   

Neurodiversity & Regulation Lead
       Job Description 

At Southern Education Trust, we are driven by a shared mission of Making Lives Better. We’re a     community of schools built on our values: Kind, Creative and Collaborative, working together                              to help every child - and every colleague – thrive.






	School
	Wymering School

	Grade
	F

	Contract
	Term Time Only

	Reporting to
	Senior Leadership Team 



Purpose of the job

At the Wymering School, we believe that every child deserves to feel safe, understood, valued and successful. We are seeking a kind, principled and warm professional to join our growing pastoral team and help us continue to nurture a culture where relationships come first.

This role will work alongside our Safeguarding Lead, Senior Mental Health Lead and Family Engagement Lead to support pupils with neurodivergent and SEMH needs, including autism, ADHD, OCD, PDA and sensory processing differences. The successful candidate will need to undertake training to become a Designated Safeguarding Lead.

The successful candidate will champion neurodiversity-affirming practice across the school, support children and young people with their emotional wellbeing and regulation and help strengthen our relational and restorative culture through staff training, coaching and direct pupil support.

At the Wymering School, we value togetherness, kindness and teamwork. We believe there is strength in unity and that the best outcomes are achieved when everyone works together.

Key areas of responsibility 

Lead and Deliver Professional Development 
· Develop and deliver highly engaging training on neurodiversity so all staff are informed about the current ND landscape and best practice. 
· Support staff’s understanding of autism, ADHD, OCD, PDA, sensory processing needs and SEMH 
· Model, embody and promote relational and restorative approaches
· throughout the school 
· Coach and guide colleagues in implementing effective support strategies for individual pupils

Deliver Mental Health and Wellbeing Interventions 
· Plan and deliver evidence-informed interventions for individual pupils and small groups
· Build trusting relationships that enable children and young people to feel safe and understood 
· Monitor and track, using the appropriate systems, the impact of interventions and maintain appropriate records

Support Regulation and Inclusion Across the School
· Provide direct support to pupils to promote emotional regulation, wellbeing and engagement in learning 
· Offer in-class and one-to-one support during periods of dysregulation.
· Assist teams in developing effective Positive Support Plans and Know Me To Teach Me documents

Working as Part of the Pastoral Team 
· Work closely with the Safeguarding Lead, Senior Mental Health Lead and Family Engagement Lead 
· Foster positive relationships with pupils, families, staff and external agencies 
· Communicate effectively, professionally and sensitively with families, ensuring they are kept informed, listened to and supported in line with the school's values and policies
· Maintain accurate, timely and professional records of interactions, interventions and incidents using the school's agreed systems and platforms
· Handle all information with appropriate confidentiality, sharing information on a need-to-know basis and in accordance with safeguarding, data protection and school policies.
· Embody and actively promote the school values in your outlook, attitude and daily practice


Other
· To plan and lead an after-school club one night a week
· To support with cover if required
· Follow all school policies, safeguarding procedures and the Trust Code of Conduct, reporting any concerns about the safety or wellbeing of pupils, staff, or visitors.
· Work responsibly and respectfully, promoting inclusion, maintaining confidentiality, and caring for the wellbeing of yourself and others.
· Stay committed to learning and improvement, taking part in training and contributing positively to school and Trust development, as well as attending team meetings. 
· Use resources thoughtfully, showing care for school property and the wider environment.
· This job description is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks the postholder may be required to undertake other duties appropriate to the level of the role, as directed. 

Person Specification

	[bookmark: _Hlk218766489]Criteria
	Essential
	Desirable

	Qualifications & Experience 

	· GCSE Grade C/4 or above (or equivalent) in English and Maths
· Relevant qualifications in one or more of the following:
· Mental Health and Wellbeing
· Psychology
· Counselling Skills
· Child Development
· Youth Work
· Therapeutic Practice
· SEND or Neurodiversity
· Coaching or Mentoring

· Evidence of ongoing professional development relating to neurodiversity, emotional wellbeing, trauma-informed practice, relational approaches or mental health.
· Supporting children and young people with neurodiverse needs, including Autism, ADHD and SEMH difficulties
· Working within a relational, child-centred and strengths-based environment
· Experience of delivering targeted emotional wellbeing, mental health or therapeutic interventions
· Supporting children and young people during periods of dysregulation and implementing effective co-regulation and regulation strategies
· Working alongside families and multi-agency professionals to support positive outcomes for children and young people
· Developing positive and trusting relationships with children whose previous experiences may have impacted engagement, behaviour or attendance
· Experience contributing to whole-school approaches which promote wellbeing, inclusion and belonging
· An understanding of neurodiversity and current evidence-informed practice
· Strong understanding of relational, restorative and trauma-informed approaches
	· Degree or equivalent qualification in Psychology, Education, Child Development, Mental Health, Social Care or a related field.
· ELKLAN, Thrive, ELSA, Mental Health First Aid, Trauma-Informed Schools, Draw and Talk, Lego Therapy or equivalent intervention training.
· Coaching qualification or accredited coaching programme.
· Restorative Practice or Relational Practice accreditation.
· Training or qualifications relating to Autism, ADHD, PDA or other neurodiverse presentations.
· Qualification in supervision, mentoring or staff development
· Experience of coaching, mentoring or supporting colleagues to develop their practice and using coaching approaches to support reflection, problem-solving and professional growth
· Experience designing and delivering professional development or training for staff groups
· Leading or contributing to whole-school improvement initiatives
· Working within a specialist SEND setting
· Experience providing consultation and advice to staff around regulation, communication and support strategies


	Skills & Knowledge

	· Excellent understanding of child development, emotional regulation and co-regulation
· Strong knowledge of neurodiversity-affirming approaches and inclusive practice
· Ability to recognise and respond effectively to dysregulation, distress and emotional need
· Skilled in delivering evidence-informed interventions that promote resilience, wellbeing and self-regulation
· Ability to coach and support colleagues with warmth, challenge and empathy
· Excellent communication skills, both written and verbal.
· Ability to build positive relationships with pupils, families, staff and external professionals
· Strong organisational and time management skills.
· Ability to remain calm, reflective and solution-focused when working in complex situations
	








	Personal Qualities 

	· We are looking for someone who:
· Leads with warmth, authenticity and kindness
· Sees strengths, potential and possibility in every child
· Understands that behaviour is communication
· Is an exceptional listener and skilled communicator
· Builds trust quickly and develops meaningful relationships
· Has a positive mindset and a genuine belief that children can succeed
· Demonstrates resilience, optimism and emotional maturity
· Brings energy, humour and enthusiasm to their work
· Works collaboratively and contributes positively to team culture.
· Is reflective, curious and committed to continuous learning
· Has the courage to support, challenge and inspire others
· Wants to make a genuine difference to the lives of neurodiverse children and their families
	






	Other Factors
	
· Satisfactory Safer Recruitment Checks
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