[bookmark: _GoBack][image: Lady Bay School 1]
LADY BAY PRIMARY SCHOOL

Class Teacher Person Specification


	Category
	Essential
	Desirable

	1 Qualifications and Experience

	Graduate Qualified Teacher status (BEd, PGCE, BA with QTS) or equivalent
	
√
	

	Primary age teaching (post or teaching practice)
	√
	

	Evidence of continuing professional development (if not ECT)
	√
	

	2 Professional Knowledge and Understanding

	Good understanding of the teaching and learning process.
	
√
	

	Good understanding of how to assess pupil progress and raise achievement
	
√
	

	Good knowledge and understanding of the curriculum
	√
	

	Commitment to raising standards and continuous improvement
	

√
	

	Commitment to inclusion and equality of opportunity
	√
	

	Innovative and creative in planning and designing learning experiences
	√
	

	Commitment to safeguarding children

	√
	

	3 Skills and Aptitudes

	 Effective classroom management skills
	√
	

	 Excellent interpersonal skills
	√
	

	 Ability to  communicate clearly
	√
	

	 Good ICT skills

	
√
	

	[bookmark: _Hlk134714037] Willingness to contribute to the wider work of the school
	
√
	


	 Willingness to lead a curriculum subject
	
√
	


	

	4 Personal Qualities and Aptitudes

	Positive and optimistic
	√
	

	Energetic and hardworking
	
√
	

	Reliable and flexible
	√
	

	Good team worker
	√
	

	Motivated, self-starter, uses initiative
	√
	

	Resilience, steadiness  and staying power
	√
	

	Sense of humour
	√
	









































LADY BAY PRIMARY SCHOOL

Equal Opportunities Statement

The Governing Body accept that in society, groups and individuals have and continue to be discriminated against because of their race, gender, disability, age, culture, religious beliefs, social class, sexual orientation and marital status. The result of this discrimination is to deny access to services, employment and opportunities. 

As a Governing Body we seek to actively recognise and value the richness and diversity of the community we serve, and strive in all aspects of our work to promote a greater awareness and understanding through the full and active implementation of our Equal Opportunities Policy. 

Aim of the policy

The aim of the policy is to combat discrimination by ensuring the talents and abilities of all pupils, the staff and the Governors are used to the full and through this;

· To stimulate a productive atmosphere and improve the school environment

· To reflect the composition of the local community and encourage a commitment to equality of opportunity throughout the community as a whole

· To improve motivation and performance

· To demonstrate a commitment to equal opportunities within all aspects of employment practices

Legal framework

The Governing Body recognises its responsibilities under the Equal Pay Act 1970, 
Sex Discrimination Acts 1975 and 1986, the Race Relations Act 1976, the Race Relations 
Amendment Act 2000, the Disability Discrimination Act 1995, the Employment Equality (Age) 
Regulations 2000, the Human Rights Act 2000, the Employment Rights Act 1996, the 
Employment Relations Act 1999, the Employment Act 2002 (Dispute Resolution Regulations 
2004), the Part-time Workers’ Regulations and Fixed Term Employees Regulations, the 
Employment Equality (Sexual Orientation) Regulations 2003, The Employment Equality 
(Religion and Belief) Regulations 2003 and the Employment Act 2008.  Consequently, this 
policy will be applied to staff to ensure equality and fairness regardless of race, colour, 
nationality, ethnic or national origin, sex, marital status, disability, age or sexual 
orientation.  

The Governing Body is also aware of its responsibilities and those of the LA in respect of the 
Equal Pay Act 1970 which requires that men and women have a right to equal treatment and 
equal pay for work of equal value.

The Governing Body is aware of its responsibilities under the Freedom of Information Act 2000 
to make available this policy to all staff at the school.
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