
JOB TITLE: National Director SEN/D 
 

SALARY: Competitive 
 
LOCATION: National (Includes travel to E-ACT academies and 

central offices) 

REPORTING TO: Chief Executive Officer 
 
CONTRACT: 37 hours per week, permanent 
 

Role Purpose: 
 
The purpose of this role is to provide trust wide strategic leadership on inclusion and 
SEND as a member of the trust’s Executive Leadership Team.  E-ACT intends to 
become a system leader in the education of SEND pupils developing outstanding 
provision in all of our academies.  The trust is also keen to grow additional specialist 
provision to cater for a wider range of pupil needs working closely with local 
authorities and other agencies. 
 
• Be a champion for inclusive provision for all young people with SEND across the Trust. 

Supporting our vision where every child makes outstanding progress; 
• Be accountable for the progress and well-being of pupils with SEND, including 

those with an EHCP and ensure that our pupils with SEND reach their potential 
academically and become socially responsible young adults; 

• Be a respected leader with strong knowledge and appreciation of the legal and 
statutory framework and the regulatory processes such as OFSTED inspections. 

• Value and nurture effective relationships with colleagues and stakeholders to build 
alliances across multi agency partners including businesses, third sector 
organisation and government agencies to set high expectations and raising 
standards for all students. 

• Lead on operational and policy development, including an in depth understanding 
of the challenges posed by education, social care, healthcare and skills and 
employability. 

• Developing and implement a vision to ensure education skills and employability are 
interwoven to improve the life chances and economic prosperity of the children and 
young people 

• Be passionate about ensuring that children with special educational needs and 
disabilities are given every opportunity to learn, achieve and flourish. 

• Develop our SEND workforce across the trust and ensure our staff access high 
quality specialist training. 
 

 
ACCOUNTABILITIES: 

 

• Lead the Trust on SEND, supporting Headteachers and SENDCos to share best 
practices and learn from each  other; 

• Lead nationally and provide guidance and support to ensure that all 
students/pupils with additional needs make accelerated progress in their learning 
and achieve to the very best of their      ability. 

• Establish clear expectations and constructive working relationships with staff across 
the Trust, including through teamwork and mutual support, devolving 
responsibilities, and delegating tasks, appropriate evaluating practice, and 
developing an acceptance of accountability; 

• Have knowledge, understanding, and advocacy for the Trusts vision, guiding 
principles and strategic goals; 

• Analyse and interpret relevant national, local, Trust and school data, research, 
and inspection evidence to inform policies, practices, expectations, targets, and 
teaching methods relating to  SEND; 



• Develop strategic plans, operational plans, and evaluation of SEND and 
safeguarding Trust wide. 

• Being responsible for developing and coordinating the trust wide SEND strategies; 

• Ensure that our statutory obligations concerning the administration and 
implementation of  EHCP's are met. 

• Ensure that Trust policies regarding SEND remain up to date and reflective of 
best practices. 

• Know and understand the characteristics of high-quality teaching and the main 
strategies for improving and sustaining high standards of teaching, learning and 
achievement for pupils with SEND; 

• Ensure curriculum coverage, continuity, and progression for pupils with SEND to 
ensure equality of opportunity; 

• Support schools with monitoring the impact of the curriculum for pupils with 
SEND, making changes to the provision as appropriate; 

• Ensure the planning, delivery, and assessment of SEND pupils is consistent, 
monitored and evaluated through clear policies and practices and use of this 
information to recognise achievement and assist schools in setting targets for 
further improvement; 

• Establish clear target setting strategy for pupils with SEND and evaluate 
progress and achievement utilising a wide range of Trust information; 

• Use data effectively to identify underachieving pupils and, where necessary, help 
support, create, and implement effective plans to support those pupils; 

• Evaluate the provision for pupils with SEND across the schools and use this 
analysis to identify effective practice and areas for improvement. 

• Work with colleagues in the ELT on trust wide leadership. 

 
 

 
The responsibilities and tasks as set out above are not intended to be exhaustive. The need 
for flexibility, accountability and team working is required. The post-holder is expected to carry 
out any other related duties that are within the employee's skills and abilities, commensurate 
with the post’s grade and whenever reasonably instructed.  
 
This job description will be reviewed regularly to ensure that it relates to the role  being 
performed and to incorporate reasonable changes that have occurred over time or are being 
proposed. This review will be carried out in consultation with the post-holder before any 
changes are implemented. 
 


