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JOB DESCRIPTION


TITLE: Outdoor Education Instructor/ Teacher 
Salary Scale Allowance: Teacher Main Scale (TMS) (M1-M3) / Unqualified Teacher Scale + SEN Allowance 
Post: Fixed term contract until March 2027

Job Purpose and Context
Outdoor Education is an integral part of secondary education at Ravenswood school. It is intentionally inclusive and effective in engaging pupils in a wide range of activities. The aim of Outdoor Education is to develop pupils’ emotional resilience, self-esteem, confidence and trust as well as developing physical skills such as motor development, balance, strength and stamina.
The Outdoor Education leader will be responsible for delivering safe, high quality outdoor learning with a focus on meeting individual outcomes. The leader will also be expected to diligently meet Health and safety standards.

Responsible to:	 Head Teacher.

Persons line managed by Postholder:  Classroom Support Staff

Key Responsibilities

· Ensuring the safety of self, staff, pupils and the public whilst engaging in on and off-site activities.
· Delivery of safe, high-quality Outdoor Education activities suitable to the needs of the group.
· Delivering activities within remit, qualifications and experience in-line with NGB legislation.
· Understand and implement Health and Safety policies.
· Set clear boundaries and expectations for behaviour and conduct whilst offsite.
· Plan sequences of lessons and develop activity programmes suitable to the needs of all pupils.
· Be adaptable and able to cancel or rearrange a session/ sessions, making an alternative provision where possible.
· Ability to monitor and respond to changing weather conditions and dynamically risk assess whether an activity can/ should go ahead.
· Record and report all near misses, accidents, incidents, injuries and behaviour issues in-line with school reporting procedures and policies.
· Assess and monitor pupil’s progress against the school assessment framework.
· Collaborate and communicate well with all staff teams, especially regarding their knowledge of the class.
· Communicate with parents regularly regarding activities, clothing and expectations.
· Collaborate well with external providers.
· Ensure the integrity and reputation of the school is upheld on all trips.
· Write Risk assessments based on locations and review/ update regularly.
· Ensure all supporting staff read and adhere to the risk assessments.

Generic Responsibilities:

1. Demonstrating at all times a commitment to safeguarding of children through your duty of care and your application in following school and North Somerset procedures.

2. Demonstrate in daily routines good knowledge and understanding of the structure and balance of the School Curriculum including accreditation pathways/ external tests and applying and reviewing this knowledge to differentiated planning and delivery.

3. Effectively plan and teach to build on pupil’s previous progress, (providing planning on a weekly basis) to ensure pupils make progress from their starting points.

4. Identify clear learning objectives and specifying how they will be taught and assessed.

5. Provide clear structures for lessons maintaining pace, motivation, and challenge; incorporating our agreed school teaching strategies. 
6. Maintain an effective learning environment in accordance with the school's procedures and encouraging good practice about punctuality, behaviour, standards of work and homework.
7. Assess, monitor, record, and report on pupils’ progress in line with school expectations
8. Lead and delegate tasks to support staff working within the class to ensure that pupil’s individual programmes including behaviour and medical plans are effectively implemented as required.
9. Planning and teaching a variety of Outdoor Education/ PE/ Physical & Personal Development lessons to a variety of classes across the school on a weekly basis which challenge students and ensure high levels of interest and provide opportunities to apply their learning to other contexts.
10. Carrying out the role of Outdoor Education Instructor, participating in staff training and contributing to the development and further improvement of the school- where appropriate. 
11. To comply with our agreed policies and code of conduct.
12. Comply with regulations pertaining to health and safety at work legislation and adhere to school policies relating to safe working practice and equal opportunities regulations.
13. Liaise effectively with parents. Develop and maintain effective links with a range of multi-disciplinary professionals to facilitate that children’s’ needs are met.
14. Evaluating your own performance accurately and using it together with feedback from other sources to improve your effectiveness regarding the changing needs of the school and individual pupils.
15. Co-operate in performance management procedures, participating in training, pro-actively seeking to improve your own and others performance according to the school improvement priorities.

Undertake any professional duties as reasonably determined by the Headteacher.
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