
 

 
 

The Cobbs Infant and Nursery School  
 

                Job Description 

 
 
 
JOB TITLE:   Class Teacher  

 
 
ACCOUNTABLE TO: The Key Stage Leader and Members of the Senior  
                                           Leadership Team 
 
MAIN PURPOSE:  

To be responsible for challenging and supporting children to ensure high standards of 
teaching and learning by actively upholding the policies and ethos of this school: to 
contribute to the wider school community including leading an area of the curriculum and 
working towards the school’s continuing development.  
 
Accountabilities: - 

 

 Carry out the duties of a class teacher as stipulated in the teachers’ pay and conditions 
document and to continue to demonstrate the Teachers Standards, 

 

 Plan and prepare (co-operatively and independently) appropriate work and resources to 
achieve the complete and broad curriculum, 
 

 Assess and monitor the progress of each child and set appropriate learning objectives 
and targets, 

 

 Provide a stimulating, purposeful and well organised learning environment,  
 

 Liaise with and report to parents, carers and outside agencies to ensure effective 
communication, 

 

 Support the practices of the wider school community including participating in student 
training, 

 

 Participate in and contribute to year group and curriculum teams, 
 

 Monitor teaching and learning of identified curricular area, ensuring policies and 
schemes of work are reviewed and updated regularly and staff are informed of new 
developments,  

 

 Ensure the health and safety of children throughout the day, 
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 Demonstrate a commitment to evaluate, reflect on and improve own practice and 
subject specialism, taking responsibility for identifying and meeting own CPD needs, 

 

 Contribute to the priorities identified in the School Development Plan and work towards 
its achievement. 

 
 
Competencies 

 Managing pupils including challenge and support,  

 Team working including commitment and flexibility, 

 Information seeking including skills of observation and reflection, 

 Creating trust including skills of communication, respect and empathy, 

 Developing the potential of children. 
 
This job description does not replace or supplant the School Teacher Pay and Conditions 
Document.  It is subject to re-negotiation at the instigation of the teacher or Headteacher 
and is not exclusive of the full range of professional duties. 
 
 
Signed...................................................................(Headteacher) 
 
Signed.....................................................................(Job Holder) 
 
Agreed on...............................................................(Date) 
 
 
 
 
 
 
 
 


