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POSITION: Part Time Class KS1Teacher 
SALARY: Main Pay Scale 
HOURS: 0.54
CONTRACT: Temporary 1 year contract initially 
REQUIRED: September 2024
Job Purpose: 
· Support the ethos, aims and vision of the school.  As a church school our ethos is significantly informed and shaped by our Christian values
· Implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for pupils in two different classes in order to provide class teacher release time
· Monitor and support the overall progress and development of pupils 
· Facilitate and encourage learning experiences which enable all pupils to achieve their full potential 
· Contribute to raising whole school standards of pupil attainment and achievement 
· Share and support the school’s responsibility to provide and monitor opportunities for personal growth and enjoyment 
· Carry out duties as assigned by the Headteacher. 
Line Management:
The teacher will be responsible to the Headteacher in all matters.
Duties and Responsibilities Specific to the Post: 
· To be accountable for achieving the highest possible standards in teaching and personal and professional conduct, as laid out in the Teachers’ Standards
· To demonstrate a secure knowledge and understanding of the subjects you teach and of the relevant aspects of the National Curriculum and other statutory requirements.
· To plan and set appropriate and demanding expectations for pupil learning, including SEN pupils, and those vulnerable to underachievement, in accordance with school policies and requirements of core and foundation subjects of the National Curriculum.
· To maintain good order and discipline among the children in your class and be responsible for their day to day pastoral care.
· To monitor, review and assess children’s progress in accordance with national requirements and maintain pupil and class records in line with school policy
· To use assessment and evaluation to inform teaching. This will include use of assessment to inform future learning and providing oral and written assessments related to individual pupils and groups of pupils.
· To provide effective management and deployment of other staff
· To communicate and liaise effectively and professionally with colleagues, parents and other persons or bodies outside the school in line with school policies and procedures. This includes the preparation of annual reports to parents.
· To manage own performance and development, including setting a good example to children and critically evaluating own performance in classroom.
· To participate in the agreed policy and procedure for performance management.
· To be a member of various rotas to ensure fairness of tasks throughout the school

General duties: 
You are required to carry out the professional duties of a teacher as set out in the latest Schoolteachers' Pay and Conditions Document. In addition, the post is subject to compliance with: 
· School policies and guidelines on the curriculum and school organisation including Health and Safety and e-safety 
· National Professional Standards for Teachers 
· National Standards for Subject Leaders 
· The Conditions of Service for School Teachers in England and Wales and with locally agreed conditions of employment
All teachers have a responsibility for providing and safeguarding the welfare of children and young person’s s/he is responsible for or comes into contact with. 
[bookmark: _GoBack]This job description will be reviewed at the beginning of the next financial year. Any amendments will follow consultation with you and will be consistent with your conditions of employment. The Local Authority grievance procedure applies in relation to any dispute arising in connection with this job description and any amendment. 
The appointment is subject to a Disclosure and Barring Service/Criminal Records Bureau Enhanced Disclosure Form. 
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