SPROTBROUGH ORCHARD INFANT SCHOOL

TEMPORARY MIDDAY SUPERVISOR (Grade 4; 6.25 hours a week, term-time only;
Monday to Friday 12.00-1.15pm)

Required from 7™ December 2026 (or as soon as possible) until 16" July
2027.

The Headteacher of Orchard Infant School is looking to appoint an enthusiastic, highly
motivated and hard working Midday Supervisor who is interested in supervising children in
Reception / Year 1 /Year 2 at lunchtime. The successful candidate will join our dedicated,
supportive team and play a much valued role in the development and welfare of our
wonderful children. We are looking for:

Previous experience of working as part of a team

Previous experience of supporting children

Excellent communication skills and an ability to relate well to children and adults
Willingness to learn new skills

This is a particularly exciting opportunity for anyone who is interested in gaining experience
that will help them apply for a classroom assistant role in the future. This vacancy may suit
parents who are wishing to return to work on a part-time basis and who need to fit their
working hours around their child-care commitments. The job is a temporary post initially but
may be made permanent.

Information about the school is available on our school website which can be accessed via
www.orchardinfants.wordpress.com Visits to the school are encouraged. Please contact the
school by telephone 01302 853655 or email: admin@orchardinfants.co.uk to arrange a
suitable time.

Application packs can be requested via the school office by emailing
admin@orchardinfants.co.uk

Closing date:  Friday 23" October 2026 at midday.

Shortlisting:  Friday 23" October 2026 from 1.15pm

Interviews:  w/c 2" November

Please return completed application forms to Mrs Elaine Martin at:

Orchard Infant School, Field House Road, Sprotbrough, Doncaster, DN5 7RN

“Orchard Infant School is committed to safeguarding and promoting the welfare of children
and applicants will undergo child protection screening appropriate to the post, including
checks with past employers. The role is exempt from the Rehabilitation of Offenders Act 1974
and therefore candidates will be subject to an enhanced DBS certificate; the role is engaged
in regulated activity and will therefore require a children’s barred list check. Shortlisted
applicants will be required to complete a self-disclosure and online checks will be undertaken
by the school as part of the screening process. ”
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