
 

 

 

 

 

 
JOB TITLE: Class Teacher 

SCALE: (dependent on experience) 

Responisble to : The Headteacher and Governing Body 

RELATIONSHIPS: Liaison with the teaching and non- teaching staff of the school, Governors, 

Parents, Children, Advisers and other Professionals 

     
You are required to actively promote the aims of the school as seen in the Mission Statement and to 
strengthen the Catholic ethos of St Antony’s. Members of staff are employed by the Governors under 
the Catholic Education Service contract and in accordance with the latest Schools Pay and Conditions 
document 

 

 

Professional Duties: 
 

• Carry out teaching duties in accordance with the school’s schemes of work and 
the learning and teaching policy, ensuring teaching of the highest quality. 

• To use a range of strategies to motivate different groups of pupils ensuring there 
is appropriate pace and challenge in lessons for all pupils. 

• To create a stimulating, organised, interactive and informative learning 
environment which will motivate each child. 

• To work co-operatively as part of a year team including planning work for 
support staff. 

• To monitor and assess pupils work, using these assessments to inform planning 
and set targets to ensure continuity and progression. 

• Develop understanding of learning needs and the importance of setting high 
expectations and raising achievement of pupils. 

• To set clear expectations for maintaining high levels of learning behaviour in line 
with the school’s behaviour policy. 

• To work in partnership with parents and other members to promote the well-
being and educational progress of each pupil. 

• To actively take part in professional development, sharing expertise and 
experiences as required. 

• Keep appropriate and efficient record, integrating formative and summative 
assessment into planning. 

• To actively extend own professional learning via study, attending INSET and 
reading to keep abreast of new developments. 

• Work alongside other members of staff to review and innovate the curriculum. 
• To engage, motivate, challenge and support children to make good progress. 



 

 
 
 
 
 
 
 
 

• Intervene where pupils are not making progress. 
• Make effective use of ICT to enhance learning and teaching. 
• Uphold the agreed staff code of behaviour. 
• Participate in the School’s appraisal system. 
• The post holder will be expected to undertake duties in line with the professional 

standards for qualified teachers and uphold the professional code of the General 
Teaching Council for England. 

• The above mentioned duties are neither exclusive nor exhaustive and the post 
holder may be called upon to carry out such other duties as may be required by 
the Headteacher that are broadly within the grading level of the post and the 
competence of the post holder. 
 

 


