WINDSOR NURSERY SCHOOL
Job Description

	Title and 
Grade of Post
	Nursery Teacher
TMS


	Hours of work
	FT TTO

	Job purpose
	· To support the Headteacher in delivering a quality EYFS curriculum
· To promote the aims and philosophy of Windsor Nursery School.
· To deliver an exciting and purposeful curriculum, which is responsive to each child’s needs.

	Reports to
	· The Headteacher

	Responsibilities
	To be an ambassador within a team of Early Years Educators and practitioners, support staff, students and volunteers within the setting, to promote responsive bespoke strategies which ensure a high quality inclusive curriculum for every child.

	Key duties and responsibilities
	Strategic direction 
· Promote and encourage an effective ethos that supports the vision, aims and policies of the nursery school.
· To continue to develop good working partnerships with staff team, parents, other agencies, professionals and local community, communicating, consulting and reporting as appropriate.
· To model effective practice to staff, students and visitors.
· To provide an excellent EYFS provision which meets the needs of all children across our mainstream provision.
· Ensuring high quality opportunities and experience through close working with Headteacher and other agencies.
· Contribute to School Improvement Plan, SEF and policy writing as required by Headteacher.
· Provide the Headteacher with relevant and up-to date information on children’s achievement.

Learning and Teaching
· To model effective teaching that engages interests of all children and meets their learning needs in line with Early Years Foundation Stage curriculum.
· To support the staff team in planning and preparing effective learning experiences which reflect children’s interests, learning styles, developmental needs and special educational needs of children. 
· Lead a team of highly experienced Early Years Practitioners, utilising their knowledge and experiences across the Early Years curriculum.
· To support the Headteacher in the monitoring and evaluating of teaching and learning – collating and analysing data for children to ensure a responsive curriculum, and inform SEF and the School Improvement Plan.
· Support Headteacher in the team development of observational record keeping and documentation of children’s learning.

Leadership and Management
· Keeping abreast of relevant current research and dissemination within the team.
· Have active commitment to CPD, ability to lead by example, this may include conferences, research or appropriate courses.  Share acquired expertise with colleagues and/or a wider audience.
· To be accountable to the Headteacher for a concise picture of each child’s learning and development, current effective strategies including information for TAC meetings.
· Assist the Headteacher with induction processes and professional development of staff, students and visitors.
· To have an awareness of safeguarding needs within the children, ensure vigilance and effective safeguarding practice in line with policy and procedure.




Resource Management
· Support nursery team in developing and maintain a high quality, rich, stimulating learning environment indoors and outdoors.
· Ensure resources are appropriate, meet the needs of all the children and advise Headteacher of priorities for expenditure.


	Generic duties and responsibilities
	To fulfil the DFE Teachers Standards and work in accordance with the provisions of the School Teacher’s Pay and Conditions document.

The post is subject to compliance with
· School policies and guidelines on the curriculum and school organisation
· Council policies and regulations
· Common core of skills and knowledge for children’s workforce






PART TWO: PERSONAL AND PROFESSIONAL CONDUCT 
The post holder is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 
Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by: 
· treating children with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 
· having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions 
· showing tolerance of and respect for the rights of others 
· not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs 
· ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law. 

Teachers must have proper and professional regard for the ethos, policies and practices of the Nursery in which they teach, and maintain high standards in their own attendance and punctuality. 
Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities.
Because of the nature of the job, it will be necessary for an Enhanced Disclosure and barring Service disclosure to be undertaken. Therefore, it is essential in making your application you disclose whether you have any pending charges, convictions, bind-overs or cautions and, if so, for which offences, This post will be exempt from the provisions of Section 4 (2) of the Rehabilitation of Offenders 1974 (Exceptions) (Amendments) Order 1986. Therefore, applicants are not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provision of the Act, and, in the event of the employment being taken up, any failure to disclose such convictions will result in dismissal or disciplinary action by the school. The fact that a pending charge, conviction, bind-over or caution has been recorded against you will not necessarily debar you from consideration for this appointment.

Disclosures are handled in accordance with the Disclosure & Barring Service Code of Practice which can be accessed from the HR Division, or on www.disclosure.gov.uk 



WINDSOR NURSERY SCHOOL
Person Specification: 	Nursery School Main Scale Teacher for QTS

	Factors
	Essential
	Desirable
	How identified

	Qualifications
	Qualified Teacher Status
	Evidence of continuing professional development in early years.

	Application Form


	Experience
	Appropriate Early Years experience for a minimum of 3 years
Experience of overseeing a team of EYFS practitioners in the planning of teaching and learning
Experience of working with parents and partnership agencies
Direct experience of children age 0-5
	Experience of working in a range of learning environments
Experience of working in areas of high deprivation and the holistic nature of family support within education

	Application Form
Selection procedure


	Knowledge and skills
	Secure knowledge of Early Years Foundation Stage (statutory guidance) 0-5
Experience of planning and assessing children’s learning and progress across the EYFS
Knowledge and experience of current safeguarding policies and procedures.
Knowledge and value to a Multi-Agency approach
Ability to monitor, review and evaluate achievement and progress
Effective communication skills and ability to relate to others

	Evidence of working with Governing Bodies and a range of other agencies and services
	Application Form
Selection procedure
References

	Personal qualities
	Enthusiastic approach to working within an experienced team of EYFS educators
Ability to relate to people at all levels
Ability to set targets, meet deadlines and work under pressure
Excellent communication skills orally and in writing
Demonstrate effective practice
Adaptable, versatile, innovative approach
Sense of humour and integrity
Evidence of good health and punctuality
Approachable
A good role model to whole school community
A commitment to raising standards for all children

	
	Application Form
Selection procedure
References
Interview

	Interests/ motivation relevant to the job
	A commitment to a child centred approach 
Ability to develop and maintain good parental and multi-agency relationships
Evidence of up-to-date knowledge of educational issues within EYFS 
Passion about developing every child to their full potential

	Personal interests which can be utilised within teaching and learning opportunities for our children (Cultural capital)
	Application Form
Selection Procedure
References

	Commitment
	A commitment to work collaboratively with the schools Governors and stakeholders
A commitment to equal opportunities
A commitment to safeguarding and welfare of all Children and staff   

	
	Selection procedure



