
 

                                                                                                                          

                                                                                                                                   

 
 
 
 

Nursery Teacher Job Description         September 2021 
Post title Nursery Teacher 

School: 

Salary and grade: 

Lark Hill Nursery School 

Main scale range £25,714 - £29,664 

Line manager/s: The Headteacher 

(This is not your contract of employment but for the operational purposes of the Nursery.  You will be 
consulted about any proposed changes to your contract) 

Main purpose of the job: 

Be responsible for the learning, progress, care and safety of all children.   

Continue to develop our inclusive environment.  

Promote the values of the Nursery as described in our vision statement ‘A caring community of curious 

learners.’ 

Responsibilities and core duties 

Act within, the statutory frameworks, which set out the professional duties and responsibilities of a 
Teacher and in line with the duties outlined in the current School Teachers Pay and Conditions Document 
and Teacher Standards (2012) including the Personal and Professional conduct as indicated below. 
In partnership with the Headteacher and Nursery Practitioners: 

 Support every child to benefit and access a wide range of experiences to support their learning. 

 Be innovative in the ways you record, share and celebrate the children’s progress and 
achievements with families and others.  

 Be responsible for continuing to develop our exciting learning environment and curriculum. 

 Work in collaboration and partnership with care and respect for children, families, governors, other 
staff and professionals in the best interests of the children. 

 Take responsibility for promoting and safeguarding the welfare of children and young people. 

 Communicate clearly to a wide range audiences about our work through diverse and creative 
means (written, verbal, through our online learning journal, our website and social media) 

 Any duties as directed by the Headteacher within the remit of the role 
 

 
 
 
 
 



 

                                                                                                                          

                                                                                                                                   

 
 
 
 
 
 
Your annual appraisal will involve a discussion, reflection and setting targets based on the Teacher 
Standards and guidelines on Personal and Professional Conduct of teachers.  
 
https://www.gov.uk/government/publications/teachers-standards 
 
Personal and Professional Conduct  
 
A teacher is expected to demonstrate consistently high standards of personal and professional conduct. 
The following statements define the behaviour and attitudes which set the required standard for conduct 
throughout a teacher’s career.  
 
• Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour 
within and outside school by:  

 treating children with dignity, building relationships rooted in mutual respect and at all times 
observing proper boundaries appropriate to a teacher’s professional position;  

 having regard for the need to safeguard children’s  well-being, in accordance with statutory 
provisions;  

 showing tolerance of and respect for the rights of others;  
 

 not undermining fundamental British values including democracy, the rule of law, individual liberty 
and mutual respect; promoting tolerance of those with different faiths and beliefs;  

Teachers must have proper and professional regard for the ethos, policies and practices of the school in 
which they teach and maintain high standards in their own attendance and punctuality.  

 
 
Signed :Nursery Teacher _____________________________________  date _________ 
 
 
Signed: Headteacher ________________________________________date__________ 


