Roundwood Primary School
Nursery Teacher
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Job Description
Location: Roundwood Primary School
Pay grade: M1-M6 (plus Fringe allowance)
Reporting to: Foundation Stage Lead

Hours: Full-time (job share considered)
Purpose of the job

To deliver high quality teaching and learning to pupils who are assigned to the post holder.

Main duties

All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and Conditions Department. The duties listed below are not, therefore, an exhaustive list of what is required.

Teaching

· Be responsible for the preparation and development of teaching materials, teaching programmes and pastoral arrangements as appropriate

· Ensure that the individual needs of the children are met, so as to give each child an opportunity to achieve the maximum of his/her capability

· Deliver the curriculum as relevant to the age and ability of the children 

· Plan, prepare and deliver small group intervention groups

· Make appropriate provision for the needs of all pupils, and to be able to use and evaluate distinctive teaching approaches to engage and support them

· Work within the Early Years framework and Whole School Development Plan

· Meet the professional teacher standards fully

Assessment
· Assess children’s progress, maintain records and provide written reports to parents and carers in accordance with school policies
· Make accurate and productive use of assessment to secure pupil’s progress
· Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to take a responsible and conscientious attitude to their own work and study
· Use relevant data to monitor progress, set targets and plan subsequent lessons
· Set home learning and plan out-of-class activities to consolidate and extend the knowledge and understanding of the pupils
Behaviour and Safety

· Create a secure, happy and stimulating classroom environment

· Establish a framework for discipline consistently and fairly with a range of strategies following the school’s Positive Behaviour Policy
· Have high expectations of behaviour, promoting self-control and independence of all learners
· Be responsible for promoting and safeguarding the welfare of children and young people within the school, raising any concerns following school procedures
· Ensure that the school’s aims and objectives are maintained
· Form positive and effective relationships with pupils, staff, parents, governors and members of the wider community, so the ethos of the school is reflected in the way all work together.
Team Working
· Supervise the work of support staff

· Ensure that colleagues working with you are appropriately involved in supporting learning and understand the roles they are expected to fulfil
· Participate in any relevant meetings/professional development opportunities at the school, which relate to the pupils, curriculum or organisation of the school including pastoral arrangements and assemblies 
· Work as a team member and identify opportunities for working with colleagues and sharing the development of effective practice with them
· To work as part of a team in the delivery of a creative and stimulating curriculum
· Depending on level of experience, provide leadership across the school in a designated subject or curriculum area, this to include:
i) Monitoring quality and standards
ii) Contributing to school planning and self-evaluation
iii) Providing professional support to other teachers and support staff

iv) Advising the headteacher on appropriate resources and materials

v) Leading appropriate professional development.

Safeguarding

Take responsibility for promoting and safeguarding the welfare of children and young people within the school, raising any concerns through following school procedures and policies.
This post is classed as having a high degree of contact with children or vulnerable adults and is exempt from the Rehabilitation of Offenders Act 1974.  An enhanced disclosure will be sought through the DBS as part of Hertfordshire County Council’s pre-employment checks.  Please note that additional information referring to the Disclosure and barring Service is in the guidance notes to the application form.  If you are invited to an interview you will receive more information.

This role will be reviewed annually as part of the PMD process

The duties and responsibilities listed above describe the post as it is at present.  The post holder is expected to accept any reasonable alterations that may from time to time be necessary.


Signed:________________________________________

Signed:________________________________________     Kate Hooft, Headteacher

Dated:_________________________________________

