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Our Lady of Lourdes Catholic Primary School
Job Description

Main Scale Teacher 
JOB PURPOSE
· To carry out the professional duties of a teacher as circumstances may require and in accordance with the school’s policies under the direction of the Head Teacher.

· To be responsible for the Education and Welfare of a designated class in accordance with the requirements of the Conditions of Employment of School Teachers, as set out in the DfE document on Teachers’ Pay and Conditions, having due regard to the requirements of the National Curriculum, the School’s Mission and Aims as well as any policies of the Governing Body.

· To safeguard all pupils and follow all direction and training to facilitate the wellbeing of OLOL pupils at all times

· To uphold and support the Catholic Ethos of our school while inside and outside the classroom.

· To display a high standard of professional behaviour and integrity at all times.

· To share in the Whole School responsibility for the well-being and discipline of all pupils.

· To adopt the School’s Mission, thus providing a happy and secure environment where

· all children are valued and develop a meaningful relationship with God – an environment with Christ at the centre of our school, where we live, love and learn together.

· To build up positive and effective relations with all parents, teachers, staff and governors reflecting the need for a strong partnership between home and school.

· To support activities organised for the benefit of the children and school.

· To take responsibility for an area of the curriculum and undertake to maintain and/or develop it as appropriate to the School Improvement Plan and in consultation with the Headteacher, paying due regard to the role of the Subject Leader (Dependent on role applied for and candidate skills – all UPS teachers appointed have oversight of a curriculum subject)
· To carry out the professional duties of a teacher as circumstances may require and in accordance with the school’s policies under the direction of the Head Teacher. This post is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and Class Teachers and other current legislation. 
This job description may be amended at any time following discussion between the Head Teacher and member of staff, or following a change to the Teacher’s Standards, and will be reviewed annually during the Performance Management cycle.
Catholic Ethos

· As a teacher in this Catholic school all teachers are expected to have regard for and contribute to the Catholic ethos by 

· Assisting the Head Teacher in maintaining and developing all that is distinctive in the nature of our Catholic school

· Participate fully in the Catholic Life of the school

· Promoting and integrating the school’s Christian values into every aspect of learning, teaching and school life

· Providing a model for the children of the Christian behavior we expect and teach through the daily living out of Gospel values

· Actively involving the children in exploring, expressing and demonstrating their faith

· Allocating an area of the classroom as a focus for reflection/prayer and an RE display which reflects the Liturgical Year and/or the current theme

· Recording your class contributions to Catholic Life on the school website
· Help ensure that the school co-operates with the wider church community in its life and mission
· Attendance at Sacramental preparation outside of the usual school day
Planning, Teaching and Class Management
· Teach allocated pupils by planning their teaching to achieve progression of learning through:

· The Catholic faith whilst maintaining the ethos of the school and acting as an appropriate Catholic role model
· Identifying clear teaching objectives and specifying how they will be taught and assessed 

· Setting tasks which challenge pupils and ensure high levels of interest
· Setting appropriate and demanding expectations
· Setting clear targets, building on prior attainment
· Identifying SEND or very able pupils and adapting the curriculum to ensure equality of access and appropriate needs being met
· Providing clear structures for lessons maintaining pace, motivation and challenge

· Making effective use of assessment and ensure coverage of programmes of study

· Ensuring effective teaching and best use of available time

· Maintaining discipline in accordance with the school’s procedures and encouraging good practice with regard to punctuality, behaviour, standards of work and homework
· Using a variety of teaching methods to 

· match approach to content, structure information, present a set of key ideas and use appropriate vocabulary
· use effective questioning, listen carefully to pupils, give attention to errors and misconceptions
· select appropriate learning resources and develop study skills through research, I.C.T. and other sources;

· Ensuring pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught and apply those skills in as wide a range of opportunities as possible
· Evaluating own teaching critically to improve effectiveness

· Providing a stimulating, literature rich classroom environment, where resources can be accessed appropriately by all pupils

· Ensuring the effective and efficient deployment of classroom support taking account of pupils' needs by providing structured learning opportunities which develop the areas of learning identified in national and local policies and particularly the foundations for english and mathematics
· Encouraging pupils to think and talk about their learning, develop self control and independence, concentrate and persevere, and listen attentively

· Using a variety of teaching strategies which may involve planned adult intervention, first-hand experience and play and talk as a vehicle for learning
· Foster core learning values of Independence, Collaboration and Creativity
· Integrate British Values, Jesuit Virtues and the principles of Laudato Si into their curriculum planning
Monitoring, Assessment, Recording, Reporting 
· Assess how well learning objectives have been achieved and use them to improve specific aspects of teaching on a day to day and longer term basis
· Mark and monitor pupils' work and set targets for progress in accordance with school policy and with support and direction from strategic subject and assessment leads

· Assess and record pupils' progress systematically, in a timely manner and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving

· Undertake assessment of students as requested by examination bodies, departmental and school procedures

· Prepare and present informative reports to parents
Curriculum Development

· To have a knowledge of the Catholic Tradition in education and know the teachings of the Catholic Church in respect of the curriculum
· To develop an interest and awareness in teaching methodology and pedagogical movements
· To understand the purposes, scope, structure and balance of the National Curriculum 

· To have lead responsibility for a subject or aspect of the school’s work and develop plans which identify clear targets and success criteria for its development and/or maintenance (dependent on role applied for)
· To be aware of the breadth of content covered by the pupils’ National Curriculum and be creative and innovative in teaching and learning approaches so that maximum numbers of children access and succeed
· To understand how pupils’ learning is affected by their physical, intellectual, emotional and social development
· To contribute to the whole school’s planning activities and to have non TLR oversight of foundation subjects as requested to support whole school curriculum development
Other Professional Requirements

· To have a working knowledge of teachers' professional duties and legal liabilities

· To operate at all times within the stated policies and practices of the school

· To know subject(s) or specialism(s) to enable effective teaching

· To establish effective working relationships and set a good example through their presentation and personal and professional conduct

· To endeavour to give every child the opportunity to reach their potential and meet high expectations

· To contribute positively and effectively initiatives that support mental health, pastoral well-being and emotional welfare of pupils

· To co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of the school, department and students

· To take part, as may be required, in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school

· To contribute to the corporate life of the school through effective participation in meetings and management systems necessary to coordinate the management of the school

· To take responsibility for own professional development and duties in relation to school policies and practices

· To liaise effectively with parents, governors and external agencies
· To participate in the performance management system for the appraisal of their own performance, or that of other teachers

(Please refer to the Teachers’ Standards, for a comprehensive list of key areas of activity)

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. This document is a broad description. 
Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. Any questions about specific tasks should be directed to the Head Teacher at the point of enquiry.
This post has a line of accountability as follows:

· Immediate line manager – Assistant HT in Phase
· Ultimate line manager – Head Teacher 

EQUAL OPPORTUNITY

The post holder will be expected to carry out all duties in the context of and in compliance with OLOL’s and Birmingham City Council’s Equal Opportunities Policies. All candidates applying for a vacancy with public facing interaction, or working with pupils must be fluent in spoken and written English. 

Our Lady of Lourdes reserves the legal right to prioritise practicing Catholic candidates above non-practicing or non-Catholic applicants when short-listing and appointing.
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