Role Profile

	Job Title:
	Class Teacher of children with Social, Emotional and Mental Health Needs
	Grade:
	MPR/UPR + SEN (£2384)
A TLR 2 (£3017) may be available for additional curriculum responsibilities

	Department:
	Ealing Primary Centre
	Location:
	Ealing Primary Centre / Peripatetic 

	
	
	Post no.
	

	
	
	
	

	Role reports to:
	Headteacher, Ealing Primary Centre

	Direct Reports:
	Senior Leadership Team

	Indirect Reports:
	All other EPC Staff

	This role profile is non-contractual and provided for guidance. It will be updated and amended from time to time in accordance with the changing needs of the council and the requirements of the job.




JOB DESCRIPTION

Recruitment practices to safeguard and promote the welfare of children and/or vulnerable adults apply to this post in addition to the requirement to obtain a Disclosure and Barring Service (DBS) check
PURPOSE OF ROLE:

The primary purpose of this role is teaching a small class of children in Ealing Primary Centre.  In addition to this, the post holder may also at times be required to provide outreach support to Ealing primary schools, under the direction of the headteacher.  In addition to carrying out the duties of a class teacher as outlined in the School Teachers’ Pay and Conditions Document, the post holder will be expected to carry out the following where appropriate:
Outreach Teaching Service

To provide advice and interventions to schools, for referred children with SEMH needs, that support them to raise children’s educational attainment, remove barriers to learning and reduce their risk of exclusion from mainstream school.
1. To respond to allocated referrals promptly by providing consultation and following the agreed assessment protocol.

2. To provide written advice to schools on appropriate strategies and interventions to raise attainment and remove barriers to learning.

3. To provide ongoing support via a plan and review cycle for children with enduring difficulties.

4. To identify and refer children and families for interventions to be provided by the EPC and/or other agencies.

5. To use effective, and where possible evidence based, approaches to work with individuals, groups and whole classes to demonstrate strategies and interventions that supports raising children’s attainment and removing barriers to learning.

6. To keep clear up to date records of all work planned and delivered, provide written reports when required and to contribute to outcome evaluations.

7. To plan and deliver In-Service training, regarding SEMH, in removing barriers to learning and related areas, to schools and professional colleagues.

8. To devise programmes for supporting pupils’ reintegration to school.

9. To line manage and performance manage up to 2 HLTA/TAs

	Teaching in EPC
The post holder may also on occasion be required to provide effective teaching to children with SEMH needs that raises their educational attainment, removes barriers to learning and prepares them for transition to their long term educational placement.
Teaching & Learning Responsibility

1. Whether teaching in EPC or on Outreach, the post holder will take responsibility for the leading, managing and developing of up to 2 foundation curriculum areas and an item from the school improvement plan, which will be agreed annually.
2. The post holder may also be offered the opportunity to lead, manage and develop a core curriculum area (for which a TLR2 will be awarded)



	Leadership:

3. Set & contribute to the school aims & objectives in their areas of responsibility
4. Foster curriculum continuity, consistency, balance, match and progression

5. Ensure that the curriculum areas include cross curricular links to promote equal opportunities and personal and social education

6. Contribute to the School Improvement Plan 

7. Produce an annual development plan for the areas of responsibility
Curriculum Development:

8. Co-ordinate the writing of self-evaluation and policy documents

9. Review long & medium term planning

10. Develop, demonstrate and promote teaching and learning activities appropriate to children’s age and ability
Monitoring & Assessment:

11. Monitor standards including recorded work in their areas of responsibility
12. Contribute to assessment procedures

13. Keep accurate records of assessment across EPC

14. Analyse data appropriate to the subject areas and area led on from the school improvement plan

Communication:

15. Communicate effectively and accurately within the service

16. Act as a role model and consultant to colleagues

17. Encourage positive attitudes towards curriculum and service development

18. Communicate positively and effectively with the wider community (eg parents, other schools etc)

Manage Resources:

19. Evaluate existing resources

20. Oversee the purchase & deployment of resources as per the school improvement plan, in liaison with senior managers.

KEY ACCOUNTABILITIES:
· To pro-actively maintain and develop the ethos and success of EPC through productive participation in all elements of work undertaken and developing and maintaining productive relationships with colleagues and clients.

· Develop and implement policies and practices which reflect the service’s commitment to achieving excellent outcomes. 
· To liaise and work in partnership with other professionals and agencies in order to meet the additional needs of referred pupils and to attend relevant case meetings.

· To make written and verbal contributions to meetings, including reviews of pupils’ progress and Annual Review meetings as appropriate.

· To work in partnership with parents/carers by encouraging their support and keeping them informed via regular feedback on the progress of their child.
· To deal with aggressive and challenging behaviour from children in a firm and sensitive manner, including using Physical Intervention where appropriate, to prevent children causing harm to themselves or others, as described in Ealing Primary Centre’s behaviour policy.
· To carry out all aspects of the post in accordance with the LA’s Equal Opportunities Policy.

· To undertake other tasks as directed by the headteacher or his/her representative.


	KEY PERFORMANCE INDICATORS:      
· As defined by OFSTED inspection Criteria

· As defined by Quality Standards for Outreach document

· Progression of children through National Curriculum
· Fixed Term, Lunchtime & Permanent Exclusion rates
· Records of behaviour incidents

· Attendance rate

· School satisfaction questionnaires



	KEY RELATIONSHIPS (INTERNAL AND EXTERNAL):

· Headteacher, EPC
· Deputy Headteacher, EPC
· Mental Health Lead, EPC
· All other EPC colleagues
· Headteachers/Deputies/Assistants in Ealing schools
· SENCOs/Inclusion Managers

· Class teachers

· Classroom Assistants

· Social Workers

· SAFE Team Workers

· CAMHS Workers

	AUTHORITY LEVEL (PEOPLE, POLICY, FINANCIAL): 

· Accountable for developing policies & procedures as part of the service development




	Person Specification

	Recruitment practices to safeguard and promote the welfare of children and/or vulnerable adults apply to this post in addition to the requirement to obtain a Disclosure and Barring Service (DBS) check.


	ESSENTIAL KNOWLEDGE, SKILLS & ABILITIES:   
1. Knowledge and understanding of Good and Outstanding practice in primary education, the ability to consistently deliver this in practice in Ealing Primary Centre and to consistently demonstrate and describe this to colleagues in mainstream schools. 

2. A sound working knowledge of the National Curriculum and of the Code of Practice on the Identification and Assessment of Special Educational Needs, Children’s Act 2004, Mental Health and Behaviour in Schools, Improving Behaviour and Attendance: Guidance on Exclusion from Schools & PRUs.
3. The ability to carry out the duties of the post, including Physical Intervention techniques.
4. Sound knowledge of Child Protection policies and procedures.
5. Knowledge and understanding of the social and emotional needs of primary school children and their families.

6. Knowledge and understanding of the working relationships between schools and external agencies in relation to meeting the special and additional educational needs of children with social, emotional and behavioural difficulties.
7. The ability to identify, assess and support the educational and Special Educational Needs of pupils with social, emotional and behavioural difficulties.

8. The ability to develop and maintain good working relationships with pupils.
9. Ability to work closely as part of a multidisciplinary team, within a co-operative and collaborative framework, with staff and other agencies.

10. The ability to write clear effective reports, regarding the needs of individual pupils, in accordance with the LA’s procedures and current legislation relating to special educational needs.

11. Excellent communication and interpersonal skills to maintain productive relationships with schools, colleagues, parents/carers and other agencies. 

12. The ability to prioritise workload and maintain and manage an effective working diary to address caseload and teaching responsibilities.

13. Good IT and word processing skills, including using the Internet as a research tool.


	ESSENTIAL EXPERIENCE:  

· Successful mainstream teaching experience in primary schools and proven experience of positive behaviour management of pupils with social, emotional and mental health difficulties.
      Desirable Experience:

· To have advised and/or lead on developing systems and support for children with SEMH within a primary school
· Additional and relevant qualifications in special educational needs (eg Accredited SENCo training), behaviour (eg NPSLBA)/Teaching and Learning (eg MA qualification) and/or a commitment to working towards such qualifications and continuing professional development.


	ESSENTIAL QUALIFICATION (S):

· A person who holds Qualified Teaching Status and the expertise necessary to fulfil the requirements of the post.
· Evidence of continuous professional development
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