Job Specification
Class Teacher – Mixed Year 4, Year 5 and Year 6 Class
Salary: MPS – UPS3
Contract Type: Full Time
Responsible To: Headteacher

Purpose of the Role
To provide high-quality teaching and learning for a small mixed-age Key Stage 2 class comprising pupils in Years 4, 5 and 6 within a caring and nurturing Church of England school community.
The successful candidate will support and promote the Christian vision and values of the school, enabling every child to flourish academically, spiritually, socially and emotionally. They will foster an inclusive and inspiring learning with high expectations.
Key Responsibilities
Teaching and Learning
· Plan, prepare and deliver engaging, creative and appropriately differentiated lessons for a mixed-age KS2 class in line with the National Curriculum. 
· Adapt teaching to meet the varying needs, abilities and learning styles of pupils across Years 4, 5 and 6. 
· Maintain high expectations for achievement, behaviour and presentation. 
· Create a stimulating, inclusive and supportive classroom environment where all children feel valued and encouraged to flourish. 
· Use assessment effectively to monitor progress, identify next steps and ensure all pupils make strong progress. 
· Prepare Year 6 pupils effectively for statutory assessments whilst maintaining a broad, balanced and enriching curriculum. 
· Promote pupils’ independence, resilience, curiosity and love of learning. 
· Support pupils’ spiritual, moral, social and cultural development through the life and ethos of the school.
Assessment and Pupil Progress
· Maintain accurate records of pupil attainment and progress. 
· Use formative and summative assessment to inform planning and targeted support. 
· Provide constructive feedback in line with school policy. 
· Identify and support pupils with additional needs in collaboration with SEND staff and external agencies where appropriate. 

Pastoral Responsibilities
· Foster a caring and respectful classroom culture rooted in Christian values. 
· Promote safeguarding, wellbeing and emotional development of all pupils. 
· Support pupils’ personal development and positive attitudes to learning and behaviour. 
· Communicate effectively and sensitively with parents and carers regarding pupil progress and wellbeing. 
Wider Professional Responsibilities
· Work collaboratively with colleagues, support staff, governors, clergy and external professionals. 
· Contribute to curriculum development and whole-school improvement priorities. 
· Participate fully in staff meetings, professional development, school events and the wider life of the school.
    Undertake duties and responsibilities as directed by the Headteacher. 
·  Uphold the professional standards expected of all teachers and actively support the vision and values of the school.

Person Specification
Essential Criteria
Qualifications
· Qualified Teacher Status (QTS). 
· Evidence of continued professional development. 
Experience
· Successful experience teaching within Key Stage 2. 
· Experience of planning and delivering high-quality lessons for mixed-ability learners. 
· Knowledge of assessment and pupil progress procedures. 
· Experience of maintaining positive behaviour for learning.
Knowledge and Skills
· Strong understanding of the KS2 National Curriculum and assessment requirements. 
· Ability to teach effectively within a mixed-age classroom environment. 
· Excellent classroom management and organisational skills. 
· Strong communication and interpersonal skills. 
· Commitment to inclusion, safeguarding and pupil wellbeing. 
· Ability to work collaboratively as part of a team. 
Personal Qualities
· A reflective, enthusiastic and adaptable practitioner. 
· High expectations of achievement and behaviour. 
· Warm, caring and positive approach to relationships with children and families. 
· Commitment to supporting the Christian ethos and values of the school.
· Dedication to ensuring every child is known, valued and encouraged to flourish. 

Desirable Criteria
· Experience teaching in a small school or mixed-age setting. 
· Experience preparing pupils for Year 6 SATs. 
· Subject leadership experience or willingness to lead a curriculum area. 
· Understanding of Church of England education and SIAMS framework. 
· Experience contributing to collective worship or wider school community activities.

Safeguarding Statement
· The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. The successful applicant will be subject to an enhanced DBS check, satisfactory references and all safer recruitment procedures.
· As a Church of England school, we are committed to creating an inclusive environment where all members of the community are treated with dignity and respect.





