JOB DESCRIPTION

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment

POST TITLE:


Music Therapist.

GRADE:


Unqualified Teacher Payscale
RESPONSIBLE TO:

Head of School, line managed by a Dept Lead
PURPOSE OF THE JOB

To provide music therapy to pupils on Highfield’s school roll.

JOB DESCRIPTION

To provide Music Therapy for referred pupils. Preparing individualised programmes for children to support their identified therapy needs, offering a highly skilled and specialised music therapy service within Highfield’s staffing structure within a musical and psychological framework, underpinned by well developed theoretical knowledge.
MAIN RESPONSIBILITIES

· Support the aims and ethos of the school.

· Liaise with the Dept Lead on a regular basis.

· Manage referrals.

· To ascertain the most appropriate method of therapy and recommend, initiate and provide a course of individual or group tuition.
· Organise and provide a minimum 70% contact timetable to the Head of School. Contact being defined as actual time spent working with pupils, which can either be therapy sessions, music clubs and so on.

· Comply with all Highfield’s School Health and Safety requirements. 
Therapy responsibilities

· To cover a wide range of musical styles in order to complement the individual needs of each student.

· To take an active part in sessions by playing, singing and listening, whilst encouraging students to participate and respond musically. 

· Provide music therapy sessions to referred students, following the Association of Professional Music Therapists (APMT) good practice and standards and Code of Ethics. 

Professional Development
· To continue with own professional development, ensuring specific awareness of current developments within music therapy and special education. This includes in service training as requested.

· Run training workshops as required by the Head or Deputy Headteacher. 
· Attend monthly clinical supervision.

· Participate in whole school training days where these fit with working days, and as required by the Head of School by arrangement.
· To maintain Child Protection training in line with school and County training standards.
· Attend meetings where these fit with working days, and as required by the Head of School by arrangement.
· Be responsible for continuing professional development and maintaining registration with the Health Professions Council.
Working with external agencies

· Attend multi agency meetings where required by the Head of School or Assistant Headteacher. 

· To work closely and in a professional  manner with others such as teachers, teaching assistants, parents, educational psychologists, speech and language therapists, physiotherapists and other multi agency workers.
· To attend and contribute towards Looked After Children and Children In Need meetings as required and necessary.

Assessment, recording and reporting 

· To work closely with students to carry out assessments and determine needs, ensuring accurate observations and records of all clinical work are made.

· Ensure accurate observations and records of all clinical work are made and maintain up to date records in accordance with Health Professions Council. 
· To report any concerns for pupil welfare in line with school policy, recording such concerns as required, and reporting directly to the schools Child Protection Officers. 
· Set clear objectives, updating regularly and in line with school policy.
· Write reports and present these at all pupils’ annual reviews.
· To feedback pupil progress to parents directly through Class Dojo and Evidence for Learning as well as face to face at Parents Evenings / end of term parent sessions.
Other

· Maintain the instruments in good working order.

· Supervise music therapy students on placement where this has been arranged.

· Participate and support students in musical concerts, productions, accompaniment for GCSE music performance exams where required.

