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Job details

Job title: Teacher
Salary: as advertised
Hours: as advertised
Contract type: part-time
Reporting to: Headteacher
Main purpose

The teacher, under the direction of the Headteacher, will be responsible for creating and delivering engaging lessons to diverse groups of pupils at all levels.  Promoting enthusiasm for learning, inspiring, motivating and encouraging the pupils of Bournville Primary School to ensure the school meets its morale and statutory obligations and in line with the vision of the trust, will be dedicated to providing an extraordinary education that empowers the children and staff to become the very best they can be. 
Duties and responsibilities

Personal Growth
· actively engage with the trust’s appraisal policy and any objectives set
· support the implementation of trust-wide policies and school-level policies

· undertake self-evaluation and school improvement planning alongside the trust-wide strategy to improve areas of weakness in the school alongside the trust’s School Improvement Lead (SIL)

· actively take part in statutory and annual training alongside continuing professional development (CPD) opportunities available to teachers
· evaluate own individual area of work, including the processes and functions involved, with a view to contributing to continuous improvement

· provide effective support for all other members of school staff by sharing own knowledge and expertise in a professional and constructive manner

· take an active role in supporting and developing a culture of team working for the benefit of pupils’ both individually and collectively, contributing to the development of policies and procedures related to classroom management
Quality of education
· work with staff to promote high quality teaching across all subjects
· plan and deliver high quality , engaging lessons to meet all the development needs of the children, in line with the curriculum

· identify any areas of weakness in teaching and implement, monitor and review interventions to improve these areas 
· create an engaging environment to support the learning, showcase children’s work and reflect the culture of the school

· ensure the school’s assessment system is strictly adhered to in order to gain useful information about pupils
· undertake assessments and reviews, and participate in and develop health care plans for individual children as appropriate and required
· work with relevant organisations and agencies where necessary to provide appropriate services to children 

· plan, monitor and evaluate the standard and consistency of learning within the class and if applicable the year group and wider school, identifying and implementing opportunities for improvement alongside the trust’s SIL

· monitor the outcomes of pupils and draw out any patterns of underperformance in key groups of pupils, such as disadvantaged pupils or pupils with special educational needs

· make sure standards of behaviour are high to foster an environment in which children are safe and learning can thrive
· maintain accurate and up to date records to satisfy legal and operational requirements 

· liaise with the leadership team and be responsible for all aspects of the class
Communication and leadership
· manage the workload of support staff allocated to the classroom or individuals working within the classroom, developing a professional culture amongst all staff at the school, in which individuality is respected, people are encouraged to work together and demonstrating a commitment to always doing the right thing 

· support and challenge support staff, dealing with underperformance effectively while making sure staff are given the support to do their jobs well

· liaise with appropriate external agencies, other schools within ELAN , parents/carers and the wider school community as necessary 
· participate in staff, team and planning meetings
· attend any relevant local networking meetings

· actively foster good relationships with pupils, parents/carers, the school and wider community  
Managing resources
· ensure, in collaboration with the designated team, differentiated materials for specified areas in line with plans and strategic direction are available to support learning
· ensure the efficient and effective use of school resources

· make sure that all school buildings or equipment is maintained in good order

Other areas of responsibility
· work within the framework of national legislation and in accordance with the provisions of the School Teachers’ Pay and Conditions Document and the Teacher’s Standards
· sustain current knowledge and understanding of education and school systems locally, and nationally and actively pursue continuous professional development 
· demonstrate an awareness of child protection issues and policies at all times, to ensure strict compliance with the safeguarding requirements at all times, reporting any concerns in line with policy and promoting the welfare of children and young people

· awareness of the Equality and Equal Opportunities Policy, Diversity Policy and the Staff Code of Conduct ensuring that at all times that the duties of the post are carried out in accordance with the requirements of these documents

· ensure that any personal data accessed throughout employment and handled as a result of the normal execution of the role is dealt with carefully and in line with the provisions of the Data Protection Policy

· compliance with all Health and Safety legislation, associated codes of practice and policy

· adherence in full to all other school and trust policies 

· maintain confidentiality at all times, and ensure that  information of a private or confidential nature is not, under any circumstances divulged or passed on to any unauthorised person, organisation or third party wither during employment or after this has ceased

The teacher will be required to safeguard and promote the welfare of children and young people, and follow school and trust policies.

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks expected to be carried out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher
Objectives

Objectives will be set and reviewed annually during the appraisal process, under each of the key headings below: 
· personal growth
· quality of education
· communication and leadership
· school specific objective
These will be in line with ELAN’s strategic specific objective and the overall aims of the school.
Notes
This job description may be amended at any time in consultation with the postholder. 
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Next review date: 

Line manager’s signature:
                       _______________________________________

Date: 
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