
Maths Teacher (0.5 FTE)
 St James School

 Fixed term until 14 February 2025

Closing Date: 9am - 26 February 2024
Interview Date: TBC

Recruitment Pack



Our Values

work hard 
strive to be even better
be the best we can

build trust
build strong relationships
be stronger together

put children at the heart of
all we do
prioritise others and build
healthy teams
be brave

Ambition 

Selflessness

Collaboration
Relentlessly

positive
collaboration

Grow 
great people

Have the
highest

standards

How will we succeed?

An ambit ious and inc lus ive Trust  of  schools
strengthening our  communit ies  through

excel lent  educat ion .

Ted Wragg Trust

Welcome from the Ted
Wragg Trust 

CEO, Moira Marder

On behalf of the Ted Wragg Trust, I would like to thank you for your interest in working with
us. The Ted Wragg Trust (TWT) is an ambitious and inclusive Trust of schools strengthening
our communities through excellent education. Our values driven, rapidly growing 2-18 Trust
has the highest expectations for every child, every day, with social justice at our core. 

This is a hugely exciting time for us as a growing Trust who work closely with other
local schools and Trusts across Devon.





You will be joining an outstanding Mathematics department comprised of friendly, enthusiastic
and engaging teachers wholly committed to securing the best academic and personal
development outcomes for young people.

Our dynamic department uses innovative technology to enhance student progress with the use
of iPads for lessons (Sparx - Illuminating Learning). All students follow a bespoke scheme of work.
It is designed to equip them with a platform upon which they can develop the mathematical
fluency required to meet the demands of the GCSE specifications. We insist that all core skills
are mastered in year 7 and 8 so that students can access a more ‘problem solving’ approach
used in years 9, 10 and 11. Students will follow the Edexcel course at GCSE and will also have an
opportunity to choose statistics with further maths as an option subject. The teaching groups in
mathematics are set from entry. Students are regularly assessed and are able to move groups
at the end of each assessment cycle. Marking of class work is done during the lesson via self,
and peer, assessments and ‘live marking’. In depth QLA from PinPoint Learning of formal
assessments are also used to inform student targets.

The Maths department is well resourced. Each member of staff is provided with an iPad, for
educational purposes. Homework is set weekly for our students and is bespoke to each
individual student based on their classroom performance with Sparx. Our team of Maths
specialists each have their own teaching room fully equipped with an interactive whiteboard.
Maths classes are situated in a suite based around a departmental resource room so that the
team enjoy a fully supportive environment.

Every year, the most mathematically able students attend a number of mathematics
masterclasses. In addition, our most able students in Year 8, 9 and 10 enter the National Maths
Challenge. Our department enjoys strong links with local primary schools and we host our own
Primary Maths Challenge.

The maths department boasts a wealth of teaching expertise and consists of a Head of
Department, two Deputy Head of Department, two lead practitioners, an Assistant Headteacher
and three full-time teachers.

Our Vision:
To infuse a passion for mathematics whilst developing real life applications and transferable
skills. We endeavour to ensure all students are able to access mathematics in such a way that
enables them to be ‘confident mathematicans, creative problem solvers’.

Our Values:
A consistent approach with high expectations
Encourage an ethos of success and learning from mistakes
Fostering a love of the subject

‘confident mathematicans, creative problem sovlers’

The St James Maths Department





Job Title: Mathematics Teacher
Location: Exeter, Devon
Salary: MPS-UPS
Closing Date: 9am - 26 February 2024
Interviews: TBC
Required From: 1 September 2024

Key Details

How to apply

If you share our mission of
providing an ambitious

curriculum, disruption-free
classrooms and great learning so

that children can use their
education to become their best
selves, thrive in fulfilling careers

and lead great lives, then 
we would love to hear from you.

Application forms and further information are available from
our website: www.stjamesexeter.co.uk or by email to
recruitment@stjamesexeter.co.uk. 

We would welcome visits to the school prior to applications. To
arrange one, please contact HR by email
recruitment@stjamesexeter.co.uk

http://www.stjamesexeter.co.uk/
mailto:recruitment@stjamesexeter.co.uk
http://www.stjamesexeter.co.uk/
mailto:recruitment@stjamesexeter.co.uk
mailto:lxs@stjamesexeter.co.uk










Person Specification
Qualifications and Training                                                                          Essential/Desirable

Good honours degree                                                                                                                                                                               E

Qualified Teacher Status                                                                                                                                                                         E

Regular CPD, including evidence or recent leadership and management development                                                       E

Evidence of further professional study, e.g. MA, MSc or NPQML/SL                                                                                           D

Knowledge and Experience
Experience as a terrific teacher                                                                                                                                                             E

Experience of being coached                                                                                                                                                                 E

Knowledge of curriculum design and enactment, including the National Curriculum and Ofsted
Curriculum Research Reviews                                                                                                                                                               E
Knowledge of curriculum enactment                                                                                                                                                   E

Thorough understanding of Teach Like a Champion by Doug Lemov and its effective implementation                           E

Understanding of the statutory responsibilities for children with SEND                                                                                    E

Up-to-date knowledge of the most effective strategies to support children with SEND and those entitled
to pupil premium                                                                                                                                                                                       E

Experience of being a great team player and leader                                                                                                                       E

A track record of great outcomes                                                                                                                                                         D

Experience of presenting CPD                                                                                                                                                               D

Experience of teaching and/or leadership at more than one school                                                                                           D

Experience of working in a Trust                                                                                                                                                           D

Personal and Interpersonal Qualities

Be a good human being                                                                                                                                                                            E

Work hard and be kind                                                                                                                                                                              E

Live the ethos of our four pillars                                                                                                                                                             E

Have an enthusiasm, drive and love for the job but recognise that it is a job and you also need a life                               E
Have a commitment to education as a tool for improving the life-chances of children                                                          E
Have a high level of emotional intelligence and self-awareness                                                                                                   E

Be a passionate and innovate advocate for teaching and learning                                                                                               E

Be an inspiring teacher with the energy and creativity to motivate a class                                                                                E

Be a significant presence                                                                                                                                                                          E

Have excellent communication skills, both in writing and in person                                                                                            E

Have an ability to form and maintain positive relationships                                                                                                            E

Be a good motivator                                                                                                                                                                                    E

Have an ability to prioritise between what is urgent and what is important                                                                               E

Be able to think and plan strategically                                                                                                                                                  E

Be organised                                                                                                                                                                                                E

Be committed to the ethos and values of the trust                                                                                                                           E

Have a good sense of humour                                                                                                                                                                 D

The Ted Wragg Trust is committed to safeguarding and promoting the welfare of children and expects all staff
and volunteers to share this commitment. All offers of employment are subject to an Enhanced DBS check, and

where applicable, a prohibition from teaching check will be completed for all applicants.



Greatest place
to work in the
South West

Welcome great people
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Our aim is to be the greatest place to work in the South West. We know
that to succeed in our mission, we must invest in and grow great people.
Our comprehensive suite of development opportunities are available for
everyone, whether you are just starting in your career or an experienced

leader, there will be a development pathway to suit you.
 

Tim Rutherford - Deputy CEO 

Growing great people

We know to be the greatest place to work we must welcome great people, retain
great people and develop great people. 

In our Trust, we are committed to nurturing a workplace where our employees feel that
they belong. We believe that the culture of our trust thrives when individual differences are
embraced so that everyone feels comfortable and confident in being who they are. This is

supported through ensuring inclusivity in culture and equity in opportunities. We are
committed to high quality and reflective employment practice so that we attract, retain

and grow employees from diverse backgrounds and communities. 

Click on the areas below to find out about our comprehensive benefits and
development opportunities. 
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Professor Ted Wragg,
in whose memory the

Ted Wragg Trust is
named, was

passionate about how
education can

transform young
people’s futures.

Our ongoing partnerships with the following organisations creates opportunities in our Trust to
access development and wider networks with some of the best schools, Trusts and leaders
across the country. 

Dixons Academies Trust - A well-established multi-academy trust of 15 schools serving the

communities of West Yorkshire and the North West whose mission is to lead educational
improvement in the region through high performing academies
which value diversity and maximise student achievement.

Cabot Learning Federation – A multi-academy trust of over
twenty academies serving communities in the South West of
England. Valuing collaboration and ambition, the Trust works to
accelerate school improvement and embed excellence in their
academies. 

Reach Academy Feltham –Reach believe in the power of all through, cradle to career,

education, focusing on providing seamless transition from their nursery through to their Sixth

Form. 

Our Partnerships:

Our Journey 




