Recruitment Pack

Level 3 EYFS Practitioner - 20.5 hpw

Cranbrook Education Campus

Closing Date: Monday 24th February 2025 at 09:00am

Interview Date; TBC




Ted Wragg Trust

An ambitious and inclusive Trust of schools
strengthening our communities through
excellent education.

Our Mission

To transform lives

and strengthen our

communities
to make the worlc
a better place

Welcome from the Ted
Wragg Trust
CEO, Moira Marder

On behalf of the Ted Wragg Trust, | would like to thank you for your interest in working with
us. The Ted Wragg Trust (TWT) is an ambitious and inclusive Trust of schools strengthening
our communities through excellent education. Our values driven, rapidly growing 2-18 Trust
has the highest expectations for every child, every day, with social justice at our core.

This is a hugely exciting time for us as a growing Trust who work closely with other
local schools and Trusts across Devon.

We demonstrate our love How we will succeed
through our values

Enjoy
high-gquality
development

Inspire
othets

We put children
at the heart
of all we do Relentiessly
positive

coliaboration



Key Details

Job Title: Level 3 EYFS Practitioner

Location: Exeter, Devon

Salary: £11,813 - £12,192 (actual salary based on 20.5 hpw x 39 weeks)
Closing Date: Monday 24th February 2025 at 09:00am

Interview Date: tbc

Leadership is no
longer a lonely
endeavor.

We believe that having
the highest of standards
will allow children to
achieve beyond their
wildest dream.

We are stronger together because
in a challenging moment, we have
been met with proactive and
generous support that has been
shared with kindness.

—99

How to apply

To apply for this role, please visit our recruitment portal using the following link:
www.tedwraggtrust.co.uk/vacancy

We invite you to explore our campus, to book a visit please email
recruitment@cranbrook.education



Our culture at CEC

We are a school rooted in its community where aspirational
learning and opportunities transform the lives of our pupils.

Our Mission

To transform lives and strengthen our communities
to make the world a better place.

Our Values

Proud
Engaged
Ready
Kind
Safe

How do we behave?

* We are Proud by having clear expectations for all pupils which motivate and challenge them.

* We are Engaged by taking ownership for all pupils and their progress; and being continually self-
reflective and actively engaged in professional development.

* We are Ready by modelling professionalism through punctuality, professional dress, classroom
environment, integrity and ethical behaviour

* We are Kind by providing the best possible support for pupils’ wellbeing and education.

* We are Safe by safeguarding all our pupils at all times.

What is most important, right now?

1.Embed the "One CEC" Strategy through systematic processes and
relational approaches

2.Build consistency in high standards of behaviour, pedagogy and practice

3.Improve the disciplinary literacy of all pupils with a specific focus on
Oracy

4.Increase staff confidence in narrating the campus offer




Job Description

Enable the Trust to realise its mission to “Transform lives, strengthen communities and
make the world a better place by supporting and assisting students in early years to
learn and flourish.

Key purpose of the
role

Your responsibilities # Live our mission and values every day
¢ Follow all safeguarding policies and procedures to protect students and maintain a
culture in which students are protected and achieve the best outcomes

¢ Support effective learning as directed, adapting resources to remove barriers and
meet individual neads

o Deliver pre-determined leaning and support grogrammes to whaole groups, small
groups and individuals

¢ Support students access to learning adopting and utilizing appropriate resources

* Monitor and evaluate and assess students as directed, recording progress and
providing feedback to support continuous progress

®  Assist with the supervision of students during break, lunchtimes and after schoal,
offering structured activities as directed

e Attend to the welfare, administer medications and deliver personal care to students
including those with special educational needs

¢ Provide a nurturing environment which supports students to understand positive
behavigurs and school pelicies, reporting any challenges

¢ Promote the inclusion and acceptance of all students recognizing and responding to
individual needs

¢ Undertake tasks, including administrational activities as delegated

Grading criteria ¢ Support colleagues to familiarise themselves with their role

¢ Follow instructions and procedures which may occasionally need to be adapted to
resalve routine problems

s Use readily available information or assistance to resolve issues where the outcome
may not be straight forward.

¢ Undertake work carried out within clearly defined rules and make decisions from 2
range of established options

*+ Make decisions which have a material effect on internal operations of their own or
other departments.

o Work where tazks are interchanged but the program is not normally interrupted.

¢ Work requiring substantial physical effort with short periods of intense physical
effort; or normal physical effort regularly in awkward postures.

« Work may be outside or inside but with exposure to moderate noise, heat or
difficult conditions

* Potential risk to personal safety due to contact with clients




Person Specification

¢ Good numeracy and literacy skills with a GCSE (or equivalent) in Essential

English and Maths (grade 4 or above)
Qualifications # Relevant Level 3 qualification .
Essential

* Experience of working with or caring for children Desirable

¢ Excellent Communication

* The ability to promote inclusion and acceptance of all pupils Essential

s The ability to relate well to children and adults Essential

¢ The ability to work effectively in a team, with a positive and Essential
collaborative manner

*  Able to fulfil all aspects of the role with confidence and fluency in Essential
English

o Good Microsoft Office skills (\WWord, Excel and PowerPaint) Desirable

»  Ambitious: works hard, has the highest standards and is positive for Essential
the future.

o Selfless: is self-aware and emotionally intelligent to be able to support Essential
self and others to thrive. Works selflessly to support the Trust's
mission and strategic priorities.

¢ Collaborative: builds strong relationships and networks. Eszential

IE lob Wumber: TA3

Job
Evaluation

IE Scare: 288

Grade: C




Our Community

Award Winning Community Hub, EX5 Alive

Cranbrook is a new town built North East of Exeter. With an average age of 30, Cranbrook is the
youngest town in the UK. With 8,000 people living in Cranbrook, due to increase to 28,000 in the
coming vyears, building houses has been a key priority for the area. Unfortunately, sufficient
infrastructure and services are still yet to be established. Furthermore, there is a lack of physical
space in the town meaning many of the additional services desired and required are extremely
difficult to run. This has resulted in a growing shortfall of EYFS spaces which currently sits at
approximately 30%.

At CEC, we are proud to have an award winning Community Hub, EX5 Alive, which sees this as an
extraordinary opportunity to think differently about how we approach our town’s needs. Solutions-
focussed and uniquely based within Cranbrook Education Campus, an all-through educational
setting, we have been and continue to provide a Cradle-to-Career approach. This means building
opportunities for families where support starts at an early age and can continue to be provided as
children grow to be young independent adults. Supported by The Feltham Convening Partnership,
and now a beacon of community hub work within the Ted Wragg Trust and across the South West,
EX5 Alive has already made huge strides in supporting Cranbrook.

Among many successful strategies, this has included:

e Building key partnerships to support parental understanding and engagement in conversations
around mental health leading to significant improvements in school attendance figures.

e Building mental health and increasing emotional health across the community through access to
workshops, workouts and referrals for further support.

¢ Increasing access to food through our evening and night food bank.

Much of our success has come through ensuring best and research-based practice, nurturing
healthy relationships with community members and operating through an asset-based lens
approach. Echoed by Hughes and Bomber (2013) “Quality relationships provide the necessary
vehicles for adaption and recovery and every relationship has the power to confirm or challenge
everything that has gone before”.

We are proud to be a school rooted in our community. We believe our award-winning community
hub makes CEC and Cranbrook a very special place to work and grow.




Working in the South West

Our diverse county is the ultimate destination to live and work. With two
thriving cities, Exeter and Plymouth, Devon is full of history, culture and
wonderful places to eat and enjoy the arts.

Our county boasts the beautiful and varied coastlines of the Jurassic
Coast in the east, the Area of Outstanding Natural Beauty in the north and
the English Rivera with its palm trees in the south.

Along with two National Parks, waterways and countryside, Devon has
something for everyone, whether it is music, history, food or, for the more
energetic, walking, cycling, climbing or surfing on some of the UK’'s best
waves. Our county really has it all.

Devon — simply a fantastic place to live.



Growing great people

Our aim is to be the greatest place to work in the South West. We know
that to succeed in our mission, we must invest in and grow great people.
Our comprehensive suite of development opportunities are available for
everyone, whether you are just starting in your career or an experienced

leader, there will be a development pathway to suit you.

Tim Rutherford - Deputy CEO

We know to be the greatest place to work we must welcome great people, retain
great people and develop great people.

Greatest place
to work in the
South West

In our Trust, we are committed to nurturing a workplace where our employees feel that
they belong. We believe that the culture of our trust thrives when individual differences are
embraced so that everyone feels comfortable and confident in being who they are. This is

supported through ensuring inclusivity in culture and equity in opportunities. We are
committed to high quality and reflective employment practice so that we attract, retain
and grow employees from diverse backgrounds and communities.
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Professor Ted Wragg,
in whose memory the
Ted Wragg Trust is
named, was

passionate about how
education can
transform young
people’s futures.

Our Partnerships:

16

Total number
of schools

12,093

Total number
of students

1.655

Number of
employees
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Our ongoing partnerships with the following organisations creates opportunities for a
Headteacher joining our Trust to access leadership development, study tours and wider
networks with some of the best schools, trusts and leaders across the country.
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CORNWALL EDUCATION LEARNING TRUST

LEARNINC

Cabot
Learning
Federation

A

Beach Academy

5 TOGETHER \. Feltham


https://celtrust.org/
https://www.colytongrammar.com/

Thank you for your interest
in working with us!




