Job Description –Curriculum Leader - Maths
Job Title: Curriculum Leader                                                                                                                                                          

Level: Main Scale/UPS + TLR 2c
· To carry out the duties of a school teacher as set out in the current School Teachers’ Pay and Conditions document and subject to any amendments due to government legislation. This includes any duties as may be reasonably directed by the Headteacher.

· Demonstrate good inclusive practice with particular reference to children with special educational needs, more able children and children with Maths as an additional language.
· To support the school’s senior leadership team in ensuring the smooth running and strategic leadership  of the school, deputising when necessary

· To be committed to and actively promote the school’s equal opportunities policy.

· To uphold the school’s principles and policies which underpin good practice and raising of standards.

Job Purpose

· To lead Maths throughout the school to improve the quality of learning and raise standards.

Standards:

· To be accountable for the outcomes of pupils in Maths across the school 

· To raise the standards of teaching and learning in Maths
· To provide leadership and management of your key areas of the school curriculum in order to ensure continuity, progression and development across the whole school.

Strategic Leadership

· To attend relevant SLT & Governor meetings to develop, plan and monitor the strategic direction for Maths
· Analyse current performance of students and devise strategies for raising standards further 
· To monitor teaching and learning within your curriculum area, and produce financially-costed action plans to ensure that the school’s SDP targets are achieved. 
· Develop and implement policies and practices that reflect the school’s commitment to high achievement
· Ensure that senior colleagues and governors are well informed about policies, plans, priorities, targets and professional development needs

· To report to and  inform the school governors about the development of your curriculum area and encourage their involvement so that they can effectively evaluate progress against the SDP.
· Establish and implement clear practices for assessing, recording and reporting on pupil achievement, in line with school policy.
· To regularly liaise with other Curriculum Leaders to promote  Maths
Leading Teaching and Learning

· To ensure all pupils make good progress in the areas of responsibility
· To support the Assistant Heads for Teaching & Learning in the development of a creative and topic based curriculum well-matched to the needs of the pupils in this school

· To work with the SLT to monitor pupils’ progress in your curriculum area to ensure that attainment targets are met.

· To promote links and co-operation across subject areas by working with other Curriculum Leaders. 
· To promote maths across the curriculum.
· To monitor the quality of curriculum delivery through planning, classroom observations, work sampling, gathering assessment/progress data and display observations.
· To oversee the delivery of your curriculum area throughout the school (planning, assessment and record keeping) and ensure coverage, continuity and progression.

· To work with the SLT required effectively monitoring, evaluating and reviewing the development of your curriculum area and offering advice to ensure that all targets are met.

· To promote all aspects of Maths through events timetabled across the year, such as STEM Week.

· To support colleagues to plan trips and visitor to enhance the curriculum.

Leading and Developing Others

· To build and lead a small team to co-ordinate these areas of learning across the school.
· To provide a model of good practice that will support the continual professional development of other teaching and non-teaching staff.

· To coach and provide effective feedback to colleagues on aspects of performance.

· To lead, organise and evaluate INSET for whole school staff
· To improve the quality of teaching in your curriculum area by providing further training opportunities for staff, liaising with outside agencies and other schools and remaining up-to-date with developments and initiatives thereby enabling the school to meet its performance targets.

· To lead teams in the development of your curriculum area so as to use and develop the professional expertise of staff.

Working with our Community

· To involve parents and carers of pupils in your curriculum area development in order to raise pupil attainment.

· To promote awareness of Maths to enable parents to support their children.

· To provide pupils with the opportunity to link with people and pupils from other places locally, nationally and globally

Manage Own Performance Development

· Champion new curriculum thinking, teaching methods, and use of new technologies.
· To keep abreast of latest research, pedagogy and information in the subject area
· Know and understand the implications for the Code of Practice for SEND teaching and learning
Managing Resources

· Advise senior managers of resources needs
· Ensure the effective and efficient management and organisation of learning resources.
Safeguarding

· Value and respect the views and needs of children and young people
· Have up to date knowledge of relevant legislation and guidance in relation to working with, and the protection of, children and young people.
· Display commitment to the protection and safeguarding of children and young people.
· Work within the school’s policies and procedures
This job description will be reviewed annually as part of the performance management cycle.

