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ContinU

Plus Academy



Post:



Outdoor Education Instructor

Grade:


Unqualified Teacher £17,682-£27,965

Reporting to:

Assistant Headteacher – responsible for 





Outdoor Education/PE

Responsible for:

The development and delivery of adventurous activities and





Outdoor Education within an Outdoor Education Team


Overall Objectives:

We are a highly moral educational provider for vulnerable and disengaged students in the Wyre Forest and Hagley area.  All staff here are deeply committed to the wellbeing safeguarding and academic progress of our pupils.  We work together as a close knit team to ensure pupils at our school receive high quality and bespoke educational provision.  This is a very exciting time to join our school and join with us to make a substantial difference to the lives of our pupils.

You will make a significant difference to the lives of children and young people so that they can compete favourably with their peers locally and nationally.  By being a part of an outdoor education team you will deliver measurably improved outcomes in areas such as health, accreditation, school attendance, reduced exclusions, reduced numbers of young people not in education, employment or training, increased participation in positive activities, and reduced levels of anti-social behaviour You will also ensure that all provision is delivered in line with current health & safety and licensing requirements. 

Key Tasks of the Post:

1. You will develop and deliver high quality adventurous activities and outdoor education to a range of clients from a range of bases and in various locations.  You will:

· Deliver various adventurous activities and outdoor education in-line with related policies and procedures, health & safety and licensing requirements;

· Develop high quality programmes of adventurous activities and outdoor education;

· Deliver and support programmes of accreditation such as National Governing Body, Duke of Edinburgh’s and John Muir Awards; 

· Drive mini-buses to facilitate service users to access adventurous activities and outdoor education;

· Assist the maintenance of facilities and equipment;

2. You will contribute to health prevention and health education programmes for all service users. You will:

· Attend, support and cascade messages from training programmes, where appropriate;

· Implement learning from training programmes to embed health messages;

· Participate in health related campaigns, where appropriate;

· Deliver appropriate health related interventions as required; 

· Use and contribute to appropriate ICT packages to monitor and report interventions;

· Identify and share local opportunities and campaigns to promote health messages;

· To use recommended, age appropriate resources to cascade health messages.

3. You will be an effective team member.  You will:

· Ensure you maintain and cultivate excellent working relationships and customer satisfaction with key related partners and clients, such as; schools, youth and community organisations and health;

· Attend industry-related events and training to maintain up-to-date knowledge
Qualifications and Experience:

Essential :-

· D1 (minibus) licence.

· A recognised First Aid qualification, which meets the requirements of any qualifications held.

· At least two of the following qualifications:

MTUK Mountain Leader Summer

BCU Level 1 Paddlesports Coach

MBLA Trail Cycle Leader or British Cycle Level 2 Mountain Bike Leadership Award

MTUK Single Pitch Award

MTUK Climbing Wall Award with Abseil Module

Forest Schools Practitioner

· Experience of working with secondary age children.

· Experience instructing or teaching within a school.

· Experience instructing and assessing Level 2 qualifications.

Desirable additional qualifications and experience :-
· D1+E licence.

· Any additional outdoor leadership qualifications not listed that may help to develop and enrich the existing curriculum.

· BCU Level 2 Paddlesports Coach.

· QTS or a recognised teaching qualification.

· Experience of working with children who have challenging or disruptive behaviour, including children with social, emotional or mental health difficulties.

· Working knowledge of suitable venues and facilities across Worcestershire and the surrounding areas.

The ContinU Plus Academy is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to obtain an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

You will be expected to attend staff training and staff meetings on a regular basis. Some of these meetings will be outside of normal office hours.

You will be expected to work flexibly to meet the needs of the service. This will on occasions include working on an evening, weekend and on a residential basis.

All employees have a responsibility of care for their own and others health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.

Notes:
a) The above responsibilities are subject to the general duties and responsibilities contained in the most recent statement of conditions of employment.

b) The Governing Body reserves the right to alter the content of this Job Description after consultation to reflect changes to the job or services provided, without altering the general character or level of responsibility 

c) The duties described in this Job Description must be carried out in a manner which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with the Council’s Equal Opportunities Policy.
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