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From the CEO
Dear Applicant,

Thank you for your interest in Cascade Multi Academy Trust. Choosing the right School
and Trust to work with is a very important decision. We would recommend that you visit
the school and take a tour before submitting your application to understand the vision
and values of our Trust.

Who are we?
Cascade is a Trust of collaboration, challenge and support to achieve the best possible
outcomes for the children and communities we serve.

Our Vision
+ To transform the life-chances of our children.
+ To ensure safe and secure learning environments.
» To create inspirational places for our staff to work.
* To be an influential part of our local communities.

We are committed to professional development for all our staff. We work with Sheffield
College, Hallam University, SCITT, The Teaching School Alliance and The National
College to offer a wide range of qualifications to enable staff to develop further in their
professional career. We have a proven track record of training teaching assistants to
become HLTAs and teachers as well supporting staff into leadership positions.

We care about the wellbeing of all our staff and hope they feel happy to come to work
each day because they feel valued and supported. We offer a wellbeing package for all
staff, which includes wellbeing days, access to The Listening Service and private
counselling.

If you would like to more about us, please visit our website
https://www.cascademat.co.uk and come have a look round to meet the team.

Thank you for showing an interest in working with us.
Sue Bridges
CEO Cascade Multi Academy Trust
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QOur Vision

To transform the life-chances of our children by ensuring an increasing number of pupils
are secondary ready.

To ensure safe and secure learning environments by constantly improving our facilities on
an annual cycle

To create inspirational places for our staff to work in and to effectively recruit and retain
high quality staff

To be an influential part of our local communities finding ways to contribute to their
health and wellbeing

As our Multi Academy grows our Trust will enjoy the benefits of:

- A shared focus on education, which raises achievement across all schools to the
highest levels.

« A shared business platform which makes best use of resources and benefits from
economies of scale.

« A shared ethos within which the unique identity and character of each school can
flourish.

Our Principles
In our schools we will ensure:

An Enriched and Exciting Curriculum

« Children enjoy their learning and want to come to school to learn. Enjoyment of
learning is crucial to success.

- Learning is real, purposeful, exciting and relates to the world the children live in and
will contribute to as they grow up.

« Educational visits and visitors, enrich children’s education experience on a regular
basis.

« Our learning environments will enhance the learning and curriculum opportunities we
provide.

« Specialist teaching ensures all children have opportunity to learn a musical
instrument, take part in sporting competitions and learn to swim.

« Community involvement is part of the life of our schools and the children impact on
the life of the community.

« Equal opportunities through the curriculum, inspire all children to succeed.



High Quality Provision

« High quality teaching and learning in all subjects leads to the acquisition of the best
set of life and learning skills for every child.

- Early identification of need leads to intervention which supports and challenges
children to access all the curriculum.

- Rigorous assessment, tracking and expert teaching promotes accelerated progress.

« Continual process of School Self Review/Peer Review and evaluation as we strive to
provide outstanding provision.

« Behaviour and reward systems which promote exemplary behaviour.

A shared ethos of Care and Respect

+ Understanding and celebrating diversity.

« Include and nurture everybody.

« Celebrate and encourage everybody.

»  Provide opportunities and success for everybody.

« An understanding of how we can contribute to and shape the world around us on a
local and global scale.

« A curriculum which enhances the health, safety and wellbeing of all our school
communities.

« Our children are well prepared for learning in the next stage of their educational
journey.

We believe that everyone is a Leader

« Pupils are leaders of their own learning and have opportunity to develop their
interests and become experts.

- We offer our communities opportunities to take on leading roles within our schools.

«  We will support and champion family learning and learning together.

+  We value every member of staff and will develop them through high quality training
and an investment in their professional development.

«  Our leadership teams keep learning at the heart of their work, recognising the
uniqueness of each and every learner.

+  We become an organisation of evidence-driven experts.
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Lunchtime Supervisor at Limpsfield Junior
School

Permanent

Start date: Monday 9th November 2026

Hours: 8.75 hours per week (11.40am - 1.25pm Monday to Friday)
Pay Scale: Grade 1 SCP 2 (£25,614)

Actual Salary: £5,210

Limpsfield Junior School, part of Cascade MAT is seeking to appoint a Lunchtime
Supervisor to join the Trust.

Our vision at Limpsfield Junior School is to transform the life chances of our children;
ensure safe and secure learning environments; create inspirational places for our staff to
work and to be an influential part of the local community.

Across the school, we inspire our children to aim high and succeed, equipping them with
the necessary skills and knowledge for the future. We promote understanding, respect and
tolerance for each other. This is an exciting time to join Limpsfield Junior School we have
been judged as good by Ofsted.

At Limpsfield Junior School, we strongly believe in the importance of positive and
respectful relationships amongst all members of the school community. We have an
inspirational and forward-thinking senior leadership team who truly care about, and
promote the well-being and happiness of the staff, children and families - ensuring
kindness and compassion is at the heart of everything we do. Our families play a crucial
role in ensuring children are happy and safe at school, so we create strong links between
home and school learning. Our curriculum is purposeful and fun; we provide unique
learning opportunities, fostering the children’s interests and challenging them to become
the best that they can be.

We are committed to ensuring that all of our children are kept safe in school and have
embedded strong safeguarding practises in everything that we do.

The job role:

You will be responsible for supervising children of KS2 age in the dining hall, playground
and/or classroom. Previous experience is not necessary but experience in working with
children is desirable. You will also need to be reliable and dedicated, have an interest in
working with children and be an excellent role model.

Duties will include:

e Supervising pupils in the dining hall
e Assisting pupils with their general hygiene (e.g.: washing hands etc)
e organising dinner queue and entrance of pupils into dining hall



e Encouraging good behaviour and table manners in the dining hall
e Cleaning up any spillages
e Occupying pupils in various games and activities in the playground.

You must be able to work well as part of a hard-working team and also be able to work on
your own initiative, to ensure that the children are safe, to maintain good standards of
behaviour and to supervise suitable lunchtime activities.

For all your hard work, we provide:
* A successful and visionary team to support you

* A supportive and committed staff team

*  We cover cost of your enhanced disclosure check

+ Employee Assistance Programme

+ Commitment to your ongoing training and career progression
* Pension Scheme

* Employee benefits including Westfield Health

Cascade MAT is committed to safeguarding and promoting the welfare and safety of
children and young people and expects all staff to share in this commitment. Our
Safeguarding policy and Safer Recruitment policy can be found on Cascade’s website.

In line with Keeping Children Safe in Education advice, the Trust will carry out online
searches for shortlisted candidates.

Shortlisted candidates are required to complete a self-declaration criminal history form
and provide any information that would make them unsuitable to work with children prior
to interview. Any disclosures will be discussed with candidates at the interview stage.

The successful candidate will be required to complete an enhanced DBS prior to
employment commencing.

How to apply:

Please email Megan Burton (Business Manager)
on meganburton@limpsfield.sheffield.sch.uk or phone 01142430925 to receive an
application form.

Closing Date: 6th October 2026
Interview Date: 13th October 2026

Please email your completed application form to
meganburton@limpsfield.sheffield.sch.uk
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Person Specification

ALl candidates should demonstrate how well their qualifications and experience, personal
qualities, skills, professional knowledge and understanding and knowledge of
safeguarding meet the requirements of the person specification

Qualification and experience

Candidates should have:

1 o Reading skills for following instructions

2 e Maths skills for measuring cleaning fluids

Personal qualities

Candidates should:

1 |Patience

2 [The ability to stay calm

IGood communication skills

The ability to work as part of a team

|patience

The ability to stay calm

|Punctual, reliable and trustworthy
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Able to manage time effectively

Skills

Candidates should be able to:

1 |Effective supervising pupils in the dining hall and other parts of the school

2 |Helping pupils with a variety of tasks, such as cutting up their food and changing
clothes

3 |Cleam'ng up spillages and sickness

4 Helping to clear away food and stack tables and chairs after pupils have left the dining
hall

5 JEnsuring pupils keep out of areas that are out of bounds, and don't leave the school
premises

Professional knowledge and understanding

Candidates should:

1 JAn awareness of Health & Safety

2 |Demonstrate a full working knowledge of relevant policies/codes of practice &
awareness of relevant legislation

Safeguarding

Candidates should have:

1 JAn understanding of safeguarding and promoting the welfare of children and young
people




Appointment Process

These notes are intended to guide you when making an application.

Application Form

Complete the application form neatly, fully and accurately, including exact dates. The
form may be typed or handwritten but if you do write it by hand make sure that it is
legible and that you use black ink. Indicate clearly on the front page, the post you are
applying for and submit a concise application.

Education and Training
State your qualifications and any training you have undertaken relevant to the post.

Present Appointment

Make it clear what your present post is, which establishment you work in and who your
employer is.

Previous Appointments

When completing this section, it is important that you offer a continuous record, or an
explanation of any gaps to allow full account to be taken of your experience, for
example, child raising, voluntary work. This is a requirement under our recruitment and
safeguarding policies.

Referees

Suitable referees are people who have direct, recent experience of your work and who
are in responsible positions. We may need to contact them at short notice so please be
specific with regard to contact addresses, including emails and telephone numbers.

The Supporting Statement within your Application Form

The supporting statement is regarded as a very important part of your application. You
should make statements that demonstrate how your qualification and experience match
the requirements of the post. You should take particular care to demonstrate how you
meet the person specification included this pack. Please limit your supporting statement
to two sides of A4 in size 11 font.

Arrangements for Assessment
Shortlisted candidates will be contacted as soon as possible after the closing date.

Referees are contacted prior to the interview stage, unless you have specified in your
application a reason not to do so.



A variety of assessment methods are used for different posts and candidates will be
invited for an Interview and Task(s) associated with the role skills, knowledge and
personal attributes, which are known collectively as competencies.

Feedback

Verbal feedback is offered to shortlisted candidates who were unsuccessful in securing
the post following the assessment process.

Selection for Appointment

A conditional offer is made subject to 2 satisfactory references and satisfactory
completion of pre-recruitment checks.

Completed Applications

When you have completed your application form and equal opportunities monitoring
form, these should be returned via email by the closing date specified in the advert.

Privacy Notices
Our privacy notices for recruitment can be found on the Trust website

https://cascademat.co.uk

Safeguarding

The Safeguarding policy can be found on the Trust website

https://cascademat.co.uk
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