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Class Teacher (Main Pay Range) 

Fixed-Term, Part-Time. Ref: 086581 
 

Details about the post: 

Grade: MPR (not suitable for NQTs) 

Type of post: Teacher 

Safeguarding of pupils: 

Federation statement: This Federation is committed to safeguarding children 

and promoting the welfare of children and young 

people/vulnerable adults and expects all staff and 

volunteers to share this commitment. We will ensure 

that all our recruitment and selection practices reflect 

this commitment. All successful candidates will be 

subject to Disclosure & Barring Service checks along 

with other relevant employment checks. 

Context for the vacancy: 

Reason for vacancy: The fixed-term (for one year), part-time 

(0.6FTE) vacancy has arisen due to the resignation 

of the current post holder and subsequent re-

organisation. 

Start date: 1 September 2021 (term starts 02/09/21) 

Terms and conditions: 

Federation statement: This post is offered subject to the terms and 

conditions laid down in Hampshire County Council’s 

Manual of Personnel Practice. 

Equal opportunities: 

Federation statement: We are committed to securing genuine equality of 

opportunity, whether required by law or not, in all 

aspects of our activities as an employer and service 

provider. This commitment is based on our belief in 

the broad principles of social justice and our aim to 

provide services and employment on a fair and 

equitable basis. 

Information about the recruitment and selection process: 

Closing Date for 

applications 
06/07/21 noon 

Interview date: 12/07/21 

Interview panel: 

 

Marcus Roe (Executive Headteacher), David Ware 

(Executive Deputy Headteacehr) and a Governor 
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Employment checks required: 

1 Fully completed application form 

2 Rehabilitation of Offenders Act declaration 

3 Right to work in the UK 

4 Enhanced DBS (Formerly CRB Check) 

5 Employment history including explanation of any 

gaps. 

6 Proof of academic and professional qualifications. 

7 Occupational Health check. 

8 Professional character references. 

 

If you have any questions about the detail contained within this document or any other aspect of the 

information sent to you, please do not hesitate to contact the school. 
 


