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                Trinity Academy Newcastle Multi Academy Trust
           Job Description




Post title:	Mental Health Therapist / Counsellor

Payscale:	N10    Term Time Only

Responsible to:	CEO  & Trust Principal Advisor for Trauma Informed and Mental Health



Job purpose:

· To provide a specialist child and adolescent psychotherapy assessment and treatment service for children, adolescents and their parents/carers and families who may be experiencing severe, highly complex and persistent behaviour and emotional difficulties and/or associated mental health problems.
· Under the direction of the Executive Leadership Team, to contribute to the development of child psychotherapy services within the Trust.
· Deliver services within a trauma-informed framework, embedding principles of safety, trust, collaboration, empowerment and inclusion. The role will contribute to the development of a trauma informed culture through direct clinical work, consultation, and the design and delivery of high quality CPD for staff, parents and external partners.
· The post holder will embrace the core values of the organisation and adopt the principles of Recovery. These principles will recognise the need to:
· Promote safe practices
· Value the aims of service users
· Work in partnership and offer meaningful choice
· Be optimistic about the possibilities of meaningful change
· Value social inclusion

Main responsibilities

The following list is typical of the level of duties that the post holder will be expected to perform. It is not necessarily exhaustive and other duties of a similar type and level may be required from time to time.


1. Carefully observe children and young people and respond to what they might be communicating through their behaviour and play

2. Provide assessment and treatment of children and adolescents as individuals or in a group






3. To keep clinical notes and make reports for all referred students when required.

4. Provide a tailored approach to the individual child and work in an age-appropriate way. 

5. Provide short-term and long-term interventions with children, young people and/or parents, from a few sessions to regular appointments over several years

6. Provide therapeutic consultation and advice to teaching staff and other professionals to support understanding of children’s behaviour as communication, particularly in the context of trauma, attachment and emotional development.

7. Work alongside other professionals in planning how best to help a child and the child's family.

8. Work as part of multidisciplinary teams. Work systemically with families, schools and external agencies to support coordinated care planning and intervention.

9. Design, deliver and evaluate high-quality CPD and training for staff, parents and external professionals to support the development of trauma-informed practice across the Trust.

10. To ensure that all activity and interventions are appropriately recorded. Monitor and evaluate the impact of interventions, using appropriate outcome measures and contributing to service development and improvement.

11. Supervise trainee child psychotherapists and other therapists where appropriate

12. Plan service delivery in conjunction with Trust Principal Advisor for Trauma Informed and Mental Health and develop new services









13. Keep up to date with developments in theory and research and undertake continuing professional development (CPD). Maintain up-to-date knowledge of trauma-informed practice, child development and evidence-based therapeutic approaches, and contribute to the ongoing development of clinical and therapeutic practice within the Trust.

14. Under guidance from the Trust Safeguarding Lead to ensure Policies and
           Procedures in relation to Safeguarding are kept up to date. 


15. To attend training courses appropriate to the post in order to enhance personal and professional development, as well as to increase the quality of the service delivered by the organisation.

16. To agree work objectives and strategies with the appropriate persons.


17. To promote and implement the school’s Equality Policy in all aspects of
employment and service delivery

18. To be aware of and adhere to requirements of the Corporate Health and
Safety Statement




As an employee of Trinity Academy Newcastle Multi Academy Trust, you may be required to work at any organisation within the Trust. 
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