CUMBRIA COUNTY COUNCIL
JOB PROFILE

Post Title:                Teacher
Responsible to: 
   The Head Teacher
Grade: MPS                  
Main Purpose:
Provide professional leadership and management of your classroom, to secure high quality teaching, effective use of resources and improved standards of learning and achievement for all students. To make significant contributions to furthering improvements in teaching and learning beyond the classroom.  Contribute to whole school aims, policies and priorities and to the overall education and achievement of all students.
Duties and responsibilities
· All teachers are required to carry out the duties of a schoolteacher as set out in the current School Teachers Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards. Teachers’ performance will be assessed against the teacher standards as part of the appraisal process as relevant to their role in the school.  In addition, carrying out the duties of a class teacher as outlined in the current School Teachers’ Pay and Conditions Document, the post holder receives a TLR2 for improving teaching, learning and progress in the Early Years.  Also, each year, specific additional responsibilities will be agreed with very clear outcomes that are derived from the school improvement plan. Support and implement the vision and ethos of the school

· Ensure that this vision is clearly articulated, understood and acted upon effectively by all staff

· Ensure that policies are translated into practice by Early Years staff 

· Manage effectively the transition of pupils from previous setting/home in to Parkview

· Be an effective role model for the staff in terms of teaching, behavior and classroom management
· Demonstrate commitment to improving outcomes for our disadvantaged and vulnerable pupils
· Take responsibility for the pastoral care of pupils in the Early Years and promote their well being 

· Work closely with the SENDCO to ensure the curriculum meets the needs of all pupils

· Be a point of contact for parents

Teaching, learning and assessment
· Develop, demonstrate and promote high quality teaching and learning within the Early Years
· Contribute to the development of an Early Years curriculum that is ambitious and  

     designed to meet the needs of all learners, particularly the most vulnerable and 

     disadvantaged

· Lead early reading

· Develop strategies aimed at closing the gap between disadvantaged and non-

     disadvantaged pupils

· Ensure that all assessments are carried out in line with school policy and procedures

SUPPORT FOR THE CURRICULUM

· Plan for the team and organise timetables of learning for the week

· Undertake structured and agreed learning activities/teaching programmes, adjusting activities according to pupil responses

· Support the use of ICT in learning activities and develop pupils’ competence and independence in its use

· Prepare, maintain and use equipment/resources required to meet the lesson plans/relevant learning activity and assist pupils in their use

· Prepare the classroom each day for learning to commence

· Ensure the smooth day to day running of the Early Years unit

SUPPORT FOR THE SCHOOL

· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person

· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop

· Contribute to the overall ethos/work/aims of the school

· Appreciate and support the role of other professionals

· Attend and participate in relevant meetings and the wider life of the school as required

· Participate in training and other learning activities and performance development as required

· Assist with the supervision of pupils out of lesson times, including before and after school and at lunchtime

· Lead staff and pupils on visits, trips and out of school activities as required and ensure other members of staff take responsibility for a group under your supervision.
· Perform any reasonable duties as requested by the Headteacher
Person Specification

POST TITLE: Teacher
	
	Essential
	Desirable


	Method of assessment

	Qualifications/

Competencies
	A degree of equivalent

QTS
	Further relevant qualifications and professional development including safeguarding training.
	-Application form

	Experience
	Have experience, knowledge and understanding of a range of teaching and learning strategies and know how to adapt them in the EYFS

Have used assessment effectively to raise standards. 

Know and understand how to personalise learning and provide opportunities for all learners to achieve their potential. 

High level of expertise as a class teacher. Understanding and experience of teaching through play. 

A commitment to continuing further professional development.
	• Experience as a subject leader.
	-Application form

-References

 -Lesson observation

	Knowledge
	Knowledge and understanding of assessment requirements within Nursery

Have secure knowledge and understanding of the Early Years Framework and related pedagogy 

Knowledge of EYFS guidance such as Birth to 5 Matters and Development Matters

Know the legal requirements, national and local policies and guidance on the safeguarding and the promotion of the well-being of young people. 

Understand how children with special educational needs may be supported in the classroom.
	
	-Application form

-References

 -Lesson observation

	Skills/Ability
	Commitment to ensuring the well-being and safeguarding of all children. 

Be able to promote the school’s vision positively and effectively. 

 Able to plan for progression across the age and ability range, designing effective learning sequences, demonstrating secure curriculum knowledge. 

Able to use a range of teaching and learning strategies and resources. Confident and competent user of ICT to enhance teaching. 

A commitment to providing a welcoming, interesting, stimulating and orderly learning environment. 

Able to make effective use of a range of assessment, monitoring and recording strategies to assess learning needs and set challenging learning objectives and raise standards. 

Able to provide timely, accurate and constructive feedback on attainment, progress and areas for development.

Ability to lead a team of Nursery Staff.



	Experience of using online learning journals.
	-Application form

-References

 -Lesson observation

	Personal Skills
	Ability to relate well to children and adults

Able to work constructively as part of a team, understanding classroom roles and responsibilities and own position within these
 Be aware of the professional duties of teachers and the statutory framework within which they work. 

Have high expectations of children including a commitment to ensuring that they can achieve their full potential and to establishing fair, respectful, trusting, supportive and constructive relationships with them. 

 Able to communicate effectively, both orally and in writing with children, colleagues, parents, carers, Governors, external agencies. Demonstrate positive values, attitudes and behaviour and adopt high standards of behaviour in their professional role.  

Good time management.

	
	-Application form

-References

 -Lesson observation


