
                  Fen Ditton Community Primary School 
                 Horningsea Road Fen Ditton Cambridge CB5 8SZ 

Telephone 01223 292342 Fax 01223 294790 
E-mail: office@fendittonprimary.org 

Headteacher: Mr Mark Askew 

 

  
VACANCY – Permanent  

TEACHING ASSISTANT- Full time and/or Part time Roles available                                
 To start as soon as possible  

 
Teaching Assistant – to start as soon as possible 2022, 30 hours per week for full time or other 
various hours available, Term time only. 
 
The post will be paid at Point 5 (FTE £20240, Pro Rata £13651 for 30 hours)  
This role could also involve supporting teaching and learning across the school, working 1:1 with a 

child, working within a whole class setting or delivering interventions to small groups of children. The 

role will also include lunchtime working to support pupils during this period of the day. 

The hours would be from 09:00 to 15:30 daily, with 30 minutes for lunch, if full time hours. 

Accountable to the SENCO/Deputy Head teacher. 

For an application form, job description or further details, please email/call the office or look on our 

school website.www.fenditton.cambs.sch.uk, school email address: office@fendittonprimary.org 

We can offer: 
 

• Commitment to your professional development both by Fen Ditton Staff and Anglian Learning 
MAT 

• Enthusiastic and hardworking children who are a joy to support 

• A friendly, hardworking dedicated staff team who are incredibly supportive and have created a 
wonderful school ethos to be part of. 

• A strong school, recently judged by Ofsted as being good.  

• Being part of Anglian Learning Multi Academy Trust, who are regarded very highly in the East 
of England. The Trust provide fantastic support to the school and its staff with many future 
opportunities available. There are pathways for every employee in the Trust, to either develop 
within their current role or change and progress in a different role.  

• The Trust provide free access to their fitness centres and are able to provide support with 
matters outside of the school that, e.g. counselling and advice 

• There is a strong committed to wellbeing at the school 

 

Anglian Learning is committed to safeguarding and promoting the welfare of young people and 

vulnerable adults.  We expect all staff to share this commitment and staff in regulated activity will be 

subject to an Enhanced DBS Check and a barred list check.  Certificates of Good Conduct and other 

checks may be requested if applicable. 

This post is exempt from the Rehabilitation of Offenders Act.  Our policies for Ex-Offenders, GDPR and 

Recruitment can be found on our website: www.anglianlearning.org 

We value diversity and welcome applications from all, including those with protected characteristics 
under the Equality Act. Flexible working will be considered. 
 
Closing date for applications: Wednesday 7th December 2022 at 12:00 (noon)  
 
Interviews will take place on Monday 12th December 2022 

http://www.anglianlearning.org/

