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 Job Description – Music Teacher

MAIN PURPOSE 
1. To take responsibility to carry out duties of a school teacher as set out in the School Teachers’ Pay and Conditions Regulations and reflect the vision, aims and policies established by the Governors of the School
2. To take responsibility for classes of pupils in the age range 4 -11 years.  
3. To promote effective music teaching and learning for these pupils and secure a high pupil engagement and achievement
4. To take on the responsibility of being the Music Subject Leader 
5. To engage with events that allow children to participate in music events beyond school
6. To manage music resources and the music studio
7. To liaise, as necessary, with Richmond Music Trust

CORE RESPONSBILITIES 
Teaching and Learning
· To use and develop the professional skills of a classroom teacher, using a variety of suitable teaching and learning styles that communicate clear learning objectives and expectations 
· To have the children’s learning as the central focus of music lessons 
· To develop a climate in the classroom which encourages independent learning and self-reliance 
· To enhance the child’s self-esteem based upon their achievement
· To achieve the highest personal standard in organisation, teaching methods and presentation in the classroom. This includes ensuring that support staff receive appropriate direction and guidance to effectively support children’s learning
· To prepare lessons within the agreed planning principles of the school 
· To allow for inclusion of all children in the classroom 
· To take an active role in the social, educational and general welfare of the children throughout the school
· To attend training as necessary and appropriate for professional development
Records and setting expectations for behaviour and learning
· To keep a record of the work for the children in your class with due regard for the requirements of the National Curriculum and the schemes and policies of the school
· To support class teachers by providing relevant input for end of year reports
· To have the highest expectations of the children, appropriate to their ability level and potential. 
· To maintain records of assessment and attainment
Professional knowledge and skills
To have and to develop appropriate subject knowledge for leading and teaching the music curriculum 
Safety, Inclusion and Relationships
· To ensure the health and safety of the children, recognising and sharing any safeguarding concerns in accordance with school policy. 
· To ensure equal opportunities are afforded to all pupils
· To be an interested, active and contributing member of the teaching staff 

· To develop good relationships with colleagues, children, parents and governors 
· To work in accordance with the requirements set out in the Pay and Conditions Document 

Supporting the school 
· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person 
· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop
· Support and contribute to the school vision, values and ethos of the school 
· Establish constructive relationships 
· Participate in training and other learning activities as required, taking responsibility for your own professional development
· Recognise own strengths and areas of expertise and use these to advise and support others 
· Provide appropriate guidance and supervision and assist in the training and development of staff as appropriate 
· Undertake planned supervision of pupils’ out of school hours learning activities 
· Supervise pupils on visits, trips and out of school activities as required 

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not been identified. Employees will be expected to comply with any reasonable request to undertake work that is not specified in this description.
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