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Maternity Cover 
Class Teacher Post

 Full Time 
September 2025


                        Closing date: Wednesday 30th April 2025– 9:00am
Shorting listing: Wednesday 30th April 2025
Class teacher – MPS 1-6 (depending on experience)









Dear Colleague,
 
Maternity Cover Class Teacher Post in Lower KS2

Start date:  1st September 2025 
End date: 31st August 2026

Our Vision: 
We show God’s love in everything we do; inspired by the life and work of Jesus. We journey together in our learning, seeking wisdom through academic, personal and spiritual growth. Together is everyone, and every child matters. We celebrate the different and unique abilities, gifts and passions of everyone in our school.
[image: ]Thank you for your interest in the
position of maternity cover, class teacher at our school. We are pleased to be able to send you the enclosed application pack and sincerely hope that the information provided is sufficient and interesting enough to encourage you to apply.
We are looking for a class teacher to
join our fantastic team at St
Catherine’s CE Primary School, who
has the drive, energy and high
aspirations for the children and
community they serve.

We are a high performing school, with good results and many, great things to celebrate. We are also a school where the relationships which exist between all school stakeholders are key to its success. When talented people work together and support each other, great things are sure to happen, and they do! We work hard, and continually look for ways to take our school forward and improve outcomes for children.  
We are looking for a teacher who is committed to providing the very best for the children in their care. If you have a passion for teaching and learning and working with children this might just be the right job for you! You will be working alongside some talented teachers who have much to offer and who are also open to learning new things from others. 
Yours sincerely, 

Amanda Cope 
Headteacher









We are looking for someone who has: 
∙ A real passion for learning to inspire pupils 
∙ Excellent teaching skills 
∙ A commitment to safeguarding and promoting children’s welfare and development 
∙ The ability to uphold and enhance the ethos of the school recognising the Christian values which underpin 
  the work of our school
∙ The ability to influence, inspire and motivate our pupils  
You will be joining: 
∙ A supportive and dedicated team of professionals 
∙ Happy and enthusiastic children who enjoy school and are kind and eager to learn 
∙ A leadership team and governing body that will support your career in teaching 
∙ A school that prioritises staff wellbeing
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Further information:  
In June 2012 our school building opened which offers the school a really modern and spacious learning environment. The building is purpose built, offering space and flexibility, all set in super grounds. We even have access to the sports fields at the next door rugby club.  
Every one of our children matters and we leave no one behind. Some of the school’s biggest successes have been with the children who need us most! We are a ‘Heartsmart’ school, and are proud of the positive and productive relationships which exist throughout. 
Our school is a large two form entry primary school with accommodation for 420 pupils (aged 4-11).  
The school is subdivided into 4 phases: 
∙ EYFS (ages 4-5) 
∙ Key Stage 1 (ages 5-7) 
∙ Lower Key Stage 2 (ages 7-9) 
∙ Upper Key Stage 2 (ages 9-11)  
Each phase is led by a phase leader, who is part of the full leadership team, working as a class teacher in the phase. The phase leaders, along with the Headteacher, Deputy Headteacher, Assistant Headteacher, SENCO and School Business Manager make up our effective Leadership and Management team. 
There is a separate, independent Nursery for children aged 3-4 on the school site which provides the breakfast and after school wrap around care for our families.  
We value working collaboratively with other local schools and have established a network with the Kidderminster Primary alliance of schools, providing support and continuing professional development for all. 












	Attributes
	Essential
	Desirable
	Method of
Assessment

	Experience
	Recent teaching experiences in the primary age range (within the last 2 years)
	Teaching experience across the primary phase in different year groups
	Application Form References
 

	
	An understanding of systematic phonics
	Experience of delivering systematic phonics
	Application Form
Interview

	
	An understanding of the primary curriculum
	Experience of teaching all elements of the primary curriculum and a strength in assessment, recording and reporting
	Application Form
References
Interview
 
 

	
	An interest and willingness to
participate in whole school activities
	Evidence of involvement with activities supporting the wider work and life of the school e.g. making contributions to extracurricular activities
	Application Form
Reference
 
 
 

	
	Experience of planning or delivering sequences of learning in all  curriculum areas.
	Experience of leading a project or subject area in current post. Please give details in your application.
	Application Form
Interview
 
 

	Qualifications and
Training
	Qualified teacher status
Degree Qualification


	Evidence of further qualifications e.g. post graduate qualification

	Application Form
Qualification check at 
interview.

	
	Evidence of engagement in further professional development.
	Subject specialism training
	Application Form
Reference
Interview

	Skills and 
Abilities
	Ability to deliver quality first teaching.
	Ability to achieve the highest
standards of all pupils
	References
Teaching 
   Observation
   Interview

	
	Very good verbal communication skills with all school stakeholders.
Very good written communication skills.
	
	Application Form
References
Interview
Teaching 
Observation

	Personal
Qualities
	Self-motivated and conscientious.
Reliable, honest, efficient and approachable.
	
	Application form References

	
	Ability to relate appropriately to primary aged children.
	
	References
Teaching 
Observation

	
	A desire to develop professionally.
	
	Application Form
Interview

	Educational
Values
	Commitment to teaching approaches which encourage all children to reach

their full potential.
	
	Application Form
Teaching 
Observation

	
	Fully committed to an effective home/school partnership.
	
	Application Form
Interview

	
	A commitment to safeguarding children.
	
	Application Form
Interview

	
	Supportive of the Christian ethos of our school
	
	Application
Interview


MPS Class teacher – Person Specification




	Job title: Class Teacher  
 
	Salary range: Main Pay Scale 1-6


 
 

MPS Class teacher – Job description
 

The responsibilities of the post are to be performed in accordance with the provisions of the most up to date edition of the School Teachers’ Pay and Conditions document and within the range of teachers’ duties set out in that document. 




	Job Purpose

	∙ To carry out professional duties and to have responsibility for an assigned class. 
∙ To be responsible for the day-to-day work and management of the class and the safety and welfare of the
   pupils, during on-site and off-site activities.
∙ To promote the aims and objectives of the school and maintain its philosophy of education.

	Main duties and responsibilities

	● To create and manage a caring, supportive, purposeful and stimulating environment which is conducive to children’s learning. 
● To plan and prepare lessons in order to deliver the National Curriculum ensuring breadth and balance in all subjects. 
● To identify clear teaching objectives and learning outcomes, with an appropriate level of challenge and high expectation. 
● To maintain good order and discipline among the pupils, safeguarding their health and safety. 
● To organise and manage groups or individual pupils ensuring adaptation to ensure inclusion for all.  
● To plan opportunities to develop the social, emotional and cultural aspects of pupils’ learning. 
● To maintain a regular system of monitoring, assessment, record-keeping and reporting of children’s progress. 
● To prepare appropriate records for the transfer of pupils. 
● To ensure effective use of support staff within the classroom, including volunteers. 
● To participate in staff meetings as required.  
● To be part of a whole school team, actively involved in decision-making on the preparation and development of policies and programmes of study, teaching materials, resources, methods of teaching and pastoral arrangements. 
● To ensure that school policies are reflected in daily practice. 
● To communicate and consult with parents over all aspects of their children’s education – academic, social and emotional. 
● To liaise with outside agencies when appropriate e.g. Educational Psychologist. 
● To continue professional development. 
● To meet with parents and appropriate agencies, to contribute positively to the education of the children concerned.  
● To support the leadership team in promoting the ethos of the school. 
● To promote the welfare of children and to support the school in safeguarding children though relevant policies and procedures. 
● To promote equality as an integral part of the role and to treat everyone with fairness and dignity.
● To recognise health and safety is a responsibility of every employee, to take reasonable care of self and others and to comply with the Schools Health and Safety policy and any school specific procedures / rules that apply to this role.



Selection Process: 

Safeguarding Statement: 
The Governing Body at St Catherine’s CE (VC) Primary School is committed to safeguarding and promoting the welfare of children and young people. The Headteacher ensures that the highest priority is given to following the Guidance and Regulations to safeguard children and young people. The successful candidate will be required to undergo an enhanced check from the Disclosure and Barring Service (DBS). 
Privacy Notice: 
St Catherine’s CE (VC) School is the ‘data controller’. This means we are responsible for how your personal information is processed and for what purposes. St Catherine’s CE (VC) Primary School is registered as the Data Controller with the Information Commissioner’s Office (ICO); Registration Number: Z117954
Applications: 
We will not accept CV’s or other forms of application. All applications must be submitted using the Worcestershire Agreed Application Form. A copy of the application pack and form can be found on our school website, please click on the following link: 
https://www.stcatherineskidderminster.co.uk/vacancies/ 
Closing Date: Wednesday 30th April at 9:00am Applications will not be accepted after this date/time.
Candidates who are short-listed will be contacted on Friday 30th April. Candidates who are not contacted can assume that they have been unsuccessful at this time.
 
 	Observations of teaching – Tuesday 6th and Wednesday 7th May 2025
[bookmark: _GoBack]Interviews are scheduled for: Thursday 8th May 2025
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St Catherine's CE Primary School 
Marlpool Lane 
Kidderminster 
Worcestershire 
DY11 5HP 
Telephone: 01562 823614 
Email: hr@stcatherines.worcs.sch.uk 
Website: www.stcatherineskidderminster.co.uk
image1.png
S
% A(Q

St Catherine’s
CE PRIMARY SCHOOL




image2.png




image3.png
# Our School Vision

Qove like Tesus with
@r heads and hearts
@hiuing the similarities and dif ferences of

ryone in our St. Catherine's ﬁﬂmly

Love Wisdom  Friendship _ Forgiveness





image4.png




