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About Our Trust 

With the intention to seek more autonomy and control over the school budget and 

services, Perry Hall Primary School converted to an academy on the 1st of July 2013.  
At the same time, Perry Hall was delivering School to School support to Berrybrook 

Primary following a subsequent request from their local governing body, who later in 

April 2014 joined the trust, officially making it Perry multi-academy trust (MAT). Since 

then, a number of schools across multiple authorities have been welcomed into the 

Trust. 

 

The management of the MAT is the responsibility of the trustees who are elected 

and co-opted under the terms of the Articles of Association.  

 

Our Vision 
 
Our Purpose: 
We aim to improve the outcomes for all children across our Multi-Academy Trust 
regardless of their starting points 
 
This is achieved for all our children by: 

• A world class educational experience that will deliver better life chances; 

• Ensuring that all children regardless of their starting points achieve above 

national expectations, and the proportion of pupils making better than 

expected progress is in line with national expectations; 

• Ensuring that children in our schools have the added value and opportunities 

in curriculum design through partnership with commerce and business; 

• Making sure the families surrounding our children have access to the best 

possible education opportunities for their children; 

• Inspiration from excellent role models who are leaders in their academies; 

• Celebrating success of all adults and children. 
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Trust Safeguarding 
Statement 
 

 
Perry Hall Multi-Academy Trust schools first priority is the welfare of our 
children. We are committed to the highest standard in protecting and 
safeguarding the children entrusted to our care at all time. 
 
We recognise that some children may be the victims of neglect, physical, 
sexual or emotional abuse and that all of the staff are well placed to identify 
such abuse and offer support to children in need. 
 
 

In our Trust Schools, we aim to: 

• Create an atmosphere where all our children can feel secure, valued 
and listened to. 

• Recognise signs and symptoms of abuse 

• Respond quickly and effectively to cases of suspected abuse 
 

We will support all children by: 

• Encouraging self-esteem and self-assertiveness, whilst not condoning 
aggression or bullying. 

• Promoting a caring, safe and positive environment within school. 
 
Please refer to our Academy SEND policy to view our procedure on early 
identification and intervention of additional needs.  
 

Everyone working with our children should be aware that: 

• Their role is to listen and note carefully any observations that could 
indicate abuse 

• They should not attempt to investigate once initial concern is raised 
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About Sledmere 
Primary School 
 
‘Be the best you can be’. 
 

 

Sledmere Primary school is a two-formed entry school located in Dudley 
which benefits from large grounds and lots of space for children to play and 
learn.  

Values and vision 
At Sledmere, high standards are set for our children and we want them, by the 
time they reach Year 6 to be ready for secondary school.  Our school values 
of Strive, Progress, Succeed underpin everything that we do as we believe 
these are values that will help children through their school years and also 
throughout their adult life.  

Ethos: Be the best you can be 
We focus clearly on developing children’s skills and understanding in reading, 
writing and maths.  Children are expected to read widely.  Maths is taught 
every day.  Writing is taught using high-quality books, including picture books. 
 
We also pride ourselves on our wider curriculum which includes lots of 
exciting opportunities to learn both inside and outside the classroom.   
 
Working together 
We expect all our children to achieve and to become the very best that they 
can be, and this vision will drive us as we aim to keep improving our 
school.  Our children have the greatest chance of succeeding if parents and 
school work together in partnership and we pride ourselves on being a 
friendly, open and listening school.  We are committed to inclusion and 
safeguarding our children and ensuring their welfare is a priority for us, and 
we will work with parents to make sure all our children are safe. 
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PHMAT Training and Development 
 

 

We believe that what ultimately leads to the best possible education for our 

pupils is continual, life-long learning through the provision of support and 

training to both new and more experienced leaders and teaching staff.  

 

It is vital that staff development is ongoing, collaborative and experimental which is 

why our teaching and learning team deliver a range of bespoke training courses and 

support programmes which are tailored to the needs of those we are delivering them 

to. We understand fully that ‘one size doesn’t fit all’ and that every school has its own 

individual needs and challenges.   

 

The teaching and learning team supports both schools within PHMAT and further 

afield. The team is made up of a number of specialist leaders of education and 

expert practitioners who provide a high standard of support and training. Our team 

has a shared goal – to improve the learning experience of all pupils and provides a 

great number of CPD opportunities for staff across our Trust.  
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Job Description 
 

Responsible to the Headteacher 

Main Purpose of the Job 

• To work under the instruction of the class teacher and provide general basic help 

and support 

• To support access to learning by undertaking a range of practical duties within the 

classroom including physical care of the children as appropriate. 

• To work with groups and classes 

• To assist the teacher in management of pupils and the classroom. 

• To carry out, under reasonable direction of the Head of School, the appropriate 

duties of a Teaching Assistant. 

Support for Pupils 

• Supervise and provide particular support for pupils, including those with special 

needs, ensuring their safety and access to learning activities. 

• Assist with the development and implementation of Individual Education/Behaviour 

Plans and Personal Care programmes 

• Provide feedback to pupils in relation to progress and achievement under guidance 

of teacher 

• Attend to the pupils’ personal needs, and implement related personal programmes, 

including social, health, physical, hygiene, first aid and welfare matters. 

• Help with the care and support of pupils, both individual and groups. 

• Establish good relationships with pupils, acting as a role model and being aware of 

and responding appropriately to individual needs. 

• Promote the inclusion and acceptance of all pupils 

• Encourage pupils to interact with others and engage in activities led by the teacher 

• Assist pupils with dressing/changing for activities 

• Encourage the children to act independently as appropriate 

• Encourage children to interact with others and engaged in activities 

• Ensure children to understand instructions 

• Support children in using basic ICT as directed 
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• Routine support for pupils with literacy and numeracy skills 

Support For Teacher/Curriculum 

▪ Create and maintain a purposeful, orderly and supportive environment, in 

accordance with lesson plan 

▪ Display and present children’s work as directed 

▪ Use strategies, in liaison with the teacher, to support pupils to achieve learning 

goals 

▪ Assist with the planning of learning activities 

▪ Monitor pupils’ responses to learning activities and accurately record achievement/ 

progress as directed. 

▪ Provide detailed and regular feedback to teacher on pupils achievement, progress 

problems etc. 

▪ Prepare and organise teaching resources including the checking and maintaining of 

teaching and learning equipment and materials including control of stock within the 

classroom 

▪ Report behaviour difficulties appropriately and support the teacher in basic 

management of pupil behaviour.  

▪ Undertake duties on a rota basis during mid morning and mid afternoon breaks 

▪ Accompany staff and children on visits and trips as required and take responsibility 

for a group under the supervision of a teacher. 

▪ Gather information from parents/carers as directed. 

▪ Provide general clerical support e.g. photocopying, collecting money 

▪ Routine support for pupils to access the curriculum 

▪ Be aware of and comply with policies and procedures relating to child protection, 

equal opportunities, health and safety, security, confidentiality and data protection 

reporting all concerns to the appropriate person. 

▪ Contribute to the overall ethos /work/aims of the school. 

▪ Participate in training, other learning activities and performance development as 

required. 

▪ Undertake pupil record keeping 

▪ Gather/ report information from and to parents as directed 

▪ Attend and participate in relevant meetings as required. 

▪ Any other duties commensurate with the duties/responsibilities/grade of the post. 
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• All staff in school will be expected to accept reasonable flexibility in working 

arrangements and the allocation of duties in pursuance of raising pupil achievement.  

Any changes will take account of salary/ status/hours and will be subject to  

discussion, in accordance with the guidance note on contractual changes. 

Support to the School 

• Establish constructive relationships and communicate with other agencies/ professionals, 

in liaison with the teacher, to support achievement and progress of pupils. 

• Contribute to the development and maintenance of the school policies. 

• Participate in working groups on curriculum matters. 

• Contribute to the overall ethos/work/aims of the school. 

• Attend and participate in regular meetings and training. 

• Participate in training and other learning activities as required. 

• Undertake planned supervision of pupils. 

• Provide cover supervision for a group, under the direction and control of the Head of  

School or other designated member of staff. 

• Be aware of and comply with policies and procedures relating to child protection, equal 

opportunities, health and safety, security, confidentiality, and data protection, reporting all 

concerns to the appropriate person 

Other 

• To carried out any other duties as directed by the Headteacher 

Safeguarding 

Everyone who works within the Trust schools has the responsibility for promoting the 

safeguarding and welfare of children. 

Commitment to Safeguarding Children 

• To ensure awareness of school policy and procedures re Child Protection. 

• To become aware of the signs and symptoms of abuse by attending relevant courses 

required. 

• To ensure that Level 1 safeguarding training is completed 

• To report all causes for concern to the Child Protection Lead 

• To ensure the safety of all children in the school learning environment both indoor and 

outdoor. 

• To carry out appropriate risk assessments prior to activities. 
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Personal Specification 
Essential (E):- without which candidate would be rejected  
Desirable (D):- useful for choosing between two good candidates  

  
  Essential  Desirable  
Qualifications and 
experience  

Level 3 Diploma in Childcare in Education (formerly 
known as NNEB Diploma in Nursery Nursing)  
OR  
NVQ level 4, Childcare in Education, City and Guilds 
Advanced Certificate in Learning Support  
OR  
Two years minimum satisfactory experience as a 
TA, with evidence of INSET undertaken  

Experience of working with 
children who have a wide 
variety of educational 
needs  
  
Experience of working with 
children with Special 
Educational Needs.   
  
  
  

Knowledge and 
understanding  

The Level 2 TA should have knowledge and 
understanding of:  
how children develop;  
how to support children in literacy and numeracy;  
supporting children with specific Special Educational 
Needs;  
how children learn and how to motivate them.  

  

Skills  The Level 2 TA will be able to:  
work with an individual or a group;  
reinforce teaching points during teacher input;  
clear up misunderstandings and sort out 
misconceptions;  
teach new concepts as agreed with the class 
teacher;  
model acceptable behaviour;  
provide strategies for spelling, reading, number 
skills;  
extend children’s thinking skills;  
assess children’s understanding of text and reading 
skills;  
assess children’s understanding of maths concepts;  
discuss with children their understanding of learning 
objectives;  
suggest ways of developing learning;  
encourage good social skills;  
update assessments and Individual Education 
Programmes;  
liaise with the SENCO and outside agencies;  
take an active involvement in medium-term 
planning.   

In addition, the Level 2 TA 
might also be able to:   
provide support to less 
experienced TAs.  

Personal 
characteristics  

Calmness  
Confidentiality  
Empathy  
Enthusiasm  
Flexibility  
Initiative  

  

Other work 
requirements  

Patient and resilient  
Willing to attend evening meetings as required  
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We will consider any reasonable adjustments under the terms of the Disability Discrimination Act 
(1995), to enable an applicant with a disability (as defined under the Act) to meet the requirements of 
the post.  
  
The post holder will ensure that school policies are reflected in all aspects of his/her work, in particular 
those relating to;  

I.Equal Opportunities  
II.Health and Safety  

III.Data Protection Act (1984 & 1998)  
IV.Code of Conduct  
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Post Information 
 

 

Salary: Grade 3, Points 4 - 6 pro-rata Term time only 

             Actual salary £15,602 - £16,176 per annum 

 

This is a Fixed Term Contract that is scheduled to end on 31st August 

2023 in the first instance. 

 

Closing Date: Wednesday 1st February 2023 

Start Date: February 2023 

Employee Benefits:  

Trust staff are entitled to the following:  

• Termly well-being mornings or afternoons 

• Access to an employee benefits portal which includes a number of 

discount vouchers for shopping, entertainment and dining 

• Cycle to work scheme 

• Free will-writing service 

• Free telephone counselling and online access to our employee 

advice and assistance portal 

Visits to the school:  

Applicants are encouraged to visit our school before applying. To 
arrange a visit, please contact Alison Travis at 
a.travis@sledmere.perryhallmat.co.uk   or on 01384 476150 

Applying:  

Please complete our application form and submit to 
e.pritchett@perryhallmat.co.uk    

mailto:a.travis@sledmere.perryhallmat.co.uk
mailto:e.pritchett@perryhallmat.co.uk
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Contact Details 
Address 

Sledmere Primary School  
The School Drive  
Buffery Road 
Dudley  
West Midlands 
DY2 8EH 
 

Call 

01384 476150 

 

Email: information@sledmere.perryhallmat.co.uk 

Visit: www.sledmere.org 

 

 

 

 

 

 

 

 

 

 

 

 

Perry Hall Multi-Academy Trust 

PO Box 7177 

Greenacres Avenue 

Wolverhampton 

WV1 9DB 

www.perryhallmat.co.uk 
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