Responsible to: Director of Inclusion
Grade: Scale 3 (£19,312 – £19,698)
Hours of work & Contract type: 31.75 hours | Term Time plus 2 INSET days
Primary objective of the post: To assist in the support and inclusion of students with special education needs within The Academy.  Address the needs of male student(s) to help overcome barriers to learning, including personal care, in order to achieve their full potential.

Main Duties and Responsibilities

· To model high standards of literacy and numeracy.

· To assess and evaluate the impact and progress of intervention programmes for individual students.

· Attend to the student’s personal needs, including social, health, hygiene, first-aid and welfare matters.

· To aid the student to learn as effectively as possible both in group situations and individually, inside and outside of the classroom.

· Assist with the development and implementation of individual education and care plans.

· To establish a supportive relationship with the student concerned and establish acceptance and inclusion of the student in the classroom.

· To manage the student as advised by the SENCO and class teacher.

· To use methods of promoting/reinforcing the student’s self-esteem.

· To escort and supervise the student where necessary including visits to places of interest.

· Promote positive values, attitudes and good student behaviour, dealing promptly with conflict and incidents in line with established policy and encourage the student to take responsibility for his own behaviour.

· To provide feedback to students in relation to progress and development including testing students for reading ages and spelling tests.

· Assist the teacher(s) with the maintenance of student records, monitoring and evaluation student progress.

· Liaise with parents, carers and other agencies (such as educational psychologists) in order to promote the learning objectives of each student.

Please note that this is illustrative of the general nature and level or responsibility of the work to be undertaken, commensurate with the grade.  It is not a comprehensive list of all tasks that the postholder will carry out, which would be determined by the Line Manager or Head teacher. 

All members of staff are expected to:

· Have proper and professional regard for the ethos, policies, and practices of the school.

· Have regard for the need to safeguard pupils’ wellbeing and health & safety by following relevant statutory guidance, along with school policies and completing mandatory training on an annual basis.

· Demonstrate positive attitudes, values and behaviours.
· Demonstrate and maintain high levels of professionalism.
· Share responsibility for ensuring that their own knowledge and understanding is relevant and up to date.

· Support equal opportunities measures and promote anti-discriminatory practice.
Person Specification
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Demonstrates a good understanding and working knowledge 

of child development and learning together with knowledge of 

the national curriculum and new developments

GCSE Maths and English Grade C or above

Application & 

Interview

Excellent 

numeracy/literacy/ICT/communication/interpersonal skills.

Specialist training in disabilities and/or 

learning difficulties. 

Demonstrates an understanding of the importance of lesson 

planning, IECPs and learning objectives to contribute to 

learning.

Demonstrates a good understanding of, 

and experience of contributing to, 

assessment within 4-16 education. 

Ability to plan, implement and develop a range of teaching 

and learning strategies for a range of abilities, including 

special needs pupils.

Qualified First Aider

Ability to supervise, assist and accelerate, through 

intervention, individual and groups of pupils.

Moving and Handling Qualification

Knowledge and understanding of behaviour management 

strategies.

Knowledge of relevant policies/codes of practice and 

awareness of relevant legislation e.g. child protection  

Willingness to train as a first aider

Experience of supporting children in their learning, in 

particular in communication, literacy, and numeracy.

Experience of supporting pupils with 

Educational needs, visual impairment, 

complex needs or autism

Application & 

Interview

Experience of working with pupils with learning difficulties

Experience of providing 

individual/personal care

Experience of working in a team

Experience of administration work involving monitoring and 

tracking pupil progress

Experience of  self-evaluating learning needs and actively 

seeking learning opportunities.

Ability to prioritise work and planning to meet deadlines Interview

A high level of self-awareness – knows  own strengths and 

areas for development

Willingness to undertake delegated duties when requested

Ability to listen to and understand others and to diffuse 

difficult situations.

Ability to communicate in a clear, accurate and succinct 

manner.

Ability to relate well to and motivate children & adults

Essential Desirable

How 

identified

Knowledge & Skills

Experience

Initiative & Circumstances
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