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Salusbury Primary – Modern Foreign Language (Spanish) Teacher
September 2023
Dear candidate,								

Thank you for taking the time to find out more about Salusbury Primary School in Brent and the possibility of joining us.

We are looking for an inspirational classroom teacher who wants to develop as a primary practitioner, who will work collaboratively with the rest of the primary teaching team and across the wider network of schools through Brent Schools Partnership and other forums.

This role will help define how our curriculum realises the vision for our school, and also informs best practice within Salusbury. We seek a teacher with genuine expertise in planning for teaching and learning in Modern Foreign Languages - Spanish. We are looking for an individual with a genuine passion for languages. This is an exciting opportunity for an outstanding teacher to enhance and develop our Modern Foreign Language (Spanish) provision. 

The successful candidate will have to meet the requirements of the person specification and will be subject to an enhanced DBS check. Only applications submitted on the school’s application form will be considered. We welcome applications regardless of age, gender, ethnicity or religion. This role is not suitable for an ECT.

We are an ambitious school looking to recruit exceptional people with a belief in the potential of every child. This is an exciting opportunity to build collaboration and impact within Salusbury and beyond our school through our outreach work. Our aim is for everyone to flourish in our supportive environment. 

To apply, please email your application to recruitment@salusbury.brent.sch.uk. The deadline is 12pm on Monday, 2nd October 2023. To discuss the role, please feel free to email Michelle Ginty (mginty@salusbury.brent.sch.uk).

We wish you the best with your application.

Yours sincerely,


Michelle Ginty
Executive Headteacher


Job Description: Modern Foreign Language (Spanish) Teacher

Reports to: 	Deputy Headteacher
Start date: 	January 2024
Role type: 	Teaching role (permanent)
Salary: 	Main scale (Inner London)
Additional time 
out of class: 	subject leadership time negotiated according to the school’s monitoring and 
coaching cycle.


The role of Modern Foreign Language (Spanish) teacher is a classroom-based role which allows an excellent classroom teacher to develop their practice across the primary phase by teaching Spanish to pupils from Year 1 to Year 6.

The Modern Foreign Language (Spanish) teacher will be responsible for the leadership of an excellent primary MFL(Spanish) curriculum, ensuring all our pupils make excellent progress in MFL (Spanish) through key leadership actions. They will also model excellence through their own classroom practice.

The Modern Foreign Language (Spanish) teacher will lead on ensuring that our MFL (Spanish) curriculum across KS1 and KS2 is truly preparing our pupils to be successful in primary school and in their next steps.

Key responsibilities
· To teach MFL across the primary phase and ensure that planning, preparation, recording assessment and reporting meet pupils' varying learning and social needs;
· To lead the subject area of MFL across the school through the effective auditing, resourcing, evaluating and developing of the provision - introducing and implementing new ideas and practices where appropriate;
· Promote a love of languages and an understanding of the importance of becoming a global citizen;
· Maintain the positive ethos and core values of the school, both inside and outside the classroom;
· Contribute to constructive team-building amongst teaching and non-teaching staff, parents and governors;
· Fulfil the requirements of the teaching standards.
Main Activities
· Be an exemplary MFL teacher, planning appropriately to meet the needs of all pupils, having the highest expectation of every child, believing that every learner has unlimited potential for development.
· Work to develop the curricular framework for MFL within the framework of present school policies, both in short and long-term planning structures.
· To monitor children’s progress, keep records and evaluate children’s achievements.
· To provide a stimulating environment, which builds confidence and promotes languages to all pupils.
· Set clear targets, based on prior attainment, for pupils learning.
· To enrich the MFL curriculum by inviting visitors into school, arranging workshops and organising extracurricular events and visits, helping to organise MFL trips and organising school events.
· Maintaining a well-organised and pupil friendly environment and create lively and interactive lessons that foster a passion for language in children of all abilities.
· Maintain good order and discipline amongst pupils, in accordance with the school’s behaviour policy.
· To establish and maintain good relationships with colleagues, working as part of a team in all aspect of school development.
· Work in partnership with parents, carers in providing a quality education experience for all the children and report to parents on the development, progress and attainment of pupils.
· Work with the Senior Leadership Team to plan and deliver extra-curricular activities during lunchtimes and after school.
· Communicate and co-operate with specialists from outside agencies.
· Lead, organise and direct support staff as needed.
· Contribute to the life of the school e.g. attend non-MFL school events and training as required.
· Participate in meetings which relate to the school’s management, curriculum, administration or organisation.
· Promote the safeguarding and welfare of pupils according to Health & Safety and Safeguarding policies and procedures.
· Implement agreed school policies and guidelines.
· Support initiatives decided by the Senior Leadership and colleagues.
· Support the evaluation of the effectiveness of the school’s policies and developments and analyse their impact on teaching and learning of MFL.
· Participate in the appraisal system for the appraisal of their own performance & that of other teachers.
· Support the professional development of others through coaching, mentoring and modelling of practice.
 


Person Specification – Primary MFL Teacher

All post-holders are expected to demonstrate a commitment to Equal Opportunities and a proven ability to work effectively in culturally and linguistically diverse classrooms. When completing the personal statement, applicants should address each of the selection criteria with clear evidence of success.

Shortlisting
	Training & Qualifications
	

	1. Qualified Teacher Status.
	Essential

	2. Evidence of continuing and recent professional development relevant to the post.
	Essential

	3. Specialism in MFL.
	Essential

	Knowledge and understanding
	

	1. Understanding of equality of opportunity issues and how they can be effectively addressed in schools.
	Essential

	2. The knowledge and understanding of current theory and best practice in learning and teaching, particularly as this relates to high attainment and progress.
	Essential

	3. Understanding of and ability to use, a diverse range of teaching strategies and techniques.
	Essential

	4. Good understanding of the importance of culture and ethos and how these impacts on morale, high expectation and high standards.
	Essential

	5. Good understanding of effective procedures for managing and promoting positive behaviour among pupils.
	Essential

	6. Good understanding of the role of parents and the community in school improvement and how this can be practised and developed.
	Essential

	7. Clear understanding of data analysis and the important impact this can have on achievement and attainment.
	Essential

	8. Able to use of ICT skills effectively for themselves and for teaching across a wide range of subjects, including MFL.
	Essential

	9. Successful experience of teaching across the primary phase
	Desirable




Role review: 

This job description sets out the main duties of the post at the time of drafting. It cannot be read as an exhaustive list. These responsibilities will be discussed annually as part of the postholder’s annual performance review and are subject to change. However, it may be altered at any time subject to need, in consultation with the postholder subject to the Headteacher’s approval.

Michelle Ginty – Executive Headteacher
Rachel Linkletter – Head of School
Salusbury Primary School
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