

Nursery Teacher Job Description

Salary and Grade: 	Main / Upper Pay Scales. Point in line with the current School Teachers’ Pay and Conditions Document 

Line manager/s:	The headteacher, members of the senior leadership team and the governing body.  
Supervisory responsibility:	The post holder is responsible for the supervision, deployment and development of Senior Nursery Officers and the wider support team within Nursery.

Purpose

To undertake the duties outlined in the School Teachers’ Pay and Conditions Document and to meet all aspects of the Teachers’ Standards. The post holder will be a highly skilled Early Years practitioner, committed to inclusive, relationship-based practice, recognising that behaviour is a form of communication.

This job description may be reviewed in line with changes to national conditions or school priorities.


Core Responsibilities – All Teachers

Teaching, Learning, Curriculum and Assessment
· To be an excellent Early Years practitioner and plan, deliver and evaluate high-quality learning experiences in line with the EYFS and school curriculum.
· To provide a secure, nurturing and stimulating environment that inspires curiosity, supports independence and enables every child to thrive and reach their full potential.
· To be highly responsive and sensitive to children’s individual needs, including those with SEND.
· To organise and resource high-quality indoor and outdoor learning environments that maximise engagement and potential.
· To assess, monitor and record children’s progress, using this information to inform teaching and support next steps in learning.
Inclusion, Behaviour and Wellbeing
· To promote a positive, consistent and relational approach to behaviour, recognising behaviour as communication.
· To ensure all children feel safe, understood and emotionally secure.
· To promote equality, inclusion and high expectations for all children. 
Teamwork and Collaboration
· To inspire, lead and manage a large team of support staff, fostering a collaborative culture of respect, trust and shared responsibility, ensuring high-quality, consistent practice and making a difference for all children, all of the time.
· To ensure all staff are effectively deployed and have clarity about their roles in supporting learning and wellbeing.
· To work with colleagues to establish consistently high standards of achievement within a learning environment that reflects best practice.  
· To ensure all staff have a voice and feel empowered to contribute to planning and practice.
· To contribute to effective team practice by attending and actively participating in staff meetings and in-service training
· To support the development of staff through guidance, modelling and feedback.
Working Across the Nursery
· To take responsibility for the welfare and safety of all children and staff within the Rainbow Learning Spaces (3–4 year olds).
· To work closely with colleagues in the Greenhouse Learning Space (2–3 year olds) to ensure continuity, consistency and smooth transitions across the nursery.
Partnerships and Professional Relationships
· To build strong, respectful partnerships with parents, carers, colleagues and external agencies.
· To share information about children’s development effectively with families and professionals.
· To contribute positively to a collaborative and inclusive staff culture.
Professional Responsibilities
· To contribute to staff meetings, training and wider school development.
· To maintain high levels of confidentiality at all times.
· To act as a positive role model, undertaking all duties with a supportive and positive attitude and contributing to a strong, positive, inclusive learning ethos.
· To promote the vision and values of the school.
· To supervise and mentor students, volunteers and trainees.
· To plan and risk assess educational visits and visitors to the nursery.
· To engage fully in professional development and performance management processes.
· To undertake the role of Deputy Designated Safeguarding Lead (DDSL).
· To carry out any other reasonable duties as directed by the Headteacher.


Additional Responsibilities – Upper Pay Scale Teachers
Teachers on the Upper Pay Scale are expected to demonstrate sustained, substantial and highly competent contributions to the wider life of the school. This will be reviewed during the appraisal process. (Please see Pay Policy for Teachers)
They will:
· Serve as a role model for outstanding teaching and learning.
· Make a significant contribution to raising outcomes and improving practice across the school.
· Take advantage of appropriate opportunities for professional development and use the outcomes effectively to improve children’s learning and achievement. 
· Lead initiatives such as action research or policy development.
· Provide coaching, mentoring and professional support to colleagues.
· Deliver high-quality CPD and contribute to staff development.
· Undertake lesson observations and provide constructive feedback.
· Contribute to whole-school development and cross-curricular initiatives.
· Undertake any additional responsibilities as directed by the Headteacher.

Definitions (Upper Pay Scale)
· Competence: The teacher performs at a standard that is not only good, but excellent in depth and breadth, meeting all of the relevant Teacher's Standards. Teaching is consistently strong enough, enabling them to coach and mentor peers, provide effective feedback, and act as a reliable role model for outstanding teaching practice.
· Substantial Contribution: The teacher's achievements and wider impact are of real importance, validity, and value to the school or educational setting. Teaching has a clear, measurable and lasting impact on school improvement and pupil outcomes. This means their impact extends well beyond their own assigned classes. It typically involves taking a proactive role in whole-school initiatives, leading curriculum development, mentoring Early Career Teachers (ECTs), or significantly raising pupil progress and outcomes.
· Sustained: Demonstrated over a continuous period of at least two years.


Personal and Professional Conduct
A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 
Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by: 
· Treating pupils and other staff with dignity, building relationships rooted in mutual respect, and always observing proper boundaries appropriate to a teacher’s professional position.
· Having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions. 
· Showing tolerance of and respect for the rights of others.
· Not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs. 
· Ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law. 
Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach and maintain high standards in their own attendance and punctuality. 

Safeguarding 
Castle Vale Nursery School is committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. 
Appointments are subject to enhanced DBS checks, satisfactory references, and all relevant pre-employment checks in line with statutory guidance.


Signature of post holder……………………………………………  Date ……………………..

Signature of headteacher …………………………………………. Date ………………………
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