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	JOB DESCRIPTION
Music teacher and lead at Robert Wilkinson Primary Academy 


	PLACE OF WORK: Robert Wilkinson Primary Academy 

	CURRENT GRADE: Main pay scale 1-6

	REPORTS TO:   Headteacher
	HOURS: Tuesday and Wednesday 11.30am – 4.30pm (8.5 hours per week) 

	1.
	MAIN PURPOSE OF JOB: Music teacher/ Music Lead


	2.
	KEY TASKS


	
	. 
	Plan and deliver high-quality music lessons to pupils across Reception to Year 6 and promote the highest possible standards of pupil achievement.

	
	ii. 
	Set high expectations in music lessons to inspire, motivate and challenge pupils.

	
	iii. 
	Maintain high-levels of subject and curriculum knowledge and ensure this is used when planning lessons. 

	
	iv. 
	Adapt teaching styles to respond to the strengths and needs of all pupils.

	
	v. 
	Ensure assessment is accurate, informative and productive.

	
	vi. 
	Manage behaviour effectively to promote a safe and positive learning environment.

	
	vii. 
	Teach lessons which include elements of general musicianship, instrumental technique and interpretation and follow the requirements of the National Curriculum.

	
	viii. 
	Fully understand pupils’ capabilities and their prior musical knowledge, and plan teaching to build on these.

	
	ix. 
	Understand pupils’ different abilities and know when and how to differentiate teaching methods appropriately.

	
	x. 
	Ensure lessons set goals that stretch and challenge pupils of all abilities.

	
	xi. 
	Maintain a sound subject knowledge, including any changes or developments in the subject, and ensure these are reflected in teaching.

	
	xii. 
	Use sound subject knowledge to foster and maintain pupils’ interests in music and address any misunderstandings

	
	xiii. 
	Develop an understanding of materials and repertoire for pupils at different stages of their musical development

	
	xiv. 
	Advise and encourage pupils to take advantage of appropriate musical activities such as choirs, ensembles, performances and other musical opportunities.

	
	xv. 
	Support pupils in their use of musical technology by keeping up-to-date with current software tools and making use of technology to support development of musical knowledge.

	
	xvi. 
	As music lead, work to  design and provide an engaging music curriculum that meets the needs of all pupils.

	
	xvii. 
	Collaborate with the music specialists within the academy trust and attend music network meetings where possible.

	
	xviii. 
	Understand the ethos of the school and contribute towards this in any way possible.

	
	xix. 
	Understand responsibilities in relation to school policies and procedures, specifically child protection and safeguarding, health and safety, and behaviour management.

	
	xv
	Comply with all Academy and Trust policies and procedures.


	
	xvi
	To co-operate in any staff development activities required to effectively carry out the duties of the post and to participate in the Trust’s appraisal process.


	
	xvii
	Any other reasonable duties commensurate with the level of the post.


	PERSON SPECIFICATION
Music teacher/ Music Lead


	3.

	KNOWLEDGE AND QUALIFICATIONS
 
Essential, i.e. the postholder must have:
· Have a degree and qualified teaching status

· Have experience of teaching music to primary age range pupils

· Have experience of leading music within a primary school setting

· Be willing to undertake further training.

 

Desirable, i.e. the postholder would ideally have:
· Have a degree in music.

· Be able to play a musical instrument.



	4. 
	EXPERIENCE
Essential, i.e. the postholder must have:
· Demonstrate a clear understanding of music across the primary age range including a sound understanding of assessment and monitoring.

· Explain different teaching methods, and how teaching should be adapted to cater for pupils’ different needs.

· Show an understanding of the characteristics of high-quality teaching and learning.

· Explain how to plan lessons effectively and be inclusive of pupils’ needs.

· Show an understanding of effective behaviour management strategies.

· Show at least the minimum knowledge required of school policy and procedure, particularly in relation to child protection and safeguarding, health and safety, and behaviour management.

· Demonstrate how to ensure pupils receive continuity from lesson to lesson and in their practice.

· Explain how materials and repertoire should be adapted for pupils at different stages of their musical development.

· Explain how to effectively prepare individuals for performances, concerts and assessments.

· Experience of leading music in a primary school setting

· Demonstrate knowledge of local musical opportunities and competitions.

Desirable, i.e. the postholder would ideally have:
· Have had experience of teaching children musical pieces for competition performances 




	5. 
	SKILLS AND PERSONAL QUALITIES
Essential, i.e. the postholder must have:
· An enhanced DBS certificate

· Excellent verbal and written communication skills.

· Excellent time management and organisation. 

· High expectations of self and professional standards.

· The ability to work as both part of a team and independently.

· The ability to maintain successful working relationships with other colleagues.

· High levels of drive, energy and integrity.

Desirable, i.e. the postholder would ideally have:
· Experience of leading other staff members  




