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JOB DESCRIPTION

Lecturer and Course Leader in Drama and Theatre Studies
	Job Details 

	Job Title
	Course leader and lecturer in Drama & Theatre Studies (AQA)

	Responsible to
	Curriculum Director – Expressive Arts 

	Department
	A Levels – Expressive Arts

	Location 
	Whittingham Road Campus, Halesowen 
May be required to work at other College campuses as needed.

	Hours
	Part-time – 0.6 fractional
21 hours per week 
Occasional extra hours and weekend work may be required, for which time off in lieu is given.  Staff are expected to support College events outside of core business hours.

	Salary/Grade
	£32,513 – £44,863 per annum (Pay Scale HC 13 to 21)
[Pro rata for fractional posts]

	Annual Leave
	The holiday entitlement for the 2026 2027 academic year is 46 days plus Bank Holidays and Closure Days for [pro rata for fractional posts]

	Pension
	Teachers’ Pension Scheme and our employer contribution is 28.68%

	Benefits
	Website: https://jobs.halesowen.ac.uk/index.cfm?action=content&content=1 

	Disclosure and Barring Service 
	This post will be subject to an Enhanced DBS check, and a check of the DBS barred lists

	Safeguarding
	Halesowen College is committed to safeguarding and promoting the welfare of young people and vulnerable adults and expects all staff and volunteers to share this commitment.



	Job Purpose:

	The Expressive Arts department is seeking to appoint a well-qualified, enthusiastic and student-centred Teacher of Theatre Studies & Drama who can contribute to a successful curriculum area and take specific responsibility for leading the AQA Drama and Theatre Studies course.

The successful candidate will have a passion for theatre, strong leadership and organisational skills, and a broad knowledge of theatre practice, acting techniques, performance styles and influential theatre practitioners. Teaching will include the delivery of practical technique classes, skills-based workshops, scripted and devised performance work, and structured rehearsal processes, ensuring learners develop the practical and theoretical knowledge required by the AQA specification. There may also be a small amount of teaching across the acting provision of BTEC courses at Level 2 and 3.

The postholder will be responsible for planning and delivering the curriculum in line with AQA requirements, developing learners’ vocal, physical, characterisation, interpretation and ensemble skills, and supporting them to confidently apply appropriate acting techniques within rehearsal and performance.

The successful candidate will work collaboratively with the wider Performing Arts team and take responsibility for assessment, learner progress, preparation for practical and written examinations, and the effective delivery of course content. They will provide clear developmental feedback and support learners to become confident, reflective and independent theatre practitioner.




	The Lecturer will be responsible for:

	Teaching and Delivery:

	Course Lead the A level Drama and Theatre studies course.

	Produce suitable and sufficient course material for effective delivery of the curriculum.

	Plan, prepare, and deliver engaging drama sessions tailored to the needs of learners. 

	Deliver learning with adaptive materials.

	Adapt teaching effectively to support learners with diverse needs, including SEND and additional learning needs, ensuring access to resources is equitable and inclusive for all. 

	Assessment and Progress Monitoring:

	Conduct thorough initial and diagnostic assessments as part of the enrolment process to establish students’ starting points. 

	Develop and implement individual learning plans (ILPs) with clear, achievable targets. 

	Assess students’ work accurately and provide timely, constructive feedback. 

	Prepare students effectively for examinations through targeted teaching, revision strategies, and mock assessments to maximise achievement. 

	Monitor students’ progress closely, providing intervention and support when they are at risk of non-achievement or slow progress. 

	Maintain accurate tracking records and ensure all students’ data is updated.

	Quality, Compliance and Administration:

	Ensure all teaching, learning, and assessment always meets internal and external quality standards. 

	Support the organisation and invigilation of practical exams in accordance with awarding body regulations. 

	Contribute to the development and review of Schemes of Work and create tailored resources and materials to support high quality delivery. 

	Work in collaboration with the college exams team to organise assessments and ensure all administrative processes are completed accurately. 

	How you will meet your responsibilities:

	Good relationships and interactions with students.

	Making work understandable and explaining in a clear and individualised way. 

	Being passionate and engaging in your subject delivery; providing anecdotes and personal experiences which serve to illuminate learning.

	Creating a learning environment that is calm, approachable, and comfortable.

	Providing regular and constructive feedback.

	Recognising and supporting mental health and personal concerns.

	Responsibilities and tasks to undertake are:

	Be a member of the course team, attend regular course team meetings and work with the Course Leaders in achieving the desired outcomes.

	Act as a Personal Coach to nominated groups or individual students. 

	Complete registers accurately and maintain clear records of students’ achievement. 

	Produce reports and summaries in line with college policy and procedures. 

	Where directed to arrange students’ work experience and make visits to assess their progress. 

	Be conversant with, and participate in, activities and developments in education and training which are relevant to the needs of students and your own development. 

	Maintain appropriate standards of student behaviour within the learning environment, College campus; recognition of positive student behaviour and progress. 

	Develop and maintain links with colleagues, employers (where appropriate) and outside bodies relevant to the needs of the curriculum. 

	Follow College policy and procedures including Staff Code of Conduct, Safeguarding Policy, PREVENT, Health and Safety Policy and Procedures. 

	Participate in careers guidance and the recruitment and enrolment of students, and attend Open Days, Advice and Guidance events, and Parents’ Evenings. 

	Undertake such other duties as may from time to time be required which are consistent with the level of post held.




	Additional Information 

	Harassment and Discrimination
	You have a duty not to discriminate against or harass colleagues, contractors, students, parents, guardians or potential students or other College visitors.

	Equality and Diversity
	Halesowen College is proud of its work in embedding equality and diversity principles in its activities and welcomes applications from all suitably qualified people.    It is expected that all members of staff on appointment are committed to and include these principles in their work.

	Smoking
	Halesowen College operates a largely smoke-free campus; however, designated smoking shelters are available for those who wish to smoke.
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