
  

 

Job details  

Job title: Part Time Music teacher   

Salary: MPS 3-5  

Hours: 0.4 FTE  

Contract type: Permanent  

Reporting to: Head  

 

Main purpose  

The teacher will:  

• Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions 

Document  

• Meet the expectations set out in the Teachers’ Standards  

 

Key Responsibilities 

• Curriculum Delivery: Plan and deliver high-quality, engaging music lessons for pupils from Reception to 

Year 6, ensuring music remains a core part of the school curriculum. 

• Teaching & Learning: Set high expectations to inspire and motivate pupils. Assess and report on progress 

while maintaining a positive, well-managed classroom environment. 

• Professional Development: Proactively engage in professional training (INSET) and keep up to date with 

current primary music pedagogy and curriculum standards. 

• Communication: Work collaboratively with the staff team, communicate effectively with parents regarding 

pupil progress, and liaise with external music partners and hubs. 

• School Life: Lead musical performances, assemblies, and extra-curricular groups (e.g., choir) to maintain the 

school’s excellent musical reputation. 

  

The teacher will be required to safeguard and promote the welfare of children and young people and follow school 

policies and the staff code of conduct.  

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive 

list of all tasks that the teacher will carry out. The post holder may be required to do other duties appropriate to the 

level of the role, as directed by the Headteacher or line manager.  

  


