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At the Pennine Trust Schools, the welfare of children is paramount and all schools are committed to 

safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to 

share this commitment.  

 

All staff will be expected to take responsibility to safeguard and promote the welfare of children and young 

people. Staff are responsible for their own actions and behaviour and should avoid any conduct which would 

lead any reasonable person to question their motivation and intentions. Staff should work, and be seen to 

work, in an open and transparent way. 

 

Attitudes towards promoting and safeguarding the welfare of children and young people will be scrutinised 

during the selection process for the post that you have applied for. If you are appointed to this post, 

information in relation to safeguarding and protecting children and young people will be provided at 

induction. This practical guidance for safe working practice will provide information about which behaviours 

constitute safe practice and which behaviours should be avoided. 

 

All post holders are subject to a enhanced DBS check.  Our policy and practice are in line with the current 

Department for Education’s ‘Keeping Children Safe in Education’ Guidance. 
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Qualifications • A good honours degree or equivalent in 

your specialist subject 

• Qualified teacher status 

• Successful experience teaching MFL 

• Evidence of further 

professional devel-

opment 

C 

 

A/C 

A/R 

Knowledge & 

Understanding 

  

• Pedagogy and the process of teaching & 

learning in MFL 

• Knowledge of current policies and proce-

dures related to the welfare of students 

• A good knowledge and understanding of 

current curriculum developments in MFL 

• A knowledge of the GCSE and NC require-

ments in your specialism 

• Experience or 

knowledge of the 

requirements of a 

form tutor 

A/I 

 

A/I 

 

A/I 

 

A/I 

Skills & Expe-

rience 

  

• Excellent interpersonal and communication 

skills. 

• Ability to raise aspirations of students and 

inspire them to work towards shared goals 

• Ability to organise and prioritise workload 

effectively 

• Ability to analyse and use data to inform 

planning and match work to pupils’ needs 

• Evidence of effective use of assessment to 

evaluate progress and plan next steps in 

teaching 

• Ability to plan, monitor, evaluate and re-

view to support pupils’ progress 

• Ability to provide a safe, stimulating, well-

organised learning environment 

• Ability to learn from experience 

• Strong written and oral skills 

• Ability to promote and exemplify the Trust’s 

values 

• Experience of 

teaching in both 

the primary and 

secondary phases 

A/I 

 

A/I/R 

 

A/I/R 

 

R 

 

I/R 

 

 

I/R 

 

I/R 

 

A 

A 

I/R/A 

 
 Qualities • Ability to collaborate effectively as part of a 

team 

• Enthusiasm to keep up to date with devel-

opments in the subject matter. 

• Commitment to the safety and welfare of 

all people 

• Good attendance record 

• Commitment to extracurricular activities 

and the wider curriculum across the Trust 

• Approachable, committed and enthusiastic 

• Ability to motivate self and others 

• Well-organised 

• Good sense of humour 

  I/R 

 

I/R 

 

I/R 

 

R 

I/R 

 

I/R 

I/R 

I/R 

I/R 
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