Archdiocese of Birmingham

St. Elizabeth’s Catholic Primary School and Pre School

Claremont Road, Tamworth, Staffordshire.   B79 8EN

Tel: 01827 214 000  Email: office@st-elizabeths.staffs.sch.uk
www.saintelizabeths.co.uk

Casual Pre school Practitioner (Nursery Nurse) – Fixed term
Required Immediately
NOR: 200
Pre school NOR: 24
Grade 5, SCP 6
St Elizabeth’s Pre School require a Pre School Practitioner on a casual contract, for a fixed term, currently until the end of Spring term 2026. Appropriate experience in Early Years Childcare is preferred and a recognised Early years qualification is required.
Under the direction of the Pre School Supervisor, the successful applicant will be responsible for children’s individual needs in line with E.Y.F.S, planning, Health & Safety and Safeguarding.

Applicants will be subject to an enhanced DBS check.  To apply, please complete a CES Application form. A copy of the full job description is attached separately.

Should candidates require any further information, please contact the School office on 01827 214 000.
We welcome visits to the school please call in advance to arrange an appointment.

Closing Date: 10th November 2025
Interviews: 14th November 2025
This school is committed to safeguarding and promoting the welfare of children and expect all staff to share this commitment. The successful candidate will be subject to necessary pre-employment checks, including: an enhanced DBS; Prohibition check (where applicable) Childcare Disqualification (where applicable); qualifications (where applicable); medical fitness, identity and right to work. All applicants will be required to provide two suitable references. An online search will also be carried out on all shortlisted candidates.
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. Which means that when applying for certain jobs and activities certain spent convictions and cautions are ‘protected’, so they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Further information about filtering offences can be found in the DBS filtering guide.
