Permanent

Work pattern
Part Time

Number of hours to be worked per week
2-days per week (1-day teaching + 1-day SENCo)

Location including post code
Gamston CofE (Aided) Primary School, Stanboard Lane, Gamston, Retford, Notts.
DN22 oPE.

Salary or Hourly Rate
Main Scale/UPS + SEN allowance (depending upon experience and qualifications)

Advert text
Gamston Primary are looking for an excellent practitioner who has the knowledge,
experience and skills to provide all children with a high quality education. The right
candidate will be committed to providing all children with a broad, diverse and
aspirational curriculum. The position includes the role of SENCO. The school has a
roll of 103 and an experienced staff team.
You will:
e Have the SENCo qualification or be willing to work to achieve this;
e Be committed to achieving the highest standards and have a strongly held
belief that all children can achieve;
e Have excellent communication skills and be able to inspire staff and pupils
e Be proactive and solution-focused;
e Be reflective about your own practice and keen to contribute to your own
learning and professional development.

In return we can offer you:
e Children who are rewarding to teach and who thrive on success, nurture and
positive relationships
e A dedicated and highly motivated staff who have strong relationships with
pupils, parents and the local community
e A friendly working environment
[ ]
Visits are most welcome and can be arranged with the school office.
Please email office@gamston.notts.sch.uk or call 01777 838631. Our
Head Teacher Chris Edwards will be more than happy to meet you and or
discuss this further on the telephone.

For an application pack please see attached documents.

Closing date - Midday on Monday 23rd May 2022 and Interviews are
Week beginning 23rd May 2022.

Gamston Primary School is committed to providing a safe environment
and to promoting the welfare of children and young people. We expect
all staff and volunteers to share this commitment. All applications and



offers of employment will be subject to satisfactory relevant safer
recruitiment and DBS checks in line with our safeguarding policy. All
applicants must have the right to work in the UK and proof of this will
be required.



