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Holy Family Catholic School

Job Description
Class Teacher at Holy Family Catholic School
Job Title: Class Teacher 
MPS 
Effective:  September 2025
Job Purpose:

Promote and maintain the positive ethos and core values of the school, both inside and outside the classroom.

Ensure that teaching is highly competent with some excellent teaching in all areas of the National Curriculum. 

Teach a class of pupils, and ensure that planning, preparation, recording, assessment and reporting meet their varying learning and social needs.

Build professional relationships with pupils, colleagues and staff which contribute significantly to and sustains a very good learning ethos.

Be responsible for pupil progress and attainment of all pupils. 

Ensure that most pupils achieve in line with school expectations with some exceeding them. 

To keep abreast of curriculum changes and needs.

Develop and sustain good subject knowledge in all subjects of the new National Curriculum
Ensure that your practice meets the requirements of the 2012 Teaching Standards.

Duties:

The Class Teacher will:

Implement agreed school policies and guidelines.

Support initiatives decided by the Headteacher, SLT and staff.

Plan appropriately to meet the needs of all pupils, through thorough and accurate differentiation of tasks.

Be able to set clear targets, based on prior attainment, for pupils’ learning.

Provide a stimulating classroom environment, where resources can be accessed appropriately by all pupils.

Keep appropriate and efficient records, integrating formative and summative assessment into weekly and termly planning.

Report to parents on the development, progress and attainment of pupils.

Maintain good order and discipline amongst pupils, in accordance with the school's behaviour policy.

Participate in meetings which relate to the school's management, curriculum, administration or organisation.

Communicate and co-operate with specialists from outside agencies.

Lead, organise and direct support staff within the classroom;

Participate in the performance management system for the appraisal of their own performance.

To lead on raising the standard teaching and levels of attainment in computing across the school – monitor teaching standards through scrutiny of work, lesson observation and pupil interviews. 
Provide planning support for teachers in the subject.
Provide outstanding computing model lessons for other teaching staff school to develop practice. 

Robustly track the progress and attainment of all children and groups in computing, arranging appropriate intervention where necessary. 

Please refer to the following documents which will support your understanding of the class teacher role.

School Teachers Pay and Conditions Document (current available from the office)
DfE Teaching Standards 2012

Holy Family Catholic School

Person Specification for Class Teacher
	
	ESSENTIAL
	DESIRABLE

	RELIGIOUS
	Uphold, support and promote the Catholic faith, ethos and aims of the school.
	A practising and committed Catholic.

	QUALIFICATIONS/PROFESSIONAL DEVELOPMENT
	Qualified teacher status or

relevant training in current Primary educational practice.
	CCRS or CTC



	EXPERIENCE
	Successful and varied teaching practice experience in Primary schools.

If ECT please include the schools where you undertook your teaching placements in your application.
	Successful and varied teaching practice experience in foundation, KS1 and KS2.

Experience of teaching the curriculum strategy for Religious Education in the Catholic Schools of the Archdiocese of Birmingham.

	SKILLS AND ABILITIES
	Ability to solve problems and make decisions.

Ability to make points clearly and understand the views of others.

Ability to plan time effectively and to organise oneself well.

ICT and communication skills.
	Adaptability to changing circumstances and new ideas.

Energy, vigour and perseverance.

Self-confidence

Enthusiasm

Reliability and integrity.

Commitment

	LEADERSHIP
	Ability to apply professional knowledge, understanding, skills and attributes to identified tasks to bring about the desired outcomes.
	

	ACCOUNTABILITY
	Ability to work closely with the Headteacher, mentor and phase leader.
	

	PERSONAL
	Empathy and understanding of other cultures.

Evidence of good health.
	


Holy Family Catholic School is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.

An enhanced DBS check is required for all successful applicants.

Successful applicant(s) will need to provide evidence of their identity and Right to Work in the UK.
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