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Stockingford Maintained Nursery School

Job Description
Post Title:	0.5 FTE Nursery Teacher
Responsible To:	Nursery Head teacher
Grade:	M2-M6 Dependent on Experience
Purpose of the role
· As a minimum the Nursery Teacher will fulfill the professional duties set out in the current School Teachers Pay and Conditions Document and the National Standards for Qualified Teacher Status.
· They shall also undertake any professional duty requested by the Head Teacher where this is commensurate with qualifications and working in an appropriate role.
· The Nursery Teacher will be supported by the Lead Teacher
Responsible to: Nursery Head Teacher 

Core Purpose:
· To facilitate high quality early years education, leading to excellent achievement for all children, through ensuring highly effective teaching in the Early Years Foundation Stage, based upon the ethos of child centred learning. The post has a full teaching commitment with the required release for PPA
· The post holder will be responsible for the day to day direction and deployment of non-teaching support staff, students and volunteer helpers in the Nursery

The post holder will positively contribute to the continued development of:
· Education and care of children aged 2-5 years
· Quality integrated services for children and families
· Project work and action research
· Dissemination of quality practice to other early years providers in Warwickshire
MAIN DUTIES AND RESPONSIBILITIES
Teaching and Learning

To ensure the ethos of child centred working is at the heart of all teaching and learning practice. Establishing the highest standards of achievement, within a learning environment which reflects current excellent practice for very young children, particularly those aged 2-5 years
· To support the Head Teacher and Lead Teacher in developing Learning and Teaching which leads to good or better progress for all children
· To support the Teaching team in monitoring the quality of teaching and the impact upon children’s achievement, including the analysis of assessment data,  making appropriate recommendations to improve outcomes for children
· To take responsibility for planning and implementing stimulating curriculum, caring ethos and exciting learning environment; working together with the team to ensure breadth, balance, continuity, progression and cohesion
· To be responsible for developing and maintain appropriate resources and equipment, preparing the classroom indoors and outdoors and ensuring that it is safe, clean and tidy at the start and end of each session. Leading to an environment which will facilitate children’s autonomous, independent learning and enable children to maximize their full potential
· Implement strategies for formative and summative assessment that will directly feed into the planning process, in line with the schools philosophy for the planning, teaching and evaluation of learning
· To teach individual children, small groups, whole class Nursery children aged 2-5 years
· To lead a key-person group and take responsibility for planning and resourcing observations and the next steps
· To liaise with early years practioners and outside agencies as necessary for the benefit of individual pupils/ parents to give guidance on work to be undertaken
· To keep up to date with EYFS curriculum initiatives and disseminate these in order to develop classroom practice or teaching strategies as appropriate
· To identify staff’s skills and abilities in supporting children’s learning and enable them to develop in new areas in a way that values their skills and expertise
· To be a good role model and support staff in providing displays that reflect the cultural diversity of the children, promote learning, provide information for families and celebrate children’s achievements
· To support the arrangements for the induction and transition of children and coordinating policy and practice for the “parents as partners” initiative
· To share information with parents/carers on a regular basis in order to respond appropriately to individual needs in all areas of the learning process
· To support the staff team and ensure work based upon early identification of issues and vulnerabilities is implemented as determined by the SEND team
· To promote positive behaviour from children and to assist in establishing good standards of behaviour throughout the Nursery
· To be responsible for planning implementation and evaluation of a safe, secure and challenging learning environment, in which risks are regularly assessed
· To ensure the environment is well organised and enables children to become independent learners and disseminate quality practice within the School
· To make a distinctive contribution to the raising of pupil standards
· To be a good role model and support staff in providing displays that reflect the cultural diversity of the children, promote the curriculum, provide information for families and celebrate children’s achievements
Monitoring, Assessment, Recording, Reporting and Accountability
· Assess and record children’s progress systematically with reference to the School’s current practice, including the social progress of each child and use the results to inform planning
· Monitor children’s work, providing constructive feedback and setting targets for future progress.
· Provide reports on individual progress to the Head teacher and parents/carers as required
Working with Children
· To promote a clear understanding of children’s development and to ensure the development of children’s individual needs through inclusive practice
· To work in conjunction with the identified SENDCO to devise and implement I.I.P’s PIP’s for children with specific needs
· To be responsible for ensuring that the appropriate curriculum is delivered through a balance of child initiated and adult supported learning through 1:1 or small group activities, taking responsibility for extension work/groups in conjunction with Lead Teacher
· To be a role model and support staff in participating in children’s play and conversation to stimulate and extend language, promote queries and develop ideas
· To ensure that each child’s personal care needs are met and to support staff within this role
Family Support
· To make parents/carers feel welcome and to be positively involved in their child’s learning so parents/carers value their role in their child’s development
· To promote a non-judgmental and approachable ethos so parents/carers feel able to ask for support and to work in partnership with staff at the School
· To actively promote a range of opportunities, activities and training to meet and match the needs of families
· To be aware of the services provided by other agencies and to signpost the parents/carers to relevant services within the local community
  Supporting Leadership and Management
The Nursery School has an established leadership team, the responsibility for the leadership of     Learning and Achievements and the day to day running of the school sits with the SLT. The role of   the Nursery Teacher in a Nursery School’s day to day duties will include:
· Ensuring support staff within the Nursery team fulfil their roles and responsibilities to a high standard
· To contribute to planning and pedagogy meetings and communicate information with regard to children, learning environment, curriculum and assessment with the team
· To communicate and consult with parents, cares and outside agencies as necessary with regard to children’s progress and attainment, ensuring all requirements with regards to documenting children’s learning are met
· To be actively involved with staff briefings and contribute to the school’s improvement plan and self-evaluation form, strategic and policy development
· To assist with the planning and delivery of training for staff where requested
· To contribute to Teaching team meetings and initiatives on a regular basis
· To ensure all Nursery staff are aware of all EYFS statutory welfare requirements, and that all procedures for safeguarding are understood and effectively implemented
· To adhere to the school’s Child Protection & Safeguarding Policy which promotes an open and honest approach in dealing with the safety of children
· To deploy staff effectively within the day to day practice and sustain an overview of staffing and numbers of children on site to ensure adult: child ratios are met
· To take appropriate action to ensure the safety and well-being of all working in the Nursery, both inside and out
· To teach within the framework of present Nursery policies, through meaningful classroom practice in order to achieve equality of outcome. Paying particular attention to Safeguarding, Equality and Diversity, Inclusion, Special Educations Needs and Equalities
· To follow safeguarding processes and report information to the Designated Safeguarding Lead 
· To set a good example in terms of punctuality, attendance, behaviour and dress, and to support the   development of the school’s reputation and standing within the community through adhering to agreed standards for conduct
· To assist the teaching team in developing an effective pedagogy that reflects the ethos of the School
Professional Development
· To continuously develop knowledge, skills and attitudes related to early years education and integrated services through reading, courses and peer support
· Review achievement, training needs and areas for development throughout the performance management process
· To keep up to date with all current issues and initiatives related to education and care of 0-5 year olds and integrated services
· To participate in a yearly performance management review and agree with targets set

To undertake any other duties commensurate with the post and deemed appropriate by the Head Teacher.

CHILD PROTECTION STATEMENT
Commitment to Safeguarding Children:
This school is committed to safeguarding and promoting the welfare of children and young people as required under the Education Act 2002 and expects all staff and volunteers to share this commitment:
· To ensure awareness of school policies and procedures re: Child Protection and Safeguarding
· To be aware of the signs and symptoms of abuse by attending relevant courses, staff meetings and INSET
· To follow school policy and report all causes for concern to the DSL
· To ensure the safety of all pupils in the school learning environment both indoor and outdoor
· To know that Safeguarding is the responsibility of all staff
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