
	Post title:
	Occupational Therapist

	Salary and grade:
	NJC 32 - 35


	Full Time or Part Time
	FTE: 37 hours per week, term time only +5 days


	Line manager/s:
	Senior Leadership Team
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Main purpose of the job:

To positively and actively contribute to whole school improvement, the development of whole school policies and procedures, and to take a lead role in the design, implementation and evaluation of strategies to improve therapeutic and educational outcomes for children and young people.

To provide highly-skilled and complex support, including planned interventions, for young people’s occupational therapy needs, removing barriers to effective learning in the classroom. This extends to taking a lead role in partnership working with families and multi-agency professionals.
To advise the Senior Leadership Team and Governing Body on matters relating to young people’s therapeutic needs, including safeguarding, in line with current legislation and regulations, whilst ensuring organisation, maintenance and monitoring of school systems to ensure the effective delivery of service to school.
The role may include the day-to-day line management of other associate staff.

Key duties and responsibilities

Key duties and responsibilities

Accountable to the Executive Headteacher, Head of School, Deputy Head Teacher, Trust executive and the Local Governing Body for:

· conduct functional assessments of students with SEN and EHCPs to identify their individual needs and develop appropriate intervention plans.

· write clear and concise annual reports, detailing students' progress and areas for improvement.

· develop and implement tailored therapy programs to support students' physical, emotional, and social development.

· provide direct one-to-one or group therapy sessions, as required, ensuring the highest level of care and professionalism.

· collaborate effectively with other professionals, including tutors, support staff, and external agencies, to ensure the best possible support for students.

· provide clinically effective, person centred and evidence-based occupational therapy assessment and intervention to young people with communication and interaction needs.

· work in accordance with current best practice guidance and HCPC standards of conduct, performance and ethics.

· report assessments findings in a timely manner and ensure key findings and recommendations are shared with families, Academy staff and/or community team as appropriate.

· autonomously planning and implementing person-centred individual and/or group interventions which aim at improving functional abilities, access to the curriculum, and participation in curriculum learning activities.

· monitoring, evaluating and modifying intervention in order to measure progress and ensure effectiveness of intervention.

· provide support and training to staff across the Academy.
· provide written documentation and reports as needed at a professional standard.

· support Academy leaders to show the positive impact of occupational therapy.
· support Academy leaders with quality assurance and the strategic development of occupational therapy.

· to attend EHCP Annual reviews and other professionals meetings as required.

Strategic direction and development of the school:

To work with the Local Governing Body, Executive Headteacher, school workforce and school community to contribute to development of the strategic view for the school in its community and analyse and plan for the future needs and further development of the school in a local, national and international context.

· To support the development of occupational therapy in line with the overall aims and objectives for the Academy;

· To support Academy Leaders in creating an ethos and providing educational vision and direction which promotes effective communication and interaction skills, and prepares them for the opportunities, responsibilities and experiences of adult life;

· To work with Academy Leaders to develop and implement a strategic plan, which identifies priorities and targets for ensuring that pupils achieve high standards and make progress, increasing teachers’ effectiveness and securing school improvement.
Other Duties

· Other such reasonable duties as determined and delegated by the Nexus MAT CEO and Senior Leadership Team consistent with the grade of the post and the experience of the Post holder
Equal opportunities

We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work.

Health and safety

All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy.

Safeguarding
Nexus Multi Academy Trust School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Person Specification

	
	
	Essential 
	Desirable 

	Qualifications, Skills & Knowledge
	Occupational Therapy qualification that's approved by the Health and Care Professions Council (HCPC).
	•
	

	
	Health and Care Professions Council (HCPC) registration.
	•
	

	
	Sensory Integration trained.
	•
	

	
	Good knowledge of appropriate formal and informal assessment tools and be able to analyse, interpret and report results.
	•
	

	
	Good knowledge of current thinking and practice in relation to Occupational Therapy.
	•
	

	
	Evidence of continuing professional development.
	•
	

	
	Knowledge of highly effective assessment and progress tracking.
	•
	

	
	Good understanding of the features of high-quality pedagogy and practice for children and young people with SEND.
	•
	

	
	Awareness of Ofsted Education Inspection Framework.
	
	•

	
	Appropriate qualifications and experience to have credibility with the people you will work with.
	•
	

	
	Recent and relevant experience of delivering Occupational Therapy with young people with Special Educational Needs and Disabilities. 
	•
	

	
	Knowledge of the SEND system and EHCP processes.
	
	•

	
	Experience of multi-disciplinary working.
	•
	

	
	Experience of successful work with parents, carers and the wider community.
	•
	

	Experience
	Experience of planning and implementing personalised plans for pupils with special educational needs
	
	•

	
	Capacity to influence people and lead change.
	•
	

	
	Commitment to continuous improvement.
	•
	

	
	Emerging leadership and management skills.
	
	•

	
	Evidence of strong person-centred vision and values.
	•
	

	
	Evidence of high expectations for children and young people’s learning and achievement.
	•


	

	
	Evidence of leading staff professional development and modelling good practice.
	•


	

	Thinking Ability 
	Good interpersonal skills.
	•
	

	
	The ability to develop effective working relationships.
	•
	

	
	Good communication skills.
	•
	

	
	The ability to inspire and motivate other people.
	•
	

	
	Honesty and integrity.
	•
	

	
	Humility, resilience and optimism.
	•
	

	Personal Effectiveness
	The ability to monitor, evaluate and review the effectiveness of Occupational Therapy provision.
	•
	

	
	Highly effective teamwork skills.
	•
	

	
	Able to travel to all our Academy campuses in Sheffield and Barnsley.
	•
	

	
	A strong commitment to safeguarding and promoting the welfare of children and young people 
	•
	

	
	Demonstrate a firm commitment to the concept of Multi-Academy Trust and desire to see the Trust flourish and expand in a sustainable manner.
	•
	

	
	No serious health problems that will likely impair or impact on job performance.
	•
	

	
	Good attendance record in current employment (not including absences resulting from a disability)
	•
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